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lineflex

giiveni hissedin

Temelden catiya, cepheden terasa
su yalitimi ¢coziimlerinizde
EPDM membran sistemleri sunuyoruz

www.lineflex.com.tr
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TEKNOLOJI
VE KALITE TUTKUSU ILE
TURKIYE'NIN
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Kaucguk alanindaki engin tecrubesiyle,
sayisiz patent ve odulleriyle
sektorine yon vermeye devam ediyor.

www.aktaskoruk.com o
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R. Serkan AKTAS

Yonetim Kurulu Baskani

DEGIiSIME OLAN {NANCIMIZDAN ASLA
VAZGECMEYECEGIz

Degerli Paydaslarimiz;

Hic alisik olmadigimiz pandemi hayatimiza girdiginden beri,
tim dinyada ‘yeni normal’ olarak adlandirilan yepyeni bir
diizene hep birlikte taniklik ediyoruz.

Oyle ki Covid-19 ile birlikte diinyanin pek cok yerinde, yeni
is yapis bicimlerinin yayginlasmasina bagli olarak farkli bir
dénemin kapisi aralanmis oldu.

Bu tiir ongoriilemeyen ve belirsizliklerin hakim oldugu
donemlerde kuskusuz, insanlar ve kurumlar icin en zor olan
konularin basinda ‘degisimi yonetmek’ olgusu geliyor.

Cinkil tim insanligi ayni anda ilgilendiren bu tir kiresel
sorunlarla her zaman karsilasmiyoruz. Bu ylzden de
yasanan bu degisim sirecine uyum saglayanlarin; hizli,
glicll ve etkili hamle yapanlarin ayakta kalacagi bir donemle
karsi karsiyayiz.

Ustelik bu donemde, degisimin beraberinde getirdigi
sonuclara bagli olarak ozellikle miusteri beklentileri
tarafinda da cok biyik degisimler bekleniyor.

Dolayisiyla degisime hizli adapte olabilen, sirdirdlebilir
bir yapisi bulunan, yenilikci deneyimler Uretebilen ve farkli
beklentilere karsi etkin karsilik verebilen markalarin, ‘yeni
normalde’ giicll bir sekilde ayakta kalacagini sdyleyebiliriz.

Yani aslinda, ‘dedismeyen tek sey degisimin kendisidir’
diyerek, Unli Filozof Herakleitos'un degisim anlayisinda
vurguladigi  gibi degisimin de degisebilecegini asla
unutmamak gerekiyor.

Aktas Holding olarak da 80 yili askin siredir oldugu gibi hep
bu bilincle ilerliyor ve sektdrde her zaman yeniliklere ve
degisimlere onculiik etmenin gururunu yasiyoruz.

Pandeminin olumsuz etkilerine ragmen sirket olarak, deger
tretme odakli vizyonumuz, de@isime olan inancimiz ve
misteri beklentilerine karsi hizli coziim tGretme yetkinligimiz
sayesinde, gucli hedeflerimize dogru emin adimlarla
ilerliyoruz.

Bu bakimdan sirket olarak, degisken sartlara hizli sekilde
uyum saglayarak, gelecegin teknolojilerine agirlik vermis
durumdayiz.

Ve bu yaklasimimizin da bizlere nemli avantajlar sagladigini
onemle vurgulamak isterim.

Degisime olan inancimizdan asla vazgecmeden, 80 yili
askin know how'imiz ve yenilik iretme arzumuzla, sektorin
gelecegine isik tutmak icin calismalar son siirat devam
edecek.

Saygilarimla,

Dear Stakeholders of Aktas Holding,

We have been going through dramatic changes in our lives
throughout the pandemic.

In this process of change, the topics of being fast and agile in
the business world, adapting to change, digital productivity,
innovation, the future of work and sustainability have started
to be discussed much more intensely.

At the same time, the global economic recession brought
about by this crisis environment required companies to take
action very quickly according to the changing conditions.

Companies that manage their existing organizations with
agility, adapt to change quickly, and respond quickly to
expectations have always managed to stand out even in times
of crisis.

Aktas Holding, which is a part of a global organization,
has succeeded in turning this challenging process into
an opportunity thanks to its proactive way of thinking, an
understanding that attaches importance to innovative
business models, fast decision-making and being agile.

In fact, when all these factors are incorporated into the
experience of having a deep-rooted corporate culture of more
than 80 years, they serve as important gains that enable us to
move forward with confidence.

At this point, we will continue to take responsibility to carry
Aktas Holding to a sustainable future by making the best use
of these advantages, especially in the new world order that
has emerged after the pandemic.

In our journey to the future, the most reliable factor for us
has always been our competent human resources that
are compatible with the corporate culture and believe in
sustainable development.

With this awareness, as Aktas Holding, we will continue to
develop innovative business models by encouraging our
employees, while always prioritizing the better and creating
value and we will continue to build Aktas's future on solid
foundations.

/ PRESIDENT

.

BASKAN
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AKTAS MUHENDISLIGI
RAYLARDA iLERLIYOR

Rayli sistemlere yonelik birincil ve
ikincil siispansiyon urinleri treten

Tarkiye'deki ilk yerli firma

Turk kaucuk sektorindeki 80 yili askin
tecribemizi ve yenilikci anlayisimizi,
gelismis muhendislik ve teknoloji
kullanma yeteneklerimizle birlestirerek;
rayli sistemlerde hem birincil hem de
Ikincil sistemler i¢in Urun tasarliyor,
Tarkiye'de bir ilki gerceklestiriyoruz.

www.aktasholding.com
facebook.com/aktasholding
twitter.com/aktasholding
linkedin.com/company/aktas-holding



iskender ULUSAY

icra Kurulu Baskan

DEGiSiMi YONETEREK GELECEGE YON VERiYORUZ
Degerli Aktas Holding paydaslari,

2020 yiindan bu yana tim diinya olarak zorlu bir donemden
geciyoruz. Bu amansiz salginla micadele, diinyada pek cok
degisikligi de beraberinde getirdi.

‘Yeni Normal olarak tanimlanan bu donemde, is ve sosyal
yasamdaki gecmisten bu yana siiregelen aliskanliklar kokli
bir degisime ugrarken, ozellikle de hizli aksiyon alabilme ve
degisime uyum yetkinligi, herkes icin adeta zorunluluk haline
geldi.

Bu tip ongorilemeyen ve belirsizliklerin yasandigi dénemlerin
cikis yolu da aslinda, ‘de§isime adaptasyon yetkinligi’ olarak
karsimiza cikiyor.

Dolayisiyla Covid-19 pandemisi ve etkilerinin ortaya cikardigi
‘beklenmedik degisimlere karsi hazirlikli olmak’, boyle bir siireci
en az hasarla atlatma noktasinda da anahtar rol iistleniyor.

Bunun icin de ozellikle markalar tarafini ele alacak olursak;
istikrarli, cevik ve yeniliklere her zaman acik olan markalarin bu
donemdeki riskleri avantaja cevirebilecegini; surdirdlebilirligi
saglayamayan ve degisime uyum gdsteremeyen markalarin ise
bu yolculukta geride kalacagini soylemek, saniyorum ki yanlis
olmaz.

Bu bakimdan, belirsizliklerle ve krizlerle basa cikmada
markalarin her zaman hazirlikli olmasi yani onceden bir
plan, programlarinin olmasi, ayni zamanda da kriz anlarinda
gosterecegi reaksiyon cok blyik énem tasiyor.

Aktas Holding olarak da herkesin etkilendigi bu donemi en az
hasarla atlatmamizin ve krizi firsata cevirebilecek calismalara
odaklanmamizin altinda yatan en onemli faktorler de siiphesiz,
sirketimizin 80 yili askin siredir ortaya koydugu ‘sektorde
degisimin dnclsi olma vizyonu' ve cevik olma avantajidir.

Bugtin itibariyla 6 kitada, 100°Un Uzerinde Ulkeye Urlinleri ulasan
global bir sirket olarak, ilk glinden beriyenilikci ve deger yaratma
odakli bir yaklasimi ilke edinmis durumdayiz.

Ve bu yaklasimin ne kadar kiymetli oldugunu da bdylesi zorlu
dénemlerde cok daha iyi bir sekilde test etme sansimiz oluyor.
Yani ozetle Aktas Holding olarak, gecmiste oldugu gibi yeni
normalde de degisimi yoneterek gelecege yon verme hedefiyle
calismalarimizi sirdirecegiz.

Yeni inovatif Urin yatirrmlarimiz ve operasyonel yalinlasma
hamlelerimiz sayesinde de sirketimizi en iyi sekilde gelecege
tasiyacagimiza inaniyorum.

Umuyorum ki en kisa slrede, bu zor zamanlari hep birlikte
atlatacagiz.

Herkese saglikli glinler dilerim,

Dear Stakeholders,

Although the effect of the pandemic on our lives still continues,
economic activities started to turn normal especially with the
acceleration of the normalization steps.

This process we have been through has brought many changes
in business life.

Among these changes include being fast, agile and flexible,
adopting innovative approaches in every field.

And, of course, being able to do all of these requires having a
more talented workforce.

Because the most important condition for adapting to the new
digital world is the right and talented workforce.

While being fast and agile, today’s companies that invest in
creativity and competence and that can effectively incorporate
technology into all business processes can climb the ladder of
success rapidly.

For this reason, companies that adopt new generation talent
management practices among their corporate strategies are one
step ahead of its competitors.

The phenomenon we call talent management emerges as
a management style that allows employees to discover and
appreciate themselves, to use their skills in the most accurate
and efficient way, thus focusing on creating value.

With this awareness, as Aktas Holding, we attach importance
to diversity with the understanding of ‘equal opportunity” in our
factories around the world, and we focus on having a talented
workforce with talent management practices and follow global
trends closely.

And while doing all these, we act with the approach of “global
trust, local sincerity”, and we blend the warmth of being a family
company with the professional way of doing business through our
corporate structure.

In this respect, many changes that have emerged after the
pandemic reveal how accurate our innovative practices, which we
have been continuing since our establishment, and on which we
have been sensitively focused, are actually the right moves.

In summary, Aktas Holding will continue to focus on the future in
every field with its structure that adapts quickly to changes that
guide technology.
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ULUSAY, DIJITAL CXO TOPLANTISI’'NA KATILDI

Aktas Holding Icra Kurulu Baskani Iskender Ulusay, Vizyon Etkinlik Platformu tarafindan
dlzenlenen Dijital CxO toplanti serilerinin 18’incisine yorumcu olarak katildi.

ktas Holding icra Kurulu Baskani

iskender Ulusay, sirketi farkli
platformlarda basariyla temsil etmeye
devam ediyor.

iskender Ulusay, Vizyon Etkinlik
Platformu tarafindan diizenlenen Dijital
Cx0 toplanti serilerinin 18’incisine
yorumcu olarak katildi.

Logitech Tirkiye & Bati ve Orta

Asya Genel Miudurd Mustafa Uyar
moderatérliginde uzaktan erisim ile
gerceklesen sanal toplantida, farkl
sektorlerin giindemleri degerlendirildi.

-

i g

.i'.l - | " _;vﬂ.
=1 "y nj vE S

MR. ULUSAY ATTENDS DIGITAL

CXO0 MEETING

Aktas Holding's Chief Executive Officer, Iskender Ulusay, attended
as a commentator to the 18th Digital CxO meeting series
organized by Vizyon Event Platform.

ktas Holding's Chief Executive

Officer, Iskender Ulusay, continues to
successfully represent our company on
different platforms.

iskender Ulusay, attended as a
commentator to the 18th Digital CxO
meeting series organized by Vizyon Event
Platform.

In virtual meeting held with remote
access and moderated by Logitech
Turkey & West and Central Asia General
Manager Mustafa Uyar, agendas of
different sectors were evaluated.
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AKTAS HOLDING’E ONEMLI ZIYARET

Bulgaristan'in yeni géreve baslayan Istanbul Ticaret Atasesi Lyubomir Lyubenov ve Ermetal
Sirketler Grubu Yonetim Kurulu Baskani, ayni zamanda Kosova Fahri Konsolosu Fahrettin Gilener,
Aktas Holding Yonetim Kurulu Onursal Baskani Sahap Aktas’i ziyaret etti.

ing, gectigimiz giinlerd
et koncor agrser | HIGH LEVEL VISIT TO AKTAS
Bulgaristan’in yeni goreve baslayan H 0 L D I N G

istanbul Ticaret Atasesi Lyubomir
Lyubenov ve Ermetal Sirketler Grubu

Yonetim Kurulu Bagkani, ayni zamanda Bulgaria's newly appointed Istanbul Commercial Attaché

Kosova Fahri Konsolosu Fahrettin . .

Giilener, Aktas Holding Ysnetim Kurulu Lyubomir Lyubenov and Ermetal Group of Companies Board
Onursal Baskani Sahap Aktas'i ziyaret Chairman and Kosovo Honorary Consul Fahrettin Gilener paid a
etti. visit to Aktas Holding's Honorary Board Chairman Sahap Aktas.
Katkilardan ovgiiyle bahsedildi

Aktas Holding’in DOSAB’da yer alan ktas Holding recently hosted high

fabrikasinda gerceklesen ziyarette; level guests.

Bulgaristan ve Balkan llkeleri Gzerine Bulgaria’'s newly appointed Istanbul During the visit to Aktas Holding's factory
yatirim firsatlari konusulurken, Commercial Attaché Lyubomir Lyubenov in DOSAB, investment opportunities in
sirketimizin Glke ekonomimize ve sektore | and Ermetal Group of Companies Board Bulgaria and the Balkan countries were
olan katkilarindan da 6vguyle soz edildi. Chairman and Kosovo Honorary Consul discussed, and the contribution of our
Gerceklesen ziyaret, son derece verimli Fahrettin Gulener paid a visit to Aktas company to our country’s economy and
gecti. Holding’s Honorary Board Chairman the sector was also praised.

Sahap Aktas. The visit was extremely productive.
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AKTAS CALISANLARINDAN ORNEK HAREKET

Aktas Holding, sosyal sorumluluk calismalariyla da ornek olmaya devam ediyor. Sirket calisanlari,
Turk Kizilayr is birliginde gonullu olarak kok hicre bagisinda bulundu.

ktas Holding, sosyal sorumluluk
faaliyetlerine katki saglamaya devam
ediyor.

Sirket calisanlari, Turk Kizilay is
birliginde ve RUMELISIAD araciligiyla,
kok hicre bagisi kampanyasi icin gonilli
olarak bagista bulundu.

Aktas’'in gonulld bagiscilar, verdigi
bu destekle ihtiyac sahiplerine umut
olmanin manevi huzurunu yasadi.

AKTAS EMPLOYEES’ CHARITY
WORK

Aktas Holding continues to set an example with its social
responsibility activities. Company employees voluntarily donated
stem cells in cooperation with the Turkish Red Crescent.

ktas Holding continues to contribute
to social responsibility activities.

Company employees voluntarily donated
to the stem cell donation campaign
through RUMELISIAD in cooperation with
the Turkish Red Crescent.

Aktas Holding's volunteer donors
experienced the spiritual peace of mind
by giving hope for those in need with this
support.
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“iS HAYATINDA DUNYA VATANDASI OLMAK”
SEMINERLERINDE GENCLERE DEGERLI BIiLGILER

Aktas Holding'in AIESEC Bursa Subesi ile gerceklestirdigi “Is Hayatinda Diinya Vatandasi Olmak”
konulu online seminerlerde, Aktas yetkilileri genclere bilgi ve tecribelerini aktard.

ktas Holding, pandemi kosullarina
ragmen genclerle bir araya gelmeye
devam ediyor.

Sirketin, AIESEC Bursa Subesi ile
gerceklestirdigi “is Hayatinda Diinya
Vatandasi Olmak” konulu online
seminerler kapsaminda; Amerika Bolge
Direktorii Umit Senoglu, Ankeshu Ticari
Operasyonlar Yoneticisi Bugra Aykan ve
Aktas Holding Satis Pazarlama Takim
Lideri Okan Konu genclerle bulustu.

Genclere i1sik tutuyor

Seminerler kapsaminda Umit Senoglu,
genclere is hayatinda karsilasabilecekleri
durumlar, is hayatinda nasil daha emin
adimlarla ilerleyebilecekleri gibi farkli
konularda tecribelerini aktarirken,
kendi kariyerinden de ornekler vererek,
genclere is hayati ile ilgili isik tuttu.
Aktas Holding'in Cin lokasyonu olan
Ankeshu'nun Ticari Operasyonlar
Yoneticisi Bugra Aykan ise genclere,
“Uzak Dogu’da Yasam ve Otomotiv
Sektorld Dinamikleri” hakkinda bilgiler
verirken, genclerin merak ettikleri
sorulari da yanitladi.

Aktas Holding Satis Pazarlama Takim
Lideri Okan Konu ise genclere, ‘Global
Pazarlama Trendleri ve E-Ticaret
Seriiveni’ hakkinda bilgiler verirken,
genclerin merak ettikleri sorulari da
samimiyetle yanitlad.

Etkinlikler, tim katilimcilar acisindan
son derece verimli gecti.

VALUABLE INFORMATION FOR YOUNG
PEOPLE IN THE SEMINARS ON “BEING
AWORLD CITIZEN IN BUSINESS LIFFE”

Aktas officials conveyed their knowledge and experience to
young people in the online seminars on “Being a World Citizen
in Business Life” organized by Aktas Holding with AIESEC Bursa

Branch.

ktas Holding continues to meet with
young people despite the pandemic
conditions.

Within the scope of the online seminars
on “Being a World Citizen in Business
Life” organized by the company in
association with the AIESEC Bursa
Branch, America Regional Director
Umit Senoglu, Ankeshu Commercial
Operations Manager Bugra Aykan and
Aktas Holding's Sales Marketing Team
Leader Okan Konu met with the youth.
Enlightening the young

Within the scope of the seminars, Umit
Senoglu shared his experiences with the
young people on different issues such

as the situations they may encounter in
business life, how they can move forward

in business life with more confident
steps, and he shed light on business life
by giving examples from his own career.
Bugra Aykan, Commercial Operations
Manager of Ankeshu, the China-

based affiliate of Aktas Holding, gave
information to the young people about
“Life in the Far East and Automotive
Sector Dynamics” and answered the
questions asked by young people.
Aktas Holding's Sales and Marketing
Team Leader, Okan Konu, gave
information to the young people

about ‘Global Marketing Trends and
E-Commerce Adventure’, and sincerely
answered the questions asked by young
people.

The events were extremely productive for
all participants.

"
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AKTAS EGITIM VAKFI BURS BASVURULARI
GERCEKLESTIRILDI

Aktas Holding'in egitime ve ogrencilere destegi struyor. Aktas Egitim Vakfi dnculigunde,
gelecegimiz olan dgrencilere destek olmak amaciyla verilen burs destekleri icin yeni donem
basvurulari da gerceklestirildi.

ktas Holding’in egitime ve 6grencilere
destegi surdyor.

Aktas Egitim Vakfi onciliginde,
gelecedimiz olan 6grencilere destek
olmak amaciyla verilen burs destekleri
icin yeni dénem basvurulari yapildi.
Aktas Egitim Vakfi Burs Yonergesindeki
ilgili kriterlere gore 6grenciler, 01
Agustos-31 Agustos 2021 tarihleri
arasinda burs basvurularini
gerceklestirdi.

Burs Yonergesi hakkinda detayli bilgi
almak ve basvuru yapmak isteyenler,
www.aktasholding.com web sitesi
Uzerinden “Aktas Egitim Vakfi Burs
Basvurusu” kismina ulasabilirler.

APPLICATIONS FOR AKTAS
EDUCATION FOUNDATION
SCHOLARSHIP RECEIVED

Aktas Holding continues to support education and students.
Under the leadership of Aktas Education Foundation, new term
applications have been received for the scholarship support given
to support the students who represent the future of our country.

ktas Holding continues to support
education and students.

Under the leadership of Aktas Education
Foundation, new term applications were
made for the scholarship support given to
support the students who are our future.
According to the relevant criteria

in the Aktas Education Foundation

Scholarship Directive, students made
their scholarship applications between 01
August-31 August 2021.

Those who want to get detailed
information about the Scholarship
Directive and apply, can reach the "Aktas
Education Foundation Scholarship
Application” at www.aktasholding.com.
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AKTAS HOLDING’DEN BIR iLK DAHA

Sektorde pek cok ilke imza atan Aktas Holding, yeni bir basari daha gosterdi. Sirket, rayli
sistemlerde Turkiye'nin en buyuk capli tren kordguni Ureterek, bu alanda da farkini ortaya koydu.

trkiye'nin en buyik capli korigiine
Aktas Holding imzasi...

Sektorde bugiine kadar pek cok ilki
hayata geciren Aktas Holding, rayli
sistemlerde Turkiye'nin en blyuk capli
tren kortuguni tretme basarisi gosterdi.
Aktas Holding, tretimini gerceklestirdigi
ve Tiirkiye'de daha dnce yapilmamis
olan korigi, Avrupali rayli sistemler
musterisine sundu.

Bu alanda da farkini ortaya koyan Aktas
Holding, sektore ve llkemize deger
katma hedefiyle calismalarina devam
edecek.

ONE MORE FIRST FROM AKTAS

HOLDING

Aktas Holding, which has achieved many firsts in the sector,
showed another success. The company has showcased its
difference in its respective field by producing Turkey's largest
diameter train bellows in rail systems.

ktas Holding's signature for Turkey’s
largest bellows...

The company has showcased its
difference in its respective field by
producing Turkey's largest diameter train
bellows in rail systems.

Aktas Holding presented the bellows,
which have not been made in Turkey
before, to its European rail systems
customer.

Showing its difference in this field, Aktas
Holding will continue to work with the
aim of adding value to the sector and our
country.

13
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AKTAS HOLDING’'DEN GELECEGE KATKI SAGLAYAN

YARISMA

Aktas Holding, 19 Agustos Dunya Fotografcilik Ginu kapsaminda sosyal medya hesaplarindan doga
temali fotograf yarismasi gerceklestirdi. Yarisma sonucunda kazanan 3 fotografin sahiplerine adina
TEMA Vakfi'na fidan bagisi yapild.

osyal sorumluluk calismalari

konusunda ornek olan Aktas Holding,
anlamli bir organizasyona imza atti.
Aktas Holding, 19 Agustos Diinya
Fotografcilik Glnli kapsaminda sosyal
medya hesaplarindan doga temali
fotograf yarismasi gerceklestirdi.
Takipcilerin cep telefonlariyla veya
profesyonel fotograf makinesiyle cektigi
en glizel doga fotograflari arasindan
yapilan anket sonucunda, en cok oyu
alan 3 fotografin sahipleri adina TEMA
Vakfi'na fidan bagisi yapild.

Yarisma sonrasi Aktas Holding'in
hesaplarindan kazanan fotograflar
duyurulurken, sirket ayrica doga
konusunda paylastigi mesajda, “Bu
anlamli etkinlik vesilesiyle, hep birlikte
dogamiza, gelece§imize sahip cikmayi
ihmal etmeyelim. Ciinkii bizler bu
glzelliklere ne kadar iyi bakarsak, doga
da en guzel renklerini, en 6zel karelerini
bize sunmaya devam edecektir”
ifadelerine yer verdi.

AKTAS HOLDING HOLDS CONTEST
CONTRIBUTING TO FUTURE

Aktas Holding held a nature-themed photography contest on

its social media accounts within the scope of 19 August World
Photography Day. As a result of the contest, saplings were
donated to the TEMA Foundation on behalf of the owners of the 3

winning photographs.

ktas Holding, which sets a good

example in social responsibility
activities, carried out a meaningful
organization.

Aktas Holding held a nature-themed
photography contest on its social media
accounts within the scope of 19 August
World Photography Day.

As a result of the survey conducted to
select the most beautiful nature photos
taken by the followers with their mobile
phones or professional cameras, saplings
were donated to the TEMA Foundation on

behalf of the owners of the 3 photos that
received the most votes.

While the winning photos from Aktas
Holding's accounts were announced after
the contest, a message the company
shared on its website read: "On the
occasion of this meaningful event, let's
not forget to protect our nature and our
future together. Because no matter how
well we take care of these beauties,
nature will continue to offer us its most
beautiful colors and its most special
frames”.



linefleXx

giiveni hissedin

“Lineflex Yapiskanli Membran ile tek seferde yapistirin,
Zaman,malzeme ve is¢ilikten tasarruf saglayin.”

www.lineflex.com.tr
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AKTAS HOLDING, DUBAI ULUSLARARASI YAPI VE
INSAAT FUARI’'NDA YENI NESIL URUNLERINI SERGILEDI

Aktas Holding'in Yapi Grubu'nda bulunan ve EPDM membran Uretiminde Ulkemizin ilk ve lider Ure-
ticisi olan AK-1Z0 Yalitim Sistemleri, Lineflex markasiyla sektoriin diinyadaki en biiyiik fuarlarindan
biri olan The Big Show Dubai Fuari'nda, yenilikci tirlinleriyle biylik begeni topladi. AK-1Z0, diinya-
nin dort bir yanindan ziyaretcilerin geldigi fuarda Ulkemizi basariyla temsil ederken, pek cok yeni is
baglantisina da imza atti.

Faaliyet gosterdigi sektorlerde sahip
oldugu markalar ile dinya liderleri
arasinda yer alan Aktas Holding, catisi
altinda yer alan markalarla sektorel
gelisime katki saglamayi sirdirirken,
tlkemizi uluslararasi arenada basariyla
temsil etmeye de devam ediyor.

Aktas Holding'in Yapi Grubu'nda bulunan
ve EPDM membran lretiminde tlkemizin
ilk ve lider {ireticisi olan AK-iZO Yalitim
Sistemleri, Lineflex markasiyla sektorin
dinyadaki en blylk fuarlarindan biri
olan The Big Show Dubai Fuari'nda,
yenilikci Urinleriyle buyik begeni topladi.

12-15 Eylil tarihlerinde Dubai World
Trade Center ev sahipliginde diizenlenen
fuarda AK-iZ0; 8. Salon, 8E340 no’'lu
stantta ziyaretcilerini agirlad.

Yeni is baglantilari kuruldu

Lineflex markasiyla yalitim sektoriiniin
Turkiye'deki en biyiik pazar payina sahip
olan AK-iZ0, diinyanin dért bir yanindan
ziyaretcilerin geldigi fuarda tilkemizi
basariyla temsil ederken, pek cok yeni is
baglantisina da imza atti.

Fuarin kendileri acisindan son derece
verimli gectigini ifade eden Aktas Holding
icra Kurulu Baskani iskender Ulusay,
“Diinyay: etkisi altina alan pandemiden
dolayi fuar organizasyonlari da uzun
siredir gerceklesmiyordu. Normallesme Pek cok ilke imza atti

calismalarinin hizlanmasiyla birlikte, Ozellikle diinyada sayili firmanin
sektdriin dinyadaki en biyiik Ote yandan AK-iZ0; Lineflex markali liretebildigi, iscilik ve maliyet tasarrufu
organizasyonlarindan biri olan Dubai EPDM membran drinleriyle, sektdrde saglayan geotekstilli membranlari,
Fuari'nda sergiledigimiz rinler bugiine kadar pek cok ilki hayata AR-GE calismalari sonucunda tamamen
ziyaretcilerimizin begenisini toparlarken,  gecirmenin gururunu yasiyor. kendi 6z kaynaklariyla iretmeyi basaran
dinyanin pek cok ilkesinden gelen AK-iZ0, Turk yalitim sektdriinde bu
ziyaretcilerle yeni is baglantilar kurma Firma, kisa siire nce devreye aldigi urlinu ureten itk firma olarak biylk bir
sansi da yakaladik. Fuarda Glkemizide en  kendinden yapiskanli membran, renkli basariya imza atmisti.

iyi sekilde temsil ettigimize inaniyorum. membran ve geotekstilli (keceli)

Bu agidan, Dubai Fuari'nin son derece membran Uretimiyle sektorin gelisimine

verimli gectigini soyleyebilirim” dedi. cok 6nemli katkilar sagladi.
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AKTAS HOLDING EXHIBITED ITS NEW GENERATION PRODUCTS AT
DUBAI INTERNATIONAL BUILDING AND CONSTRUCTION FAIR

AK-1Z0 Insulation Systems, a member of Aktas Holding’s Construction Group and the first and le-
ading manufacturer of EPDM membranes in our country, received great acclaim with its innovative
products under its Lineflex brand at the Big Show Dubai Fair, one of the largest fairs in the industry
in the world. AK-1Z0 successfully represented our country at the fair participated by visitors from
all over the world and it also signed many new business connections.

B eing among the world leaders with
the brands it owns in the sectors
in which it operates, Aktas Holding
continues to contribute to the sectoral
development with the brands under its
roof, while continuing to successfully

represent our country in the international

arena.

AK-1Z0 Insulation Systems, a member
of Aktas Holding’s Construction Group
and the first and leading manufacturer
of EPDM membranes in our country,
received great acclaim with its innovative
products under its Lineflex brand at the
Big Show Dubai Fair, one of the largest
fairs in the industry in the world.

AK-IZ0 welcomed its visitors in the fair
hosted by Dubai World Trade Center on
September 12-15, at Hall 8, booth 8E340.

AK-1Z0, which has the largest market
share in the insulation sector in Turkey
with its Lineflex brand, successfully
represented our country at the fair
participated by visitors from all over
the world, and also signed many new
business connections.

Expressing that the fair was extremely
productive for them, Aktas Holding's
Chief Executive Officer iskender
Ulusay said: "Due to the pandemic
that has affected the whole world, fair
organizations have not been held for

a long time. With the acceleration of
normalization efforts, the products we
exhibited at the Dubai Fair, one of the
largest organizations in the industry

in the world, were appreciated by our
visitors, and we also had the chance to
establish new business connections with

visitors from many countries of the world.

| believe that we represented our country

In the best way at the fair. In this respect, |
can say that the Dubai Fair was extremely
productive”.

On the other hand, AK-iZ0 is proud

to have realized many firsts in the
sector with its Lineflex branded EPDM
membrane products.

The company has made very important
contributions to the development

of the sector with the production of
self-adhesive membranes, colored
membranes and geotextile (felted)
membranes that it has recently produced.

AK-1Z0, which succeeded in producing
geotextile membranes, which only a
limited number of companies in the world
can produce, providing labor and cost
savings, with its own resources as a result
of R&D studies, had a great success as
the first company to produce this product
in the Turkish insulation sector.
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TECHNO AKTAS’IN 13. KURULUS YIL DONUMU KUTLANDI

Dunyanin dort bir yaninda var olan Aktas Holding'in Bulgaristan'daki sirketi Techno Aktas'in 13.
kurulus yil donimd, Covid-19 nedeniyle mutevazi bir sekilde kutland:.

abrikanin acik alaninda mitevazi bir

kutlama ve pasta ikrami diizenlendi.
Fabrikanin tim personeli katildi.
Fabrikada 2021 yilinda 10 yili tamamlayan
tim calisanlar odillendirildi.

TECHNO AKTAS MARKS 13TH
ANNIVERSARY OF FOUNDATION

The 13th anniversary of the foundation of Techno Aktas, a
Bulgaria-based affiliate of Aktas Holding which is active all

around the world, has been celebrated in an unassuming manner
due to Covid-19.

modest celebration was performed
and cake was offered at the open area
of the factory.
All the factory employees attended to the
organization.
All the employees, who have completed
their 10 years in 2021 at the factory, were
awarded.
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GELECEGE YATIRIMLAR SURUYOR

Aktas Holding'in genclere ve gelecege yatirimlari hiz kesmiyor. Aktas Holding Icra Kurulu Baskani
Iskender Ulusay, stajyerlerle bulustu ve hem is hayatiyla ilgili hem de sirketimizle ilgili bilgi ve
tecrubelerini paylasti.

ktas Holding'in, gelecegimizin
glivencesi olan genclere destekleri
her alanda devam ediyor.

Aktas Holding icra Kurulu Baskan
iskender Ulusay, stajyerlerimizle
bulustu ve hem is hayatiyla ilgili hem de
sirketimizle ilgili bilgi ve tecribelerini
paylasti.

Son derece keyifli gecen bulusmada
Ulusay, stajyerlerin merak ettikleri
sorulari da ictenlikle yanitlad..

INVESTMENTS IN FUTURE
CONTINUE

Aktas Holding's investments in youth and the future continue
unabated. Aktas Holding’s Chief Executive Officer, Iskender
Ulusay, met with the interns and shared his knowledge and
experience both about business life and about our company.

ktas Holding continues to support young people, who are the guarantee of our
future, in every field.

Aktas Holding's Chief Executive Officer, Iskender Ulusay, met with the interns and
shared his knowledge and experience both about business life and about our company.

In the meeting, which was extremely enjoyable, Ulusay sincerely answered the
questions of the interns.
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AKTAS NORTH AMERICA'YA BASKONSOLOSTAN ZIYARET

T.C. Chicago Baskonsolosu Sn. Engin Tiiresin ve Ticari Atesesi Sn. Ugur Oztiirk, Aktas Holding'in
Amerika Birlesik Devletleri'nde bulunan lokasyonu Aktas North America’yi ziyaret etti.

ktas Holding'in Amerika Birlesik

Devletleri'nde bulunan lokasyonu
Aktas North America T.C. Chicago
Baskonsolosu Sn. Engin Tiiresin ve Ticari
Atesesi Sn. Ugur Oztiirk'ii agirladi.
ikiliyi, Aktas Holding'in Amerika Bélge
Direktdrd Umit Senoglu karsilarken,
gerceklesen gorismede Senoglu;
sirketin 80 yili askin tarihi ve glincel
yapisindan sz ederek, mevcut
projelerden ve 6zellikle de Amerika'da
hedeflenen yatirim projelerinden
bahsetti.

Destek sozii

Turesin ve Oztiirk de bir Tiirk markasinin
ABD’de ortaya koydugu basarili
calismalardan dolayi gurur duyduklarini
ifade ederek, ellerinden gelen destegi
vermeye hazir olduklarini soyledi.

VISIT FROM CONSUL GENERAL TO
AKTAS NORTH AMERICA

T.R. Consul General of Chicagol,. Esteemed Engin Tlresin and
Commercial Attache Mr. Ugur Oztiirk visited Aktas North
America, the location of Aktas Holding in the United States.

ktas Holding's location in the United

States Aktas North America hosted
Consul General of Chicago, Esteemed
Engin Turesin and Commercial Attache
Mr. Ugur Oztiirk.

While Umit Senoglu, the American
Regional Director of Aktas Holding
welcomed the pair, Senoglu mentioned
the current and historical structure of
the company for more than 80 years

and talked about the current projects
and especially the investment projects
targeted in the USA.

Tiiresin and Oztiirk expressed their pride
in the successful work of a Turkish brand
in the USA and said they were ready to
give their best support.
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ONCE EGITIM SONRA TATBIKAT

Aktas Holding bunyesinde egitim faaliyetleri hizla strerken, AFAD Afet Yonetimi Egitiminin
ardindan, AFAD ekiplerinin gozetiminde fabrikada deprem tatbikati yapildi.

ktas Holding biinyesinde egitim
faaliyetleri, pandemi kosullarinda da
hiz kesmeden devam ediyor.

Bu kapsamda son olarak, AFAD Afet
Yonetimi Egitimi verildi.

Online olarak gerceklesen egitimin
ardindan, AFAD ekiplerinin gézetiminde
fabrikada deprem tatbikati yapildi.

THEORETICAL TRAINING
FOLLOWED BY EARTHQUAKE DRILL

With training activities underway within Aktas Holding, an
earthquake drill was held at the factory under the supervision of
AFAD teams after the AFAD Disaster Management Training.

Training activities within Aktas Holding continue unabated under pandemic
conditions.

In this context, AFAD Disaster Management Training was given to the employees.
After the online training, an earthquake drill was held at the factory under the
supervision of AFAD teams.
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AKTAS HOLDING’'DEN KEKELE TV'YE DESTEK

Aktas Holding, sosyal sorumluluk calismalarina destek olmaya devam ediyor. Aktas Holding Insan
Kaynaklari ekibinden Bisra Alay, kekemelik farkindalik projesi olan Kekele TV'nin dizenledigi
online webinarin konugu oldu.

ktas Holding, sosyal sorumluluk
calismalarina destek olmaya devam
ediyor.

Aktas Holding insan Kaynaklari
ekibinden Bisra Alay, kekemelik
farkindalik projesi olan Kekele TV'nin
diizenledigi online webinarin konugu
oldu.

Gerceklestirilen etkinlikte Alay; insan
kaynaklari siirecleri hakkinda merak
edilenleri aktarirken, is gorismesinde
fark yaratmanin anahtari ve dogru
6zgecmis hazirlamanin ipuclarindan
bahsetti.

Ayrica genclerin sorularini da ictenlikle
yanitladi. Son derece verimli gecen
etkinligin sonunda tiim katilimcilar
bayramlasti.

SUPPORT FROM AKTAS HOLDING

TO KEKELE TV

Aktas Holding continues to support social responsibility studies.
Busra Alay from Aktas Holding Human Resources team was a
guest of the online webinar organized by Kekele TV, the stuttering

awareness project.
ktas Holding continues to support
social responsibility studies.
Blsra Alay from Aktas Holding Human
Resources team was a guest of the online
webinar organized by Kekele TV, the
stuttering awareness project.

In the event, Tayyip mentioned the key to

making a difference in the job interview
and the tips of preparing the correct
resume while conveying the curiosity
about human resources processes.

She also answered the questions of the
young people sincerely. At the end of the
highly productive event, all participants
celebrated.
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AKTAS'TAN KALITEYE DESTEK

Her alanda surdurtlebilir degerler Ureten ve Ust kalitede hizmet sunan Aktas Holding'in, sektorel

gelisime ve kalite yonelik verdigi destek calismalari da hiz kesmiyor.

ktas Holding, kalite konusunda
surdirulebilir calismalara imza
atmaya devam ediyor.

Her alanda sirdirilebilir degerler
treten ve Ust kalitede hizmet sunan
Aktas Holding’in, sektdrel gelisime ve
kalite yonelik verdigi destek calismalari
da hiz kesmiyor.

KalDer Bursa Subesi'nin gerceklestirdigi
Yonetim Gozden Gecirme Toplantisina,
ayni zamanda subenin Yonetim Kurulu
Uyesi olan Aktas Holding Ticari Grup
Yoneticisi Armagan Tisli katilim gosterdi.

AKTAS HOLDING SUPPORTS

QUALITY

Producing sustainable values in every field and providing top
quality service, Aktas Holding's support efforts for sectoral
development and quality continue at full speed.

ktas Holding continues to undertake

sustainable works on quality.
Producing sustainable values in every
field and providing top quality service,
Aktas Holding's support efforts for
sectoral development and quality
continue at full speed.

Aktas Holding Commercial Group
Manager Armagan Tisli attended the
Management Review Meeting held by
KalDer Bursa Branch of which he is also
a member of the Board of Directors.
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VERIYI ANALIZ EDEREK YONETME & STRATEJI
GELISTIRME CAGINA HOS GELDINIZ!

“Bilgi en buytk firsattir” s6zt yanki buldugunda, diinya iktisat tarihinin gelmis gecmis en zengini
John Davison Rockefeller sadece 61 yasindaydi! Aradan gecen 100 yilda, gelisim hizina bagli olarak
pek cok sey degisti, fakat duayen is insaninin altini cizdigi gerceklik hic degismedi. Aksine daha da

deger kazandi!

Glnimiuzde lojistikten Uretime, insan kaynaklarindan Ar-Ge'ye, kadar sayisiz is sireci veriye dayali
olarak yonetilip gelistiriliyor. Daha da onemlisi artik sadece sanayi sektorleri degil, egitim, saglik,
perakende gibi temel disiplinleri birbirinden cok farkli onlarca sektor veri analitigini kullaniyor.

2 ylzyilin itk ceyreginin
mitesebbisleriicin tretim ya
da ticaret yapmak, s6z konusu rekabet
oldugunda daha kolaydi. En azindan
ayni mal Uretimini Bursa’'da yapan bir
reticiyle, Tayvan'da yapan arasinda
rekabet yoktu. Olsa da ortak pazarlara
ulasmak, urinu lojistik takvimlere uygun
zamanlamalarla arz etmek cok da kolay
degildi. Peki ya glinimizde?
Global kdyiin her Uretim merkezi artik
birbirinin rakibi! Kisacasi rekabetin bu
kadar agresif seyrettigi bir dinyada tim
sektorler icin kazanmak ile kaybetmek
arasinda, hep daralan bir sinir var. Tek
basina kaliteli iretmek yeterli degil.
Uygun fiyatli da olmali! Maliyet sadece
bir parametre, zamaninda ve sifir hatayla
teslimatta sart! Beklentiler arasindaki
rekabet de olaganusti! Tim bu yeni
normal kosullarinda kazanmak, ancak
yaratici manevralar ve zamaninda alinan
saglikli kararlarla mimkdin kilinabiliyor.
Bilhassa hizli degisen pazarlarda ve kar
marjlarinin kiicildigi sahalarda veri,
ayni hizda gelisen teknoloji ve analiz
yontemleri ile isletmelere daha isabetli
kararlari hizli almalarina yardimci
olacak ve katma deger yaratacak
yenilikleri mimkiin kilacak potansiyeli
sagliyor. Bu durumu cok daha carpici
sekilde anlamamizi saglayacak Covid19
Pandemisi, diinya lizerindeki sayisiz
isletmeye, inanilmaz deneyimler yasatt.
Uriin tedarikinden tretim hizina,
personel planlamasina kadar bircok
sahada veri analitiginin ne derece onemli
oldugu daha iyi anlasildi. Daha iyi bir
hizmet ve Uriin arzi olusturabilmek
amaciyla firmalar verimlilik, karlilik
ve slirdirilebilir Gretim sirecleri
gibi kritik alanlarda rekabet avantaji
yakalayabilmek icin veri analitigi Uzerine
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Hizli degisen pazarlarda ve
kar marjlarinin kiiciildiigii
sahalarda veri, ayni hizda

gelisen teknoloji ve analiz
yontemleri ile isletmelere daha
isabetli kararlari hizli almalarina
yardimci olacak ve katma deger
yaratacak yenilikleri miimkiin
kilacak potansiyeli sagliyor.
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WELCOME TO THE AGE OF MANAGEMENT & STRATEGY
DEVELOPMENT BY ANALYSIS OF DATA!

John Davison Rockefeller, the richest man in world economic history, was only 61 years old when
the phrase "knowledge is the greatest opportunity” echoed all around the world! 100 years on,
many things have changed depending on the pace of development, but the reality underlined by the
veteran businessman has never changed. On the contrary, it gained even more value!

Today, countless business processes, from logistics to production, from human resources to R&D,
are managed and developed based on data. More importantly, not only industrial sectors, but also
dozens of sectors whose basic disciplines such as education, health and retail are very different

from each other are using data analytics.
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In fast-changing markets and

in areas where profit margins
are shrinking, data provides the
potential to enable businesses
to make more accurate decisions
and create added value
innovations, with technology and
analysis methods developing at
the same speed.

anufacturing or trading was easier

for the entrepreneurs of the first
quarter of the 20th century when it came
to competition. At least, there was no
competition between a manufacturer
producing the same goods in Bursa
and a manufacturer in Taiwan. Even so,
it was not easy to reach the common
markets and to supply the product with
timings in accordance with the logistic
calendars. What about nowadays? Every
production center of the global village
is now a rival to each other! In short,
in a world where competition is so
aggressive, there is always a narrowing
boundary between winning and losing for
all sectors. It is not enough to produce
quality alone. It should be affordable too!
Cost is only a parameter, delivery on time
and with zero error is also a must! The
competition between prospects is also
outstanding! Winning in all these new
normal conditions is only possible with
creative maneuvers and timely decisions.
Especially in fast-changing markets
and in areas where profit margins are
shrinking, data provides the potential
to enable businesses to make more
accurate decisions and create added
value innovations, with technology and
analysis methods developing at the same
speed. The Covid19 Pandemic, which will
make us understand this situation much
more strikingly, has given countless
businesses around the world incredible
experiences. The importance of data
analytics in many fields from product
supply to production speed to personnel
planning has been better understood.
In order to create a better service and
product supply, companies started to
invest more in data analytics in order to
gain competitive advantage in critical
areas such as efficiency, profitability
and sustainable production processes.
Especially the Covid19 Pandemic has
accelerated the steps in this regard.
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Verilerin islenmesi, islenen
verilerin anlaml kilindiktan
sonra; yani yorumlanmasinin
ardindan, tiim verilerin biitiinsel
olarak degerlendirilerek
entegre bir sonuca, yargiya
doniistiiriilmesi

veri analitigidir.

daha fazla yatirim yapmaya basladi.
Bilhassa Covid19 Pandemisi bu yondeki
adimlari daha da hizlandirdt.

Nedir bu veri analitigi?

Planlamadan satin almaya, tretimden
pazarlamaya, lojistikten satisa

kadar bir isletmenin yasamsal tim
fonksiyonlarinin rakamsal/istatiksel

iz disimii; ozetle veri olarak
tanimlanabilir. Bir fabrikanin ne hizda
Urettigi, ne karlilikta sattigi, bu Gretimi
kac kisiyle yaptigi, ortalamadaki
verimliliginin ne oldugu hep bir bilgi
yani verdir. Bu verilerin islenmesi,
islenen verilerin anlamli kilindiktan
sonra; yani yorumlanmasinin
ardindan, tum verilerin butiinsel
olarak degerlendirilerek entegre bir
sonuca, yarglya dondstirilmesi ise
veri analitigidir. Veri analitigi, yiksek
hacimli verilerden bir is degeri yaratmak
lizere istatistik bilimi ile modern sayisal
hesaplama yontemleri arasindaki
entegrasyonu saglayarak firmalarin

bu potansiyeli aciga cikarmalariicin
gereksinim duyduklari bilgi ve araclara
erisimi fazlasiyla mimkin kilan bir is
yonetim modeli! Zira artik dlcegi ne
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Customer=z Satisfaction

olursa olsun, rekabeti hisseden her
sirket, analiz icin kullanilacak dogru ve
uygun veriye, bu veriyi modellemeye,
sonuclarini yorumlamaya, is
slireclerinin gelistirilmesi icin sart olan
transformasyona gereksinim duyuyor.

Peki neden veri analitigi?

*Bir sirkete veya fabrikaya sadece
departman bazinda degil, bitlnsel
bakmayi mimkin kiliyor.

eSibjektif yanilgilari, duygusal yanlislari
ortadan kaldiriyor.

*Yanlisa ya da kayba sebep olan hatalari
bolim bazinda goriinir kiliyor.
eDepartmanlarin birbiriyle uyumunu
yorumlanabilir hale getiriyor

eSirket yonetimindeki karar alma
mekanizmalarini seffaflastiriyor.

*Arz ve talep arasindaki iliskiyi kisa/
orta / uzun vadede planlamayi cok daha
slirdirilebilir/ akilcl/ objektif kiliyor
eMaliyetlerin ve rekabetin optimize
edilmesini, stirdirulebilir olmasini
sagliyor.

Olciimlemeyi ddnem sonlarinda
gecikmeli olarak degil, es ve gercek
zamanli bicimde gorinir kiliyor.

eise yerlestirme ve personel seciminde

s

objektif karar almayi, is tanimina en
uygun personeli bulmayi, en disik
hatayla secim yapabilmeye olanak
taniyor.

Pandeminin dayattigi ciplak gerceklik

Duygulardan siyrilmanin ne denli nemli
oldugu, icsel gorisiin degil de objektif
gorisin asil deger yarattigi, 2 yillik
pandemi seriiveninde neredeyse her
sirketin ortak tecriibesi haline geldi.

Bir sirkete, tesise ait verilerin anlamli
hale getirilmesi, akilli teknoloji ve
yazilimlarla yorumlanmasi gerekliligi,
pandeminin olusturdugu tablo ile biraz
daha one cekildi. Artik biylk verinin
anlamlandirilmasi, isletme kaynaklarinin
daha etkin kullanilmasi, rekabet
yonetimi, verimliligin arttirilmasi ve
gelecege yonelik planlamalarin yapilmasi
ancak analitik bir bakis acisiyla mimkdin.
Agresif rekabet ortaminda strateji
olusturmaya, acil durumlarda zamaninda
aksiyon almaya veri analitigine dayali
yonetimler yanit verebiliyor.
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What is data analytics?

The numerical/statistical projection of
all vital functions of an enterprise, from
planning to purchasing, from production
to marketing, from logistics to sales, can
be briefly defined as data. How fast a
factory produces, how profitable it sells,
with how many people it produces, and
what its average productivity is are data.
Data analytics is the processing of these
data, after making the processed data
meaningful, that is, after interpreting,
evaluating all data holistically and
transforming them into an integrated
result and judgment. Data analytics

is a business management model

that enables companies to access the
information and tools they need to
unlock this potential by integrating
statistical science and modern numerical
computation methods to create
business value from high volumes of
data! Because, regardless of its scale,
every company that feels competition
needs accurate and appropriate data

to be used for analysis, modeling this
data, interpreting the results, and the
transformation that is essential for the
development of business processes.

So, why data analytics?

|t makes it possible to look at a
company or factory holistically, not just
on a departmental basis.

elt eliminates subjective misconceptions
and emotional errors.

|t makes the errors that cause mistakes
or losses visible on a departmental basis.
e|t makes the harmony of departments
interpretable

|t makes the decision-making
mechanisms in the company
management transparent.
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Data analytics is the processing of these data, after making the processed
data meaningful, that is, after interpreting, evaluating all data holistically
and transforming them into an integrated result and judgment.

|t makes the relationship between
supply and demand much more
sustainable/rational/objective in the
short/medium/long term

e|t ensures that costs and competition
are optimized and sustainable.

|t makes the measurement visible in
real time not at the end of the period in a
delayed way.

e|t allows making objective decisions in
job placement and personnel selection,
to find the most suitable personnel for
the job description, and to choose with
the lowest level of error.

Bare reality imposed by the pandemic

How important it is to get rid of emotions,
and where the objective view, not the
inner view, creates the real value have
become the common experience of
almost every company in the 2-year
pandemic period. The necessity of
making the data of a company, facility
meaningful and interpreting it with
smart technology and software was
brought forward with the picture created
by the pandemic. Now, making sense

of big data, using business resources
more effectively, managing competition,
increasing efficiency and making future
plans are only possible with an analytical
point of view. Managements based on
data analytics can respond to creating
strategies in an aggressive competitive
environment and taking timely action in
emergencies.

What'’s in data analytics?

eData management and processing,
eData mining,

eMachine learning,

eStatistical methods,

*Optimization and Decision Modeling
eData visualization and Analysis

What will happen now?
eThe integration network that provides

data entry between Super Intelligent
Artificial Intelligence and machine
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Veri analitiginde neler var?

eVeri yonetimi ve islenmesi,

*Veri madenciligi,

*Makine 6grenmesi,

eistatistiksel yontemler,
eOptimizasyon ve Karar modellemeleri
eVeri gorsellestirme ve Analizi

Bundan sonra ne olacak?

eSiliper Akilli Yapay Zeka ile makine
ogrenmesi arasindaki veri girisini
saglayan entegrasyon agi yeni cip
teknolojisi ile dogrudan insan beynine
baglanarak cok daha hizli kilinacak.
Ornegin noroformik cipler sayesinde bu
surecin akil almaz bir hizda gelisecegi
ongoruliyor.

eAnlik analizler, gercek zamanli
alinabilecek. Bir bakima yapay zeka
yorumu bir tik uzakta olacak. Ustelik
istenilen her zaman diliminde!

eKarar verme zekasi ile birbirinden
bagimsiz gibi goriinen sayisiz parametre

tek bir cerceve icinde yorumlanarak
karar alma cok daha saglikli kilinacak.

*Cok daha analitik bir bakis acisiyla,
son derece karmasik verilerin
anlamli birbiriyle uyumlu kilinmasi da
saglanacak.

eVerilerin agirlikli bolimd buluta
tasinacak. Verinin satilabilir olmasi yasal
diizenlemelere de yansitilacak.

Yeni tip Korona viriisin dijital
teknolojilere gecisi hizlandirdigi, bunu
bir tercih olmaktan cikartip zorunluluk
haline getirdigi mutlak bir gerceklik.
Bu alanda yapilan yatirimlarin arttig,
donisimlerin hiz kazandigi cok net
bicimde goriiliyor. Uzmanlara gére
dijital dontislim artik bir refleks halini
almaya basladi. Sektorlerden bagimsiz
tum sirketler, rekabetin stirdirilebilir
kiinmasinin sadece ve sadece dijital
donisim ile miimkiin olabileceginin
farkinda. Veri analitigi de iste bu yonlyle
son derece 6nemli. Yakin bir zamanda
veri analitigini kendi icinde yoneten

sirketlerin yaninda, bu hizmeti disardan
alan sirketler de gorecegiz. Hatta

olcek itibariyle daha kiiclik sirketlerin,
6zel yazilim panelleriyle tipki bir
programin veya yazilimin aboneligine
tye olur gibi, bu programlari kullanmaya
basladiklarina da tanik olacagiz. Verimiz
biylk veri icin analiz ediliyor. Bu yeni
cagda sadece verimiz kadar variz! John
Davison Rockefeller’in dile getirdigi gibi
“Bilgi en buyik firsattir”

Olcegi ne olursa olsun, rekabeti
hisseden her sirket, analiz icin
kullanilacak dogru ve uygun
veriye, bu veriyi modellemeye,

sonuclarini yorumlamaya, is
siireclerinin gelistirilmesi icin
sart olan transformasyona
gereksinim duyuyor.
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learning will be made much faster

by connecting directly to the human

brain with the new chip technology. For
example, it is predicted that this process
will develop at an incredible speed thanks
to neuroformic chips.

e|nstant analysis will be available in real
time. In a way, the artificial intelligence
interpretation will be a click away.
Moreover, in any desired time frame!

eDecision-making intelligence and
countless parameters that seem to be
independent from each other will be
interpreted within a single framework,
making decision-making much healthier.

eFrom a much more analytical
perspective, it will also enable the
meaningful reconciliation of highly
complex data.

eMost of the data will be moved to the
cloud. The fact that the data can be
sold will also be reflected in the legal
regulations.

It is an absolute reality that the new
type of Corona virus accelerates the
transition to digital technologies,
making it a necessity rather than

a choice. It is clearly seen that the
investments made in this area have
increased and the transformations have
accelerated. According to experts, digital

transformation has now become a reflex.
All companies, independent of sectors,
are aware that making competition
sustainable is only possible with digital
transformation. Data analytics is also
very important in this respect. In the
near future, we will see companies that
manage data analytics internally, as well
as companies that outsource this service.
We will even witness that companies that
are smaller in scale will start using these
programs with their special software
panels, just as they subscribe to a
program or software. Our data is being
analyzed for big data. In this new age, we
only exist as much as we give! As John
Davison Rockefeller put it, “Knowledge is
the greatest opportunity”.
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COViD SONRASI iK’DA YENi PATRON YAPAY ZEKA

"Kisiye gore is” anlayisindan “Ise gére kisi” secimi konseptine gecis, neredeyse tim diinyada yarim
asri tamamladi. Personel yonetimi, belki de tim is yonetim surecleri arasinda en hizli kurumsal-
lasan bolum oldu. Zira en degerli kaynagin insan oldugu bilincini tasiyan kurumlar, rekabette fark
olusturanin da bu gic oldugunu somut bicimde dlcimluyor.

Gunumuzde insan kaynaklari son derece bilimsel metotlarla calisiyor. Lakin bu da rekabeti yogun
yasayan sirketlere yetmiyor. Cinkd sirketler iyi personellerle degil, en iyilerle yikselmek istiyor.
Bu yaklasim degisimi de binlerce parametre arasindan en iyi 6zgecmislerin secilmesi anlamini
tasiyor. Iste tam da burada yapay zeka kontrolii ele aliyor.

addi ve manevi sonuclariyla 21.

Yiizyili Covid19 dncesi ve sonrasi
olarak ikiye ayiran pandemi pek cok
sahada oldugu gibi personel yonetiminde
de geri donlsl imkansiz donlisim
baslatti. Daha birkac yil 6ncesine kadar
Utopik kabul edilen uzaktan calisma
modelleri, diinyada ve lilkemizde
ylzlerce sirketin standart uygulamasi
haline geldi. Hatta bircok sirket yeni
departman ve personel gruplarini da
sirket disina cikartmanin hesaplarini
yapiyor. Ozellikle satis ve pazarlamada,
kurumsal yonetimde elde edilen
sonuclar, uzaktan calismanin dogru
kurgulandiginda; ne kadar verimli ve
basarili olacaginin da kaniti oldu. Yeni
normalde dijital siirecler, is hayatinin
artik dogal habitati. Proaktif olmak,
krizleri firsata cevirmek, rekabette hep
onde kalabilmek icin yeni kurallara
ihtiyac var! Bu nedenle nitelikli insan
kaynaklari sirketler icin hic olmadigi
kadar kiymetli. Bu sebeple kurumlar,
iyi insan kaynaklariyla degil, en iyi
insan kaynaklariyla calismak istiyor.
Peki en iyi taniminin icini dolduran
ylzlerce parametre, dolayisiyla dolu
dolu binlerce CV nasil incelenebilir? Bir
havuzun icinden gelecek vadeden en
iyi personel adaylari nasil secilebilir?
Bir adayin verdigi bilgilerin tutarliigi
nasil denetlenebilir? Yazili ve sozli
miilakatlarda, yasanmasi muhtemel

hatalar ne sekilde sifirlanabilir? Tek Yeni normalde dijital siirecler,
tip personel anlayisindan uzak, kisisel is hayatinin artik dogal habitati.
yetenek ve kabiliyetlerini de isine tasiyan Proaktif olmak, krizleri firsata
insan kaynaklari mozaigi olusturulabilir cevirmek, rekabette hep 6nde
mi? Bir insan kaynaklari yoneticisinin kalabilmek icin yeni kurallara

bu ve daha fazla veriyi yonetebilmesi,
analiz etmesi mimkin mi? Bu bir yapay
zekaysa “evet” mimkin!

ihtiyac var!
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ARTIFICIAL INTELLIGENCE, THE NEW BOSS IN HR AFTER COVID

The transition from the concept of “job for the person” to the concept of “person for the job” has
completed almost half a century all over the world. Personnel management was perhaps the fast-
est institutionalized department among all business management processes. Because institutions
that are aware of the fact that the most valuable resource is human, assume that it is this power

that makes a difference in competition.

Today, human resources work with extremely scientific methods. However, this is not enough for
companies with intense competition because companies want to thrive with the best, not with good
personnel. This change of approach means choosing the best resumes among thousands of pa-

rameters. This is where artificial intelligence takes over.

In the new normal, digital
processes are now the natural
habitat of business life. New
rules are needed to be proactive,
turn crises into opportunities,
and stand out in the competition!

he pandemic, which divides the

21st century into two as before and
after Covid19 with its material and
moral consequences, has started an
irreversible transformation in personnel
management, as in many fields. Remote
working models, which were considered
utopian until just a few years ago,
have become the standard practice of
hundreds of companies in the world and
in our country. In fact, many companies
are making calculations of removing
new departments and personnel groups
from the company. The results obtained
especially in sales and marketing and
corporate management proved how
efficient and successful remote working
can be when set up correctly. In the new
normal, digital processes are now the
natural habitat of business life. New rules
are needed to be proactive, turn crises
into opportunities, and stand out in the
competition! For this reason, qualified
human resources are more valuable than
ever for companies. Institutions want to
work with the best human resources,
not with good human resources. So, how
can hundreds of parameters that make
up thousands of CVs be examined? How
to select the best prospective staff from
a pool? How can the consistency of the
information provided by a candidate be
checked? How can possible errors be
reset in written and oral interviews? |s
it possible to create a human resources
mosaic that prioritizes personal talents
and abilities rather than a uniform
personnel understanding? Is it possible
for a human resources manager to
manage and analyze this and more data?
If this is an artificial intelligence, yes it is
possible!

31



32

aktas news

Kismi olarak yapay zeka devredeydi

Yaklasik 15 yildir iK departmanlari
teknolojiyi yogun olarak kullaniyordu.
Aday veri havuzlari, bazi milakatlar
dijital kanallarda yonetiliyordu. Bilhassa
adaylarin incelenmesi noktasinda

cok daha hassas analizlere ihtiyac
duyuldugu, iK yoneticileri tarafindan

da dile getiriliyordu. Ozellikle yazilim
teknolojilerinin gelismesi, yapay zeka ve
makine 6grenmesinin boyut atlamasiyla
aday analizleri, cok daha hassas bir

sirece girdi. Simdi yapay zeka sayesinde

tek bir tikla binlerce CV arasindan “ise

uygun, iyi degil, en iyi adayi secebilmek”
fazlasiyla mimkdiin! 2022'de bu trendin
ozellikle tlkemizde, biiylk olcekli
sirketlerde, is gelistirmeye ihtiyac duyan
kurumlarda, daha da hiz kazanacagi
ongoriliyor. IK'da yeni patron yapay
zeka oluyor. Bir adayin rakipleri
arasindan siyrilabilmek, hedef koydugu
pozisyona yerlesebilmek icin artik daha
fazla donanima ihtiyaci var. Daha farkli
dislinmeyi, almak istedigi ise deger
katabilecegini somut bicimde gdostermesi
gerekiyor. Bu yoniyle bakildiginda yapay
zekanin IK siireclerine dahil olmasiyla,
adaylar arasindaki rekabet de sertlesiyor.

Gelecege doniik hedefleri

olan nitelikli ve donanimli

bir personel bir kurum
secerken, ilgili sirketin kisisel
kariyerine doniik olarak; ne tiir

uygulamalara sahip olduguna
bakabiliyor. Cok daha 6nemlisi
bunlari bir hak olarak goriiyor!

Kaynak ve hak hiitiinlesecek!

Bireysellesmenin yeni normalle yiikselise
gecmesi, diinyadaki genel insan haklari
perspektifinde de 6nemli doniisiimlere
yol acti. Toplumsal hak potasinda
degerlendirilen onlarca talep, artik
bireyin haklari noktasinda cok daha genis
bir cesitlilik kazaniyor. Gelecege doniik
hedefleri olan nitelikli ve donanimli

bir personel bir kurum secerken,

ilgili sirketin kisisel kariyerine donik
olarak; egitim, tatil, esnek calisma,
fikirlerine deger verme, dinleme,

terfi, Ucretlendirme, ddillendirme

gibi konularda ne tiir uygulamalara
sahip olduguna bakabiliyor. Cok daha
onemlisi bunlari bir hak olarak goriyor!
Dolayisiyla cesitlilik, esitlik, kapsayicilik
gibi insan haklari basliklari yeni donem
IK'da fazlasiyla 6ne cikacak. Genel
seyirde
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For about 15 years, HR departments
have been using technology intensively.
Candidate repositories and some
interviews were managed on digital
channels. It was also expressed by HR
managers that much more sensitive
analyzes were needed, especially during
the process of examining the candidates.
Especially with the development

of software technologies, artificial
intelligence and machine learning,
candidate analysis has entered a much
more sensitive process. Now, thanks

to artificial intelligence, it is more than
possible to determine “appropriate,

not good, the best candidate” among
thousands of CVs with a single click!

It is predicted that this trend will gain
momentum in 2022, especially in our
country, in large-scale companies

and institutions that need business
development. Artificial intelligence is the
new boss in HR. A candidate now needs
more qualifications in order to stand out
from his competitors and to settle in the
position he has set a target for. They need
to show concretely that they can think
differently and add value to the job they
want to take. From this point of view, with
the inclusion of artificial intelligence in
HR processes, the competition among
candidates is getting tougher.

The rise of individualization with the
new normal has led to significant
transformations in the general
perspective of human rights in the

world. Dozens of demands evaluated
within the social rights are now gaining
a much wider variety in terms of the
rights of the individual. When choosing
an institution, a qualified and equipped
personnel with future goals look at what
kind of practices the relevant company
has in terms of training, vacation,
flexible working, valuing ideas, listening,
promotion, remuneration and rewarding
for their personal career. Much more
importantly, he sees them as a right!
Therefore, human rights topics such as
diversity, equality and inclusiveness will
come to the fore in the new term HR. In
the general course, human resources

are moving towards a point where they
are equated with human rights. For this
reason, companies need to consider their
HR policies from a global human rights
perspective.

Project-based employment is one of

the elements that can be considered

as a model in the rapid restructuring

of the remote working culture with

the compelling effect of the Covid19
pandemic! Companies can recruit the
most talented human resources from

all over the world, who prefer to work
freelance, that is, without being affiliated
to any institution, within a project, with a
result-oriented approach. The institution
is free to choose the personnel it wants in
line with its project-oriented target within
a certain period of time! The biggest
weakness in this model is a sense of
corporate belonging! At the end of the
project, both parties are free to choose!
Being able to choose among thousands
of CVs around the world is only possible
with artificial intelligence. The real
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insan kaynaklari, insan haklariyla
esitlenen bir noktaya dogru gidiyor. Bu
sebeple sirketlerin iK politikalarini,
kiresel insan haklari bakis acisiyla ele
almasi gerekiyor.

itk adimlar, ilk doniisiimler!

Uzaktan calisma kiltlridnin, Covid19
pandemisinin olusturdugu zorlayici
etkiyle hizli insasinda, model
sayilabilecek calismalardan biri de proje
bazli istihdamlar! Sirketler, freelance
yani hicbir kuruma bagli olmadan
calismayi tercih eden, diinyanin dort bir
yanindaki en yetenekli insan kaynaklarini,
bir proje dahilinde sonug¢ odakli ise
alabiliyor. Kurum belli bir siire dahilinde,
projeye doniik hedefi dogrultusunda
istedigi personeli secmekte 6zgir! Bu
modeldeki en biyik zafiyet noktasi
kurumsal aidiyet! Proje sonunda her

iki taraf da secimlerinde 6zglir! Diinya
olceginde binlerce CV arasindan secim
yapabilmek ise ancak yapay zeka ile
mimkdin. Asil donlsiim ve yapay zeka
gerekliligi ise Z kusaginin is hayatina
tam dahil olusuyla yasanacak. Clinkl Z

kusagi secilmek yerine, secmeyi tercih
ediyor. Ekonomik kazanimlarinin yanina
ozglrlik ekseninde kabul edilebilecek,
bireysel farkliliklar da gosteren tirli
turld unsurlari 6n planda tutuyor. Genel
kanaatte insan kaynaklarinda yapay
zeka entegrasyonu ile beraber is glicl
ve adaylar icin deneyimin artacagi
vurgulaniyor.

iK siireclerinin hangi farkl
béliimlerinde yapay zeka var?

eCalisanlarin o6zliik ve sosyal haklariyla
ilgili 6grenmek istedikleri bilgiler, izin
taleplerine yonelik islemler icin sohbet
robotlari

eSirketle aidiyet kuramayan, ayrilma
potansiyeli yiksek adaylarin tespiti
ePerformans tespiti ve gelistirilmesi
eSirket politikalari vb konulari 6grenmek
icin sohbet robotlari

eSosyal medya profilleri gibi halka

acik verilere dayanarak en iyi adaylari
saptayacak algoritmalar.

eCalisanlara 0zel kisi bazli egitim ve
ogretim programi onerileri.

eise alim sirasinda adaylarla etkilesim

Bir adayin rakipleri arasindan
siyrilabilmek, hedef koydugu
pozisyona yerlesebilmek icin artik
daha fazla donanima ihtiyaci var.
Bu yoniiyle bakildiginda yapay
zekanin iK siireclerine dahil
olmasiyla, adaylar arasindaki

rekabet de sertlesiyor.

kurmak icin sohbet robotlari

eise alim sirasinda adaylarin taranmasi
ve degerlendirilmesi. Verdikleri bilgilerin
tutarliiginin sorgulanmasi

Makinenin kontrolu ele almasi antipatik
gelse de ozellikle sirketlerin rekabet
glicu icin siirecleri cok daha hizli hale
getirecek. Ozellikle bu cercevede
calisan mutlulugu icin, calisan deneyimi
iyilestirme bir yana kisisellestirilecek.
Yapay zeka sayesinde cok da kisi odakli
uygulamalar da olusacak. Sirketler
adina verimlilik ve Uretkenlik artacak,
maliyetler diisecek. Olusan ekstra
zaman yeni is sahalarina, uzmanliklara
yonlendirilecek. Ve elbette en dnemlisi
operasyonel isler ve siirecler cok blyiik
olcide azalacak.
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transformation and necessity of artificial
intelligence will be experienced with the
full involvement of the Z generation in
business life because the Z generation
prefers to choose instead of being
chosen. In addition to its economic gains,
it prioritizes various elements that can
be accepted on the axis of freedom and
show individual differences. Generally
speaking, it is emphasized that with the
integration of artificial intelligence in
human resources, the experience for the
workforce and candidates will increase.

*Chatbots for the information that the
employees want to learn about their
personal and social rights, and for their
leave requests.

e|dentification of candidates who cannot
establish a sense of belonging with the
company and have a high potential to
leave

ePerformance identification and
development

*Chatbots to learn about company

policies etc.
eAlgorithms to identify top candidates
based on publicly available data such as

social media profiles.

ePerson-based training and education
program recommendations specific to
employees.

eChatbots to interact with candidates
during recruitment

eScreening and evaluation of candidates
during recruitment. Questioning the
consistency of the information they
provide

Although the machine’s taking control
may seem antipathetic, it will make the
processes much faster, especially for the
competitiveness of companies. Especially
within this framework, to achieve a

sense of satisfaction, the employee
experience will be personalized, aside
from improving it. Thanks to artificial
intelligence, person-oriented applications
will also be created. Efficiency and
productivity will increase for companies,
and costs will decrease. The extra time
will be directed to new business areas
and specializations. And of course, most
importantly, operational procedures and
processes will be greatly reduced.
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REKABETTE BIRKAC ADIM ONE CIKMAK ICIN
YETENEGI YONETIN

Zihni bulutlarda, 0zgurligu kontrol edilemez, icsel gortisu sahsina minhasir, daima ozet isteyen Z
kusagi icin hizmette sinir yok! Cok boyutlu ve multidisipliner hizmet ici egitim de onlara 6zel olmali.
Gelecek 10 yilda farkli is kademelerinde kabina sigmayan bir kusak bayragi teslim alacak.

Onlarin ardindan yiruyen Alfa kusagi icin de durum farkli degil. Bu yeni kusaklar ekonomik kaza-
nimlarin ontine gelisimi koyuyor. Hep birkac adim sonrasinda olmak istedigi konumu hayal ediyor.
Nitelikli calisanlarla rekabette fark olusturmak isteyen vizyoner sirketlere ise yetenegi yonetmek
kaliyor.

H izmet ici egitim kavrami da modern
zamanlarin dénistimiinden payini
aldi yeni bir karakter kazandi. Adi da
“Yetenek Yonetimi” oldu. Glnimizin
temellendirme, gelecegin ise kurumsal
yap! bitiinlinde yetenek yonetimi; cok
boyutlu ve cok katmanli bir disiplin. ise
alimdan, terfiye kadar onlarca alani
kapsiyor. Glinim{uziin cetin rekabet
ortaminda onca dijital degisime karsin
hala en degerli kaynak insan. Bunun
farkinda olan isletmeler ise en nitelikli
insan kaynaklarina yatirim yapmak,
personel yapilanmasini riiya takim haline
getirmek istiyor. Bu yolda ilerlemek ise
fazlasiyla bilgi ve kararlilik gerektiriyor.

Neden yetenek yonetimi?

Su bir gercek ki X kusaginin son dilimi;
Baby Boomerslar ile calisan profilinin
beklentilerinde bir donlisim basladi.

“lyi bir isim, iyi calisma kosullarim var”
anlayisiyla diisiinen personel mantalitesi
“Neden daha iyisi olmasin”, “Yerimde
saymamali, kendimi gelistirmeliyim”
boyutuna evirildi. Sirket aidiyeti calisan
kanadinda zayifladi! En 6nemlisi kendini
gelistirmeyen, “Bilmem gereken kadarini
biliyor ve yapiyorum” anlayisiyla diisiinen
calisan profili sirketlerin yenilesim
gliclind koreltti. Pek yakin gelecekte
stratejik pozisyonlari yénetmeye

baslayacak Z kusagi hicbir tanima Yetenek cogunlukla “yetmek”
sigmiyor. Hep gelismek istiyor, aidiyet ve olarak algilandigindan, is
duygusal baga sahip degil. Dolayisiyla hayatinda “yatkinuk” olarak ifade
isletmelerin zorlu rekabet sartlarinda edilir. Bununla birlikte yetenek
hedeflerine ulasabilmelerini saglayacak tanimi icinde; liderlik, tecriibe,
yetenekli calisanlari bulmasi ve bu pratiklik, yaraticilik ve kabiliyet
kisilerin sirket icerisinde korumasi icin gibi 6zellikler de yer alir.

yetenek yonetimi kesinlikle zaruri.
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MANAGE TALENTS TO STAND OUT IN COMPETITION

There is no limit in service for the Z generation, whose mind is in the clouds, whose freedom can-
not be controlled, whose inner vision is unique and who always wants a summary! Multidimension-
al and multidisciplinary in-service training should also be specific to them. In the next 10 years, a
generation that is so different and energetic will take over at different business levels.

The case is not different for the Alpha generation, which comes after Generation Z. These new gen-
erations put development ahead of economic gains. They always dream of the position ahead they
want to take over. The only thing left to visionary companies that want to make a difference in com-
petition with qualified employees is to manage the talents.

he concept of in-service training was
also affected by the transformation
of modern times and gained a
new character. It's called "Talent
Management”. Talent management
will serve as a multidimensional and
multi-layered discipline in the corporate
structure of the future. It covers dozens
of areas from recruitment to promotion.
Despite all the digital changes in today’s
fiercely competitive environment, the
most valuable resource is still human.
Businesses aware of this want to invest
in the most qualified human resources
and make personnel structuring a dream
team. Moving on this path requires a lot of
knowledge and determination.

It is a fact that expectations of Generation
Z are quite different from those of Baby
Boomers. The personnel mentality

that "I have a good job, good working
conditions” has been replaced with

such arguments as “"Why not be better”,
“I'should not lag behind and | should
improve myself”. The sense of corporate
affiliation weakened! Most importantly,
the employee profile that does not
improve itself and is contend with the
understanding "I know and do as much as
I need to” has weakened the innovation
power of companies. Generation Z, who
will begin to manage strategic positions
in the very near future, does not fit into
any definition. They always want to
improve, lack the sense of belonging and
emotional attachment. Therefore, talent
management is absolutely essential for
businesses to find talented employees
who will enable them to reach their goals
in tough competitive conditions and to
protect these people within the company.
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Yetenek yonetimi kurumsal bir taviz
midir?

Surekli calisan lehine diisiinen bir sirket,
diinya tzerinde mevcut degil. Boyle

bir durumun sirdirilebilir olmasi da
imkansiz. Yetenek ydnetimini personellere
doniik kurumsal bir taviz olarak
tanimlamak yerine bu siirec yonetimini
bir politikaya donistirmek gerekiyor!
Anayasasini yazmak sart! Kurallar acik!
Oyun adil ve seffaf! Iyi de yetenekli
personellerin dikkati nasil cekilebilir?
Anayasanin temek kurali seffaflikla!
“Secilmem, secerim” anlayisiyla kariyer
planlamasi yapan yetenekli calisanlarin
radarina girerek!

kaynagi olarak gorilen calisanlar, son
yillarda kurumsal kimlige katma deger
katan yetenekler olarak gériiliyor. is
hayatinda yliksek ivmeli seyreden degisime
uyumlu bicimde blyiimek ve hedeflere
ulasabilmek ancak kaliteli yoneticiler ve
calisanlar ile mimkin.

Aradigimiz yetenek sen misin?

Bu celiski hali, yuzlerce sirketin ortak
problemidir. Daha iyinin de iyisi her
zaman vardir. Olmaya da devam edecektir.
iste bu yiizden isin tanimi net olarak
yapilmalidir. “Géster kendini” demek
yerine ne beklendigi, bunun Ustiinde

ne alinabilecedi iyi hesaplanmalidir. is
tanimi dogru yapilmamis bir yetenekten

eCalisanlara sunulan egitim firsatlari,
varsa yurt disi burslari; basta sosyal medya
kanallari ve kurumsal web sitesi olmak
tzere dijital platformlarda sistemli olarak
yayinlanmall.

eSirketin temel calisma esaslari, maas ve
prim politikalari, terfi mekanizmasi yalin
bir dille anlatilmali.

eKurumun cokseslilige ne olciide deger
verdigi, sirket ici hiyerarsisi mutlaka ilan
edilmeli.

eCalisani 6zgir disliinmeye, is gelistirmeye
oykindurecek esnek calisma, uzaktan
calisma gibi modeller de anlatilmall.

eKabiliyetli calisani kiskandiracak
diizeyde “Ben orada olmaliyim”
dedirtecek basarilar, hedefler kamuoyu ile
paylasilmali.

20 yil 6ncesine kadar personel licretleri,
yan odemeler, sigorta kesintileri gibi
klasik 6demeler nedeniyle birer maliyet

mucize yaratmasini beklemek, piyango
biletinden biylk ikramiyeyi istemek
gibidir. Bu sebeple istenen kriterlere sahip
yiizlerce CV taranmali, adaya 6zel oldugu
hissettirilmelidir.

iK sitelerinde acik CV tutmak bir tehdit
midir?

Yapilan arastirmalara gore; nitelikli &
yetenekli personel gruplarinin yiizde

60 gibi bir bolimu, mevcut isinden
mutsuzluk duymasina yol acacak bir
neden olmamasina ragmen iK sitelerinde
actk CV'sini korumaya devam ediyor. Z

ve Alfa kusaklariyla bu oranin daha da
artmasi bekleniyor. iste yetenek yonetimi
tam da burada gerekli! Clinki yetenekli
ve nitelikli calisanlari elde tutma, son
yillarda rekabet ortaminda basarili olmak
isteyen sirketlerin en biyiik sorunlarindan
biri. Sirkete yeni projeler iireten, vizyon
kazandiran 6nemli calisanlari korumak
hep zordur, zor olmaya da devam edecek.

Nasil baslamali ve yontem ne
olmali?

Asla unutulmamasi gereken
husus; yetenek yonetiminin
birbirine bagli cok sayida
disiplinden olusmasidir. Ne tek
basina en yetenekli personelin
secilmesini ne de sadece
odule dayali motivasyon
kaynaklarinin gelistirilmesini
amaclar. Oziinde hic bitmeyen
gelisim ve verimlilik esasi
vardir.

eisletme kiiltiiriine ve
isletmenin hedeflerine uygun
yetenek yonetimi stratejileri
gelistirilmeli, hedefler tutarli
olmalidir.

eYetenek yonetimi kesinlikle
sart olan pozisyonlar,
departmanlar dogru
saptanmalidir. Rekabette
avantaj olusturmayacak her
pozisyon icin yetenek yonetimi
sart degildir.

eTercih edilen bir isletme
kultdrd olusturulmali, burs
-staj programlariyla, daha
Universitedeyken potansiyel
yeteneklerle kurum arasinda
bag kurulmalidir.

eYetenegi yonetilen her
calisan, dogru strateji
uygulandiginda kurumun fahri
tanitim elcisi olarak calisir.
Basari miknatis etkisine
sahiptir.

eBasari ve motivasyon en
tepeden en asaglya bulasicidir.
Bagimulik yapicidir.

eUcret politikalari sadece giris
kapsinin anahtaridir.

*En derin tesvik ve motivasyon
kaynagi somut bicimde
odullendirilmektir. Gelecegine
deger duyulan her calisanin
geleceginde, donisimin
icinde olmak vardir. Donlsimi
yasatan sirket ise daima en
iyilerle calisir.
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Is talent management a corporate
compromise?

There is not such a company that
constantly acts in favor of its employees.
It is impossible for such a situation

to be sustainable. Instead of defining
talent management as a corporate
concession for personnel, it is necessary
to transform this process management
into a policy! Writing the Constitution is
a must! The rules are clear! The game is
fair and transparent! But how to attract
the attention of talented personnel?

The basic rule of the constitution is
transparency! By entering the radar of
talented employees who make career
planning with the understanding of "I am
not chosen, | choose™!

eTraining opportunities offered to
employees and scholarships abroad, if
any, should be systematically published
on digital platforms, primarily on social
media channels and corporate websites.

eThe basic working principles of the
company, salary and bonus policies,
promotion mechanism should be
explained in plain language.

eThe extent to which the institution values
inclusiveness and its internal hierarchy
should be declared.

eModels such as flexible working and
remote working, which will encourage the
employee’s free thinking and business
development, should also be explained.

eAchievements and targets that will make
talented employees say "I must be there”
should be shared with the public.

Employees, who were seen as a source
of costs due to classical payments such

as personnel wages, side payments and
insurance deductions until 20 years ago,
are now seen as talents that add value
to the corporate identity in recent years.
Growing in line with the rapid change in
business life and achieving goals is only
possible with qualified managers and
employees.

Are you the talented employee we are
looking for?

This contradiction is the common
problem of hundreds of companies.
There is always better. And this will
continue to be so. Instead of saying “show
yourself”, what is expected and what can
be achieved should be well calculated.
Expecting miracles from an ill-defined
talent is like asking for the jackpot from
a lottery ticket. For this reason, hundreds
of CVs with the desired criteria should

be scanned and the candidate should be
made to feel special.

Is keeping an open CV on HR sites a
threat?

According to the researches, 60 percent of
the qualified & talented personnel groups
continue to maintain their open CV on HR
sites, even though there is no reason to
be unhappy with their current job. This
ratio is expected to increase even more
with the Z and Alpha generations. This

is where talent management is needed!
Because retaining talented and qualified
employees has been one of the biggest
problems of companies that want to be
successful in a competitive environment
in recent years. It is always difficult

to retain important employees who
produce new projects and bring vision to
the company, and it will continue to be
difficult.

39



40

SAGLIK HATTI

ASILAR HAKKINDA BILINEN YANLISLAR,
BILIMSEL DOGRULAR

4,5 milyar yil yasindaki dinyamizin yaninda, kisacik kabul edilebilecek insanoglunun tarihinde
modern anlamda deri altina zerk edilerek yapilan ilk asi, cicek hastaligina karsi 1789 yilinda
Edward Jenner'in tarafindan bulundu. Tam 100 yil sonra Louis Pasteur’un gelistirdigi kuduz asisi ile
bu yondeki calismalarda tam anlamiyla bir devrim yasad!.

Asi nedir?

Asi, hastaliklara karsi bagisiklik saglama
amaci ile viicuda verilen, zayiflatilmis
hastalik virlisi, hastalik etkeninin
parcalari veya salgilari ile olusturulan
cozeltidir. Mikroplar veya virtslerce
olusturulan hastaliklara karsi viicut,
bagisiklik sistemi ile yanit verir. Asi
yapilan bireylerin viicudu, savunucu
antikor olusturur. Bir daha bu hastalik
etkeni ile karsilastiginda, hastalik
etkenine karsi yanit verir.

Ulkeden iilkeye degismekle birlikte, bir
bireye cocuklugunda kac asi yapiir?

Ornegin, lilkemizde her cocuk 13
hastaliga karsi rutin olarak asilaniyor.
Bu hastaliklar: Verem, difteri (kuspalazi),
bogmaca, tetanos, cocuk felci, kizamik,
kizamikcik, kabakulak, hepatit-B,
hepatit-A, zatlirre, sucicegdi ve cocukluk
cagl menenijiti. Mesela ingiltere’de bu
sayl 14, Almanya’da ise yine 13 .

m-RNA asisinin farki nedir?

Bu asi tiriinde yontem aslinda viriisiin
genetik yapisinin kopyalanmasina
dayaniyor. Virisiin genetik kodunun

bir bolimd aliniyor ve hiicrelere niifuz
edilmesi icin yag ile kaplaniyor. Asi,
hiicrelerin koronavirisiin hiicreye
girmesini saglayan dikensi proteinin
kopyasini Uretmesini sagliyor. Boylece,
bagisiklik sistemi de antikor uretiyor ve
T hicreleri de viicudun zararli olarak
algiladigi bu yapilarla miicadele etmeye
basliyor.

Asilar Covid 19’a karsi ne kadar
koruyucu?

2 doz asilama calismalarinda, llke
nifuslarinin ylizde 70 ve Ustiine

ulasan llkelerin yayinladigi bilimsel
arastirmalara gére; ornegin ingiltere'de;
Astra Zeneca, Moderna ya da Pfizer
Biontech asilarindan iki doz asi
yaptiranlarin Alpha'dan yilizde 87 ila 90
korundugu, Delta’dan dolayl semptomatik
hastalik gecirme riskinin ylizde 78

ila 80 oraninda azaldigi vurgulaniyor.
Hastane yatislari ise ylizde 93 ve yiizde 96
oraninda dustyor.

civari insanin olimine neden oldu.
Covid asisinin bazen koti yan etkilere
neden oldugu dogru ancak asi da virls
de farkli yas gruplarinda farkli riskler
tasiyor. Zaten bu nedenle de asilama
yas gruplarina gore hiyerarsik olarak
yapiliyor. Elbette tercih bireyin. Ancak
her tercih, diger bireylerin de yasamini
yakindan ilgilendiriyor.

Asilar enfekte olmayi mi, hastalanmayi
mi engelliyor?

Asi karsitlarinin en cok dile getirdikleri
“Asilar Covid19 bulasmasini engellemiyor
ki” savunusu, bilim diinyasinin asla iddia
etmedigi bir geceklik. Zira asilar viriisiin
kisiye bulasmasini degil, hastaligin
yasami tehdit etmesini dnliyor. Asi
olanlar, hastaligi kimi zaman bulgu
vermeden veya cok kiictk belirtilerle
atlatiyor. En dnemlisi hastaneye yatis & =
olasiligs, altta yatan kronik bir
hastalik yok ise ortadan kalkiyor.

Asilar insanin genetigini
degistirebilir mi?

m-RNA'lar

kromozomlarimizdaki DNA ile
ihtiyac duydugumuz proteinleri
dreten hiicresel mekanizma
arasinda kimyasal aracilar

. Proteinleri bir araya FA
getirmek icin ihtiyac .
duyulan talimatlari

iletiyor. Daha da 6nemlisi
m-RNA'lar genetik

kodumuzu degistirmek icin
DNA'mizla birlesmiyor.

Kirilgan bir yapiya

sahip olduklari

icin hiicrenin

icinde en fazla 72

saatte bozulup,

cozilmeden

kalabiliyorlar.

Nasil oldu da
asilar bu kadar
kisa zamanda
gelistirilebildi?

Koronaviriis asilarinin kisirlik
yaptigi yoniindeki iddialara bilim
insanlari, onlarca arastirma

ile son noktayi koydu. 6 yogun
kapsamli calisma, m-RNA asisi
olanlan erkeklerin, sperm

Asi teknolojileri ylizyilin en iyi noktasinda!
Mesela m-RNA teknolojisi son birkac
yildir; Zika viriisi, kuduz virisd,
respiratuar sinsityal virls icin de
kullanildi. Bu nedenle bilim insanlari
artik asina olduklari tecriibe kazandiklari
teknolojiyi, kesfinin hemen ardindan
Covid19 virlisline de uygulayabildiler.

sayisl ile hareketliliginde artis
oldugunu ortaya cikardi. Asinin
degil, viriisiin iireme sistemini
kotii etkiledigi de tespit edildi.

Diinya pandemide neredeyse 2 yili
geride birakti. Covid19 simdiye kadar
bilinen resmi rakamlara gore 4,2 milyon
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MISINFORMATION AND SCIENTIFIC FACTS ABOUT

VACCINES

The first vaccine made by injecting under the skin in the modern sense in the history of mankind, which
can be considered short when compared with age of our 4.5 billion-year-old earth, was developed
against smallpox by Edward Jenner in 1789. Exactly 100 years later, with the rabies vaccine developed by
Louis Pasteur, there was a complete revolution in vaccination efforts in this regard.

What are vaccines?

Vaccines are solutions created with
weakened disease virus, parts or
secretions of the disease agent, which

is given to the body with the aim of
providing immunity against diseases. The
body responds with the immune system
against diseases caused by microbes or
viruses. The body of vaccinated
individuals creates defensive

antibodies. When it .
encounters this 4
disease agent
again, it

- ‘.1.
-

=3

Scientists have conclusively
refuted claims that coronavirus
vaccines cause infertility through
dozens of studies. Six extensive
studies found that men who
received the m-RNA vaccine had
an increase in sperm count and
motility. It has been determined
that the virus, not the vaccine,
affects the reproductive system
badly.

responds to the disease agent.

How many jabs are given to an individual
during childhood, although this varies
from country to country?

For example, in our country, every child is

normally vaccinated against 13 diseases.

These diseases are Tuberculosis,
diphtheria, whooping cough,
tetanus, polio, measles, rubella,

LY mumps, hepatitis-B, hepatitis-A,

pneumonia, chickenpox and
childhood meningitis. For
example, this numberis 14 in
England and 13 in Germany.

What is the difference of the
m-RNA vaccine?

In this type of vaccine, the method is
actually based on copying the genetic
structure of the virus. A portion of

the virus’'s genetic code is taken and
coated with fat to penetrate cells. The
vaccine makes cells produce a copy of
the hedgehog protein that allows the
coronavirus to enter the cell. Thus, the
immune system also produces antibodies
and T cells begin to fight against these
structures that the body perceives as
harmful.

How protective are vaccines against
Covid 19?

In 2-dose vaccination studies, according
to scientific studies published by
countries that reach an immunization
rate of 70 percent or more of the
country’s population, for example in
England, it is emphasized that those
who receive two doses of Astra Zeneca,
Moderna or Pfizer Biontech vaccines
are protected against Alpha by 87 to 90
percent, and the risk of symptomatic
disease due to Delta is reduced by 78 to
80 percent. Hospitalizations, on the other
hand, decrease by 93 percent and 96
percent.

Do vaccines prevent getting infected or
getting sick?

The argument that “Vaccines do not

prevent the transmission of Covid19”,
which is most often voiced by anti-
vaxxers, is a fact that the scientific world
never claims. Because vaccines do not
prevent the virus from being transmitted
to the person, but prevent the disease
from being life-threatening. Those who
are vaccinated sometimes overcome the
disease without symptoms or with very
minor symptoms. Most importantly, the
possibility of hospitalization disappears if
there is no underlying chronic disease.

Can vaccines change human genetics?

m-RNAs are chemical mediators between
the DNA in our chromosomes and

the cellular machinery that produces

the proteins we need. It transmits the
instructions needed to assemble the
proteins. More importantly, m-RNAs do
not combine with our DNA to change our
genetic code. Since they have a fragile
structure, they break down and disappear
from the cell after a maximum period of
72 hours.

How was it that vaccines were
developed in such a short time?

Vaccine technologies are really advanced!
For example, m-RNA technology has also
been used against Zika virus, rabies virus,
and respiratory syncytial virus in the last
few years. For this reason, scientists were
now able to apply the technology they
were familiar with to the Covid19 virus
immediately after its discovery.

The world has been fighting this
pandemic for almost 2 years. According to
official figures known so far, Covid19 has
caused the death of around 4.2 million
people. It's true that the Covid vaccine
sometimes causes bad side effects,

but both the vaccine and the virus carry
different risks in different age groups.
For this reason, vaccination is done
hierarchically according to age groups.
Of course, individuals are free to choose
whether to be vaccinated. However, every
choice is closely related to the lives of
other individuals.
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YUZUKLERIN EFENDISININ ULKESINE YOLCULUK
YENi ZELANDA

Bu gezegene ait olup da bu yerkiredeymis gibi durmayan belki de en fantastik cografyaya ucmaya
karar verdik. Oylesine ilginc bir iilke ki, edebiyat tarihinin en ttopik kiilliyati icin (nli yazar J.R.R
Tolkien'e ilham olmus. Bir adalar ulkesi, binlerce yillik gecmisinin Ustinde yUkselen taptaze bir
medeniyetle, insanoglunun en cok yasamak istedigi yerlerin ilk sirasinda geliyor. Dinyanin en uzak
noktasi Yeni Zelanda'ya gidiyoruz

Size tavsiyemiz ucaktan indiginizde
cigerlerinizi bol oksijene hazirlayin!
Damarlariniza, viicudunuzu saran

tim hicrelere bol bol oksijen detoksu
yaptirin. Clinkd burasi diinyanin oksijeni
en bol Ulkesi. Cogunlukla karli ve

sert daglari, genis vadileri, gélleri,

her milimetrekaresi yesille kapli bir
masal diyari. Toplam biyiklugu 268
bin kilometre olan 2 biyik, cok sayida
kiiciik adadan olusuyor Yeni Zelanda...
Yuzolcimi neredeyse Japonya ile

ayni! Ama Japonya’'da 130 milyon, Yeni
Zelanda’da ise yaklasik 5 milyon kisi
yasiyor. ingilizler'in adayi kesfi sonrasi
binlerce gocmenin yeni yurdu olmus.
Adanin gercek sahibi Maoriler ise

bu istila sonrasi hayatta kalabilmeyi
basarmis nadir etnik topluluklar
arasinda. Eski ingiliz kolaniyal
topluluklarinda siklikla gérildigi
lizere; mesruti monarsi ve parlamenter
demokrasi ile ydnetiliyor ve ingiliz
Milletler Toplulugu uyesi. Kivi adiyla
bilinen meshur meyvenin ucamayan
kusun da anavatani!

Bulutlara dokunacakmis gibi...

Yeni Zelanda'nin en biyik kentleri Kuzey
Adasi ve Gliney Adasi'nda bulunuyor.
Giiney Adasi daha kiiclik ama niifus
yogunlugu daha fazla. Ulkeyi bu denli
fantastik yapan unsurlardan biri de
adeta dokunabilecekmis hissini yasatan
bulutlar. Basinizi her kaldirisinizda,
gokylzinin pamuk tarlasini andiran
kiime kiime beyaz bulutlarla kapli
olmasi, hayal diinyanizi da harekete Biiyiik Okyanus’un giineyinde yer
gegiriyor. Yemyesil doga, masmavi alan ve iki biiyiik ve bircok kiiciik
gokylzinin icinde asili duran bulutlar. adadan olusan Yeni Zelanda,

Her an bir yerlerden kadim buyici Maori kiiltii'rii, haka dansi,

Gandalf'in asasi ile cika gelebilecegini dogal giizellikleri ve Yiiziiklerin

diistiniilebilirsiniz. Ulke halki Yeni AR .
’ o w ) Efendisi serisindeki unutulmaz
Zelanda icin "Pasifik’in cenneti” tanimini I . e
sahneleriyle bircok gezginin

kullaniyor. Ulkenin essiz dogasi son

derece siki yasalarla kullaniliyor. Ornegin diislerini siisleyen bir iilke.
adaya birakin bir hayvan getirmeyi,
tohum getirmeniz dahi yasak! Ormanlari,
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JOURNEY TO THE LAND OF THE LORD OF THE RINGS:
NEW ZEALAND

We decided to fly to perhaps the most fantastic geography that belongs to this planet but does not
look like it is in this world. It is such an interesting country that it inspired the famous writer J.R.R
Tolkien for the most utopian corpus in the history of literature. An island country, with a fresh civi-
lization rising above its thousands of years of history, stands out among the places where human
beings most want to live. We are going to New Zealand, the furthest point in the world.

O ur advice to you is to prepare your
lungs for plenty of oxygen when you
get off the plane! Have your veins and all
the cells surrounding your body detoxify
abundantly because this is the most
oxygen-rich country in the world. It is

a fairy tale land with mostly snowy and
harsh mountains, wide valleys, lakes,
every square millimeter of land covered
with green. New Zealand consists of

2 large and many small islands with a
total size of 268 thousand kilometers...
Its area is almost the same as Japan!
But while 130 million people live in
Japan and only about 5 million people
live in New Zealand. After the British
discovered the island, it became the new
home of thousands of immigrants. The
real owners of the island, the Maori,
are among the rare ethnic communities
that managed to survive after this
invasion. As is often seen in the old
English colonial communities; it is
governed by a constitutional monarchy
and parliamentary democracy and is

a member of the Commonwealth of
Nations. It is also the homeland of the
famous flightless bird known as kiwi!

New Zealand's largest cities are located
on the North Island and South Island.
The South Island is smaller but more
densely populated. One of the elements
that make the country so fantastic

is the clouds that make you feel like

you can touch them. Every time you
raise your head, the fact that the sky is
covered with clusters of white clouds
resembling a cotton field also activates
your imagination. Lush nature, clouds
hanging in the deep blue sky... At any
moment, you might think that the ancient
wizard Gandalf might come up with his
staff from somewhere. The people of the
country use the definition of "Paradise
of the Pacific” for New Zealand. The
unique nature of the country is protected
by extremely strict laws. For example,
you are not allowed to bring seeds to the
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aktif yanardaglari, camur havuzlari ve
kumsallariyla Kuzey Adasi tipki bir film
platosu. Gliney Adasi ise biiylik orman
kumsallari, genis buzullari, daglar

ve fiyortlari ile her yil binlerce turistin
akinina ugruyor. Stewart, Chatham

ve Sub-Antartik adalari Ulkenin diger
popiiler destinasyonlari. Uc ada da
rizgarlariyla hayli meshur.

Ne zaman ve nasil gitmeli?

Yeni Zelanda bir Giiney yarimkiire
Ulkesi oldugu icin en ideal seyahat
dilimi; Eyldl'den Mart’a kadar uzanan
zaman araligi. Dort mevsimi bir glinde
yasamanin mimkin oldugu ulkenin
kuzeyinde subtropikal iklim, gliney
kisimlarinda ise sicaklar hakim. Su

da bir gercek ki, en sicak doneminde
bile limonata tadinda bir ilkeden

bahsediyoruz. Ucak seyahati en isabetlisi.

Tabi giinlerce siiren deniz yolculugunu
seviyorsaniz, tercih sizin!

Yeni Zelanda dogayla bezenmis, kesiflere
cok acik bir destinasyon. Kuzey ve gliney
adanin her ikisi de unutulmasi zor,

nefes kesen manzaralar sunuyor. Goller,
gorkemli daglar, akarsular ve yemyesil
doga kombinasyonu ilkenin her yaninda
karsiniza cikiyor.

Yuziklerin Efendisi ve Hobbit'in onemli
bolimleri Yeni Zelanda'da cekildi. Kuzey
Adasi'nin Matama sehrinde, her iki

film icin insa edilen Hobbit koy setlerini
ziyaret ederek kendinizi film sahnesinde
hissedebilirsiniz.

Yilan ve tiirlerinin yasamadigi
nadir cografyalardan biri. Ulkenin
yiizde 40’1 dogal parklardan
olusuyor ve milli sporu rugby.
Hatta cilginlik, fanatiklik
seviyesinde!

Once nerelere ugramali?

Listenizin ilk sirasina Fiordland’i
koymanizi 6neriyoruz. Fiordland Milli
Parki, tlkenin gliney adasinin en
batisinda, teknoloji ve vahsi yapilasma
tehdidinden uzak bir bolge. 580 metrelik
yuksekligi ile diinyanin en yiiksek
selaleleri arasinda yer alan Sutherland
Falls da burada. “Orklarin vatanini
gormek isterdim” diyenler icin de
tlkenin ilk ulusal parki olan Tongariro’yu
tavsiye ediyoruz. Kuzey Adasi’'nin
merkezindeki bu milli parkta goller,
aktif volkanlar, ormanlar ve yaylalar var.
Biraz deniz, sahane sahiller iyi olurdu”

Gormeden donmeyin!

eQueenstown: Adrenalin, macera
ve eglence arayanlarin sehri
*Rotorua: Acik kaplicalar termal
cenneti

*Napier: Dalmak isteyenlere 6zel
muazzam sualti diinyasi

eFranz Josef Buzulu: Yerkiirenin
en esrarengiz buzulu
eAoraki/Mount Cook: Ulkenin en
ylksek dagi

*Waitomo Caves: Magaralar zinciri
eAbel Tasman Dogal Parki:

Nadir kuslar, Mavi Penguenler ve
endemik tirler

eStewart Adasi: El degmemis,
balta girmemis ormanlar
eAdalar Koyu: 144 egzotik ada ve
muhtesem sabhiller, turkuaz rengi
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Worth seeing!

*Queenstown: The city of
adrenaline, adventure and fun
seekers

*Rotorua: Outdoor hot springs
thermal paradise

eNapier: Enormous underwater
world for those who want to dive
eFranz Josef Glacier: The world’s
most mysterious glacier
eAoraki/Mount Cook: The country’s
highest mountain

*Waitomo Caves: Chain of caves
eAbel Tasman Natural Park: Rare
birds, Blue Penguins and endemic
species

eStewart Island: Untouched,
pristine forests

eBay of Islands: 144 exotic
islands and magnificent beaches,
turquoise sea

island, let alone animals! With its forests,
active volcanoes, mud pools and beaches,
the North Island is just like a movie

set. With its large forest beaches, large
glaciers, mountains and fjords, the South
Island, on the other hand, is flooded by
thousands of tourists every year. Stewart,
Chatham and the Sub-Antarctic islands
are other popular destinations in the
country. All three islands are very famous
for their winds.

Since New Zealand is a Southern
hemisphere country, the ideal travel time
is from September to March. In the north
of the country, where it is possible to
experience all four seasons in one day,
the subtropical climate prevails, while the
southern parts are hot. Air travel is the
best. Of course, if you like the sea voyage
that lasts for days, the choice is yours!
New Zealand is a destination adorned
with nature and open to exploration.

The north and south island both offer
breathtaking views that are hard to
forget. The combination of lakes, majestic
mountains, streams and lush nature
fascinate people.

The Lord of the Rings and major parts of

the Hobbit were filmed in New Zealand.
In the North Island city of Matama, you
can immerse yourself in the movie scene
by visiting the Hobbit village sets built for
both movies.

We recommend putting Fiordland at the
top of your list. Fiordland National Park
is located in the far west of the country’s
south island, away from the threat

of technology and wild construction.
Sutherland Falls, which is among the
highest waterfalls in the world with its
height of 580 meters, is also here. We
recommend Tongariro, the first national
park of the country, for those who say I
would like to see the homeland of the
orcs”. This national park in the center
of the North Island has lakes, active
volcanoes, forests and plateaus. If you
are one of those who say, A little sea,
wonderful beaches would be nice”, the
Coromandel Peninsula, located in the
Northeast of the country, awaits you with
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diyenlerdenseniz tlkenin
Kuzeydogusunda yer alan Coromandel
Yarimadasi, altin renkli kumsallari,
ormanlari ve dogal gizellikleri ile

sizi bekliyor. Kumun altinda sicak

su kaynaklarinin oldugu Hot Water
Plaji’'na ugramayi ihmal etmeyin.
Ulkenin en kalabalik sehri Auckland’i
gordikten sonra hayiflanabilirsiniz.
Yelken sehri olarak anilan Auckland,
lilke tarihi ve mirasina tanik olmak

icin en dogru adres. Yeni Zelanda'ya
gelen somirgecilerin Glkeye ilk adim
attiklari yer olan sehir, tam anlamiyla
bir metropol.Ulkenin eski baskenti olan
Auckland’da Sky Tower, Harbor Koprisd,
Auckland Botanik Bahceleri, Auckland
Mizesi, Biiylik Mercan Adasi, Stardome
Gozlemevi ve Kelebekler Vadisi gorilecek
yerlerden.

Merak etmeyin ac kalmazsiniz!
Cok kilturld bir mozaik, haliyle tlkenin

gastronomik yaninda da kendini
gosteriyor. Demografide adanin gercek

Yeni Zelanda’nin en 6nemli ihrac
iiriinii yiin. Diinyanin en biiyiik
2. yiin ihrac eden iilkesi. Oyle

ki lilkede her 1 kisiye 10 koyun

diisiiyor.

sahipleri Maoriler yaninda ingilizler,
Asyalilar ve Pasifik halklari var. Ulkede
agirlikli olarak koyun pesi sira sigir eti
tiketiliyor. Koyun ve sigir iiretiminde
diinyanin zirvesinde yer alan llkede
kaliteli ve ucuz et her yerde bulunuyor.
Deniz Urtnleri, kaliteli saraplari ve
peynir cesitleri de lkenin dne cikan
lezzetlerinden. Asyali gocmenlerin
yogun oldugu bdlgelerde sokak lezzetleri
de denemeye deger. Bilhassa kiiciik
kentlerde

et, yaninda iki cesit sebze ve tursu
seklinde servis edilen standart bir
mendleri var. Kirlangic baligi, orfoz ve
John Dory gibi okyanus baliklarinin cokca
tuketildigi Ulke mutfaginda mevsimine
gore ringa baligi, istiridye de yogun
olarak yeniyor. Kumara yani tlkeye 6zgi
tatli patates Yeni Zelanda mutfaginin
adeta demirbasi. Bu arada Yeni
Zelandalilar kahve konusunda oldukca
titiz. Ayrica diinyadaki ilk “Flat White yani
mikro koplkld sttlid” kahveyi yapmis
olmak gibi bir iddialari var.

Tatmadan donmeyin

ePaella: Farkl farkli deniz
drinlerinin pilavla birlestirilmesi
sonucu dogmus, lezzetli bir yemek.
eScones: Cesitli meyvelerden
yapilan gevrek bir kurabiye.

eKina: Bir tur denizkestanesinden
yapilan degisik bir sote

eHangi : Maorilerin coban atesi ve
sicak taslar tzerinde yaptiklari bir
cesit yahni.

ePaua Ravioli : Hamurla yapilan bir
cesit mant. italyan izleri yogun.
eAnzak Biskivileri: Birinci Diinya
Savasi'ndan kalma bir gelenek.
Yulafla yapilan sert ama lezzetli

kurabiyeler
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its golden beaches, forests and natural

beauties. Do not forget to stop by Hot Water
Beach, where there are hot water springs
under the sand. You will be fascinated upon

seeing Auckland, the most populous city

in the country. Known as the city of sailing,

Auckland is the right address to witness
the country’s history and heritage. The

city, where the colonists who came to New

Zealand first
stepped into the
country, is literally
a metropolis. Sky
Tower, Harbor
Bridge, Auckland
Botanical
Gardens, Auckland
Museum, Great
Reef, Stardome
Observatory and
Butterfly Valley are
among the places
to see in Auckland,
the former capital
of the country.

A multicultural mosaic naturally manifests

itself in the gastronomic side of the
country. Demographically speaking, the
real owners of the island are the Maoris,

as well as the British, Asians and Pacific
peoples. In the country, the most preferred
meat is mutton followed by beef. In New
Zealand, which comes first in sheep and
cattle production, quality and cheap meat

is easily accessible everywhere. Seafood,
quality wines and cheese varieties are also
among the country’s outstanding flavors.
Street delicacies are also worth trying in
regions where
Asian immigrants
are concentrated.
Especially in small
cities, they have

a standard menu
of meat, served
with two kinds of
vegetables and
pickles. Speaking
of the cuisine of
the country, where
ocean fish such
as red snapper,
grouper and John
Dory are widely consumed, herring and
oysters are also preferred, depending on the
season. Kumara, or country-specific sweet
potato, is a staple of New Zealand cuisine.
New Zealanders, meanwhile, are pretty
picky about coffee. They also claim to have
made the first "Flat White, that's, coffee with
micro-foamed milk” in the world.

Worth eating!

ePaella: A delicious dish
combining different kinds
of seafood with rice.
eScones: A crispy cookie
made from various fruits.
eKina: A different kind of
sauté made from a type of
sea urchin

eHangi : A type of stew
made by the Maoris on
shepherd’s fire and hot
stones.

ePaua Ravioli : A kind of
ravioli made with dough.
Italian traces are intense.
eAnzak Biscuits: A
tradition from the First
World War. Hard yet
delicious cookies made
with oats
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The Matrix IV -Resurrections

Yonetmen : Lana Wachowski

Tiirii: Bilim& Kurgu & Aksiyon

Oyuncular : Keanu Reeves, Carrie Anne Moss - Jada Pinkett Smith - Yahya
Abdul Mateen

Evet Matrix geri donlyor. 1999 yilinda yayinlanan “Matrix” filminin dérdiinci
devam halkasi olan filmin yonetmen koltugunda Lana Wachowski oturuyor. i

Neo karakterini bir kez daha Keanu Reeves'in canlandirdigi filmin kadrosunda

yine tanidik yiizler var. Garip anilarla bogusan Neo’'nun hayati, kendini yeniden

Matrix’in icinde buldugunda beklenmedik bir donis alir. Yeni film orijinal serinin
yildizlari Keanu Reeves ve Carrie-Anne Moss'u ikonik rolleri Neo ve Trinity olarak
tekrar bir araya getiriyor.

Director: Lana Wachowski

Genre: Sci-Fi & Action

Cast: Keanu Reeves, Carrie Anne Moss - Jada Pinkett Smith - Yahya Abdul
Mateen

Yes, the Matrix is back. Lana Wachowski is the director of the movie, which is the
fourth sequel to the 1999 movie “The Matrix". There are familiar faces in the cast
of the film, in which the character of Neo is played by Keanu Reeves once again.
Struggling with strange memories, Neo's life takes an unexpected turn when he
finds himself back in the Matrix. The new movie reunites the stars of the original
series, Keanu Reeves and Carrie-Anne Moss, in their iconic roles as Neo and
Trinity.

...............................................................................................................................................................................................................................................................

Eternals

Yonetmen : Chleo Zhao
Tiirii: Fantastik & Aksiyon
Oyuncular : Angelina Jolie, Kit Harrington, Richard Madden

Jack Kirby'nin yaraticisi oldugu cizgi romanlarda yer alan The Eternals’in hikayesi
milyonlarca yil 6ncesine dayaniyor. Kozmik varliklar olan Celestials, insanlar
lizerinde deneyler yaparlar. Genetikleri degistirilen insanlar yaratan Celestials’i
konu edinen cizgi romanlarda bu insanlar hem siiper giiclere sahiplerdir, hem

de yari 6liimstizlerdir. Ayrica vahsi bir irk olan Deviants'i da yaratmis bulunan
Celestials, insanlik tarihinin arka planinda yer alan iki irk yaratmis olur. Eternals
ve Deviants, tarih boyunca birbirleriyle catisma icinde olacaklardir.

"*WW

Director: Chleo Zhao
Genre: Fantasy & Action
Cast: Angelina Jolie, Kit Harrington, Richard Madden

The story of The Eternals, which features in the comics created by Jack Kirby,
goes back millions of years. Celestials, which are cosmic beings, conduct
experiments on humans. In the comics on the Celestials, who create genetically
modified humans, these people have superpowers and are semi-immortal.
Celestials, who also create a savage race, the Deviants, thus enabled the creation
of two races in the background of human history. Eternals and Deviants will be in
conflict with each other throughout history.
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OKCU’NUN YOLU

YAZAR: PAULO COELHO _ l};’xU LO

Poplilerlikten uzak olma kaygisina ragmen diinyanin en sevilen, kitaplari en ¢cok satan (_j =
yazarlarindan Paulo Coelho, bu kez Ok¢u'nun Yolu ile ellerimizin arasinda! {:}E I_.. H{J

“Kaleme aldigim bu metinde yay, ok, hedef ve okcu ayni gelisim ve sinama Gf{’(:ﬂr JMH”

mekanizmasinin bitiinleyici birer parcasi.” diyor yazar. Her okun ucusu farklidir. Bin :
ok atarsan, bini de sana farkli bir yol gosterecektir: Okcunun yolu iste budur. Paulo %}/ﬂj"
)

_____ L

alanina uygulanabilecek, yolu nice erdemden gecen bir ilkeler bitiind.

Despite his effort not to be in the spotlight, Paulo Coelho, one of the world’s most beloved A \
and best-selling authors, has released a new book “the Archer”. H =

“In this book, the bow, arrow, target and archer are integral parts of the same
development and testing mechanism” says the author. Each arrow’s trajectory is different.
If you shoot a thousand arrows, each one of them will show you a different path: this is the
archer’s path. The doctrine expressed by Paulo Coelho in The Archer is a set of principles
that can be applied not only to archery but to all areas of life, and whose path passes
through many virtues.

woain

KAYIP TANRILAR ULKESI
YAZAR : AHMET UMIT

Ahmet Umit'ten polisiyeyi arkeoloji ve mitolojiyle harmanlayan usta isi bir roman.

Berlin Emniyet Midirligi ' nin cevval baskomiseri Yildiz Karasu ve yardimcisi Tobias
Becker, gocmenlerin, isgal evlerinin ve sokak sanatcilarinin renklendirdigi Berlin
sokaklarindan Bergama'ya uzanan bir macerada, hayati ve insanlari yok etmeye muktedir
sirlarin pesinde bir seri cinayetler dizisini cozmeye calisiyor. Sorusturmanin Tiirkiye
ayaginda surpriz bir ismin olaya dahil olmasiyla heyecanin dozu gitgide artiyor. Kayip
Tanrilar Ulkesi, Zeus Altari ve Pergamon Tapinagi'nin gélgesinde mitlere glinimizde
yeniden hayat verirken, sucun caglar ve kiltirler boyu degismeyen dogasini bir tokat gibi
yUzimuze carpiyor.

Say1p
lanrilar
L
A slick novel by Ahmet Umit that blends crime with archeology and mythology... Yildiz U lklEEl
Karasu, the chief inspector of the Berlin Police Department, and her assistant Tobias
Becker, are trying to solve a series of murders in pursuit of secrets capable of destroying v[= =
lives and people, on an adventure from the streets of Berlin featured by immigrants,
squats and street artists to Bergama. With the involvement of a surprising name in the
Turkish leg of the investigation, the level of excitement increases. With the involvement
of a surprising name in the Turkish leg of the investigation, the level of excitement is
increasing day by day. The Land of the Lost Gods brings myths back to life in the shadow of
Zeus Altar and Pergamon Temple, while slapping us with the unchanging nature of crime
across ages and cultures.

» » » KONSERLER / Concerts

FUNDA ARAR YILDIZ TiLBE EMRE AYDIN

24 EKIM 2021 27 EKiM 2021 23 KASIM 2021

BURSA ACIKHAVA TiYATROSU BURSA ACIKHAVA TiYATROSU HAYAL KAHVESi

24 OCTOBER 2021 -BURSA OPEN AIR THEATER 27 OCTOBER 2021 - BURSA OPEN AIR THEATER 23 NOVEMBER 2021 - HAYAL KAHVESi
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giiveni hissedin

“Lineflex Yapiskanli Membran ile tek seferde yapistirin,
Zaman,malzeme ve is¢ilikten tasarruf saglayin.”

www.lineflex.com.tr
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TEKNOLOJI
VE KALITE TUTKUSU ILE
TURKIYE'NIN

LIDER MARKASI
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Kaucguk alanindaki engin tecrubesiyle,
sayisiz patent ve odulleriyle
sektorine yon vermeye devam ediyor.

www.aktaskoruk.com o
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the confidence

DRIVEN BY PASSION
AND INNOVATION
SINCE 1938

Airtech, guarantees perfect
road-holding conditions
with its high qualitative
and long-lasting products.

Proudly being acknowledged
as a global brand in more than
100 countries.

www.airtechairsprings.com e- aktas '|'|.||'{¢:|.|A|.|'|'f® n|(;mu/;}nnu
facebook.com/airtech -/




