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Sahap AKTAS
Aktas Holding
Yonetim Kurulu Baskani

Chief Executive Officer, Aktas Holding

D egerli Arkadaslarim,

GlnUmuz is diinyasinda is sagligi ve giivenligi alani, giin gegtikge daha ¢ok onem
kazanan, calisma alanlarinda ve farkli sektorlerde faaliyet gosteren her tirli
isletmede, oncelikli gerekli unsurlardan biri haline gelmistir.

is kazalarinin 6niine gecilmesi asamasinda, is giivenliginin isletmenin her bir
kademesinde dikkat edilmesi gerektidi hususu, Glkemizde de bu yonde
gerceklestirilen faaliyetlerle birlikte, toplumsal bilincin arttirilmasina yonelik
etkin calismalarla desteklenmektedir.

is saglig ve giivenligi kriterlerinin saglandigi calisma sartlarinda, calisanlarin
mutlulugunun yani sira, Uretimsel bazda yasanan Kalite ve verimin de arttigi, net
bir sekilde gorulmektedir.

Bizler de Aktas Holding olarak, ¢calisanlarimizin huzur ve mutlulugu dogrultusunda,
is saglig ve guivenligi kriterlerini en st dlizeyde uygulamaya 6zen gosteren, sahip
oldugumuz tiim sorumlulugun bilincinde olan bir sirket konumundayiz.

Sektorinde diinyanin en bulyuk firmalarindan biri olan Aktas Holding, is sagligi
ve glivenligi alaninda gerek calisanlarina sagladigi temel egitimlerle, gerekse de
talimatlar dogrultusunda gerceklestirdigi uygulamalarla, bu alanda da 6rnek
gosterilen kuruluslar arasinda yer almayi basarmistir.

Calisanlarimizin bizim en degerli varliklarimiz oldugu prensibiyle hareket ederek,
onlarin sagliginin ve glvenliginin sirketimizde temel 6ncelik oldugunu énemle
vurgulamak istiyorum. Her alanda biyimeye devam eden Aktas Holding'in, insan
odakli yaklasimi ve glivenlik hassasiyeti, diger tim kurumlara 6rnek teskil etmeye
devam edecektir.

Saygilarimla,

Dear Friends,

The importance of occupational health and safety is increasing every day in today's business
world and it has become an indispensable factor in working environments and in all
enterprises operating in various sectors.

Special attention should be paid to occupational safety at each level of an enterprise in
order to prevent work accidents and this fact is supported by efficient activities carried out
to increase social awareness in our country.

In addition to increased happiness of employees in working conditions that fulfill occupational
health and safety criteria, it is clearly seen that production quality and productivity also
increases.

As Aktas Holding, we are a company that strives to implement occupational health and
safety criteria in line with peace and happiness requirements of our employees and we are
all aware of our responsibilities.

As one of the biggest companies in its sector, Aktas Holding has managed to become an
exemplary company in respect of occupational health and safety thanks to the basic trainings
provided to its employees and practices that comply with necessary guidelines.

Acting upon the principle that employees are our most precious assets, | would like to
emphasize that their health and safety is our top priority at our company. Growing in every
field, Aktas Holding will continue to set an example for all other companies thanks to its
human-oriented approach and safety sensitivity.

Kind Regards,

.e. aktas news
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R. Serkan AKTAS
Aktas Holding

Yonetim Kurulu Baskanvekili

Deputy Chairman of the Board of
Directors of Aktas Holding

gok Degerli Calisma Arkadaslarim,

Calisma ortamlarindaki fiziki sartlar sebebiyle calisanlarin maruz kaldiklari saglik
sorunlari mesleki risklerin ortadan Kkaldirilmasina yénelik alinan tedbirler
cercevesinde, Bakanlik tarafindan cikarilan 6331 sayili Is Sagligi ve Guvenligi
Kanunu, is kazalarinin ve meslek hastaliklari 6nline gecmek, is hayatinda ve
ekonomide yasanacak aksakliklarin engellenmesi adina son derece 6nem arz
etmektedir.

Gelismis toplumlarda oldugu gibi, tlkemizde de is gicii ve is giini kaybinin
olmamasi icin calisma hayatinin vazgecilmez unsurlarindan biri olan iscilerin, en
iyi sartlarda calismalarini siirdirebilmesi, saglikli ve giivenli olan bir calisma
ortami sayesinde mimkundur.

Siphesiz ki is sagligi ve glivenligi unsurunda, gercek anlamda surekliligin
saglanabilmesi igin sadece isci-isveren acisindan degil, toplum nezdinde gerekli
bilinglendirme calismalarinin yiritilmesi ve bu konuda farkindalik yaratilmasi
gerekmektedir.

Calisanlarinin her kosulda kendilerini mutlu hissedebilmeleri icin ¢alisma sartlarini
en iyi dizeyde sunmaya 6zen gosteren Aktas Holding olarak, kurumsal tim
degerlerimizde oldugu gibi, is sagligi ve glivenligi konusunda da gereken hassasiyeti
gostermekteyiz.

Bu dogrultuda, hem calisanlarimizin bireysel agidan is sagligi ve guvenligi
hususunda bilgi - birikiminin arttirilmasi, hem de sosyal faaliyetlerimizle, toplumsal
acidan kazanimlar saglanmasi adina gesitli calismalar yurutiyoruz.

Aktas Holding, is sagligi ve giivenligi kiltirinin yalnizca kurum bazli degil,
toplumun tiim kesimlerince benimsenmesi adina calismalarini stirdirmeye devam
ederken; mesleki hayatta saglikli, mutlu ve giivenli bir gelecegin olusturulmasi
icin elinden gelen gayreti gostermeye devam edecektir.

Hepinize saygilarimi sunuyorum,

My invaluable colleagues,

The Occupational Health and Safety Law No. 6331, enacted by the Ministry, is extremely
important for prevention of occupational accidents and occupational diseases and prevention
of problems to be suffered in the business life and economy in the framework of the measures
taken to eliminate health problems and occupational risks exposed by employees due to
the physical conditions in the working environment.

Like in the developed societies, workers, who are one of the essential elements of the
working life, may continue their works on the best conditions thanks to a healthy and safe
working environment to prevent loss of labor force and working day in our country.

No doubt, it is required to conduct activities for raising awareness and create awareness
on this issue not only for the employee-employer but also for the public to achieve a real
permanency in respect of occupational health and safety.

As Aktas Holding, which pays attention to offer the best working conditions to enable its
employees to feel happy on each condition, we also show the required sensitivity to the
issue of occupational health and safety like in all our corporate values.

In this line, we carry out various activities to increase knowledge of our employees in respect
of occupational health and safety individually and to get social gains with our social
activities.

While Aktas Holding continues its activities to ensure the occupational health and safety
culture to be adopted not only on a corporate basis but also by all sections of the society,
it shall continue to make its best effort to create a healthy, happy and safe future in
professional life.

Best regards for all of you

ONSOZ / ForeworD
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Sami EROL

Aktas Holding
lcra Kurulu Baskani ve
Yonetim Kurulu Uyesi

Chief Executive Officer
and
Board Member

K|ymetli calisma arkadaslarim,

Calisanlarin sagligi ve guvenligini tehdit edecek tim tehlikelere karsi gerekli
onlemleri alarak, hem calisanin is hayatini, hem de isletmenin isleyisini etkileyecek
unsurlarin énine gecilmesi adina, 30 Haziran 2012 tarihinde Resmi Gazete'de
yayinlanarak, 1 Ocak 2013 tarihinde yiirirluge giren 6331 sayili Is Sagligr ve
Glvenligi Kanunu, bu ydnde atilmis cok onemli bir adimdir.

is kazalari ve meslek hastaliklarinin 6niine gecilmesi icin cikarilan bu kanun,
isyerlerinde is sagligi ve guvenligi sartlarinin en iyi diizeye getirilmesi icin blytk
o6nem arz ederken, isverene de son derece onemli ylkimlulikler getirmistir.

Mesleki kaza ve hastaliklarin 6nlenmesi noktasinda, kalici coziimler olusturarak,
is glicti ve is guind kayiplarinin ortadan kaldirilmasini hedefleyen kanun ile birlikte,
diinya genelinde oldugu gibi tilkemizde de mevcut Kayiplarda énemli 6l¢lide azalma
oldugu goriilmektedir.

Aktas Holding olarak, hem is giiciiniin, hem de is giini kaybinin 6niine gegilmesi
asamasinda, yurirlikteki Is Sagligi ve Guvenligi Kanunu kriterlerine kosulsuz
sartsiz uyum saglayarak, is sagligi ve glivenligi konusunda gereken sorumluluklar
Ust diizeyde tasimaktayiz.

Calisanlarimizin ¢alisma ortaminda kendilerini huzurlu ve mutlu hissedebilmeleri
icin calisma sartlarini bu yonde iyilestirirken, is sagligi ve giivenligi egitim
faaliyetleriyle de, her bir calisanimizin bilinglendirilmesi yoniinde adimlar atiyoruz,
atmaya da devam edecegiz.

Saygi ve Sevgilerimle,

My valuable colleagues,

For taking the measures required against all risks to threat health and safety of employees
and preventing factors to affect both working life of the employee and operation of the
business, the Occupational Health and Safety Law No. 6331, which has been in force on the
1st of January, 2013 after being published at the Official Gazette on the 30th of June, 2012,
is a very important step in this direction.

While this law, which was introduced to prevent occupational accidents and occupational
diseases, is very important to optimize the occupational health and safety conditions in
the workplaces, it has also imposed extremely significant obligations on the employer.

With the law aiming at creating permanent solutions at the point of preventing occupational
accidents and diseases and eliminating losses of labor force and working day, considerable
decrease is seen in the current losses in our country like throughout the world.

As Aktas Holding, we strictly assume the responsibilities required for occupational health
and safety through unconditional compliance with the criteria of the Occupational Health
and Safety Law in effect.

While we improve the working conditions in this direction to enable our employees to feel
restful and happy in the working environment, we take steps and shall continue to take
steps to raise awareness of each employee of use with the occupational health and safety
training activities.

Best Regards,

ONSOZ / roreworo
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Akta§ Holding, istanbul'un ev sahipliginde
gerceklestirilen ve otomotiv sektorinin dinya
genelindeki en blyuk fuarlarindan biri konumundaki
Automechanika Istanbul 2015 Fuari'nda, tlkemizi
basariyla temsil ederken, fuar stiresince, mevcut
mUsterileri ve potansiyel musteri adaylariyla yaptigi
gortsmelerden oldukca verimli geri donusler almayi
basard.

Aktas Holding, otomotiv sektoriiniin diinyadaki en kapsamli fuarlarindan
biri olarak bilinen ve Istanbul'un ev sahipliginde, llkemizde
gerceklestirilen Automechanika Istanbul 2015 Fuari'nda katilimcilardan
tam not ald.

Aktas Holding, 09-12 Nisan 2015 tarihleri arasinda, TUYAP Fuar
Merkezi'nde gerceklestirilen Automechanika Istanbul Fuari'nda,
dinyanin her yerinden gelen on binlerce sektor temsilcisi ve
ziyaretcilerle bir araya gelirken, fuar kapsaminda ilkemize gelen
global arenadaki mevcut misterileri ve potansiyel misteri adaylariyla
da goriisme imkani buldu.

Great presence of Aktas Holding

Aktag Holding successfully represented our country at
Automechanica Istanbul 2015 Fair which took place in Istanbul
as one of the biggest fairs around the world in automotive
sector and managed to receive quite efficient feedbacks as
a result of its negotiations with current and potential
customers in the fair.

Recognized as the leader in Turkey in air suspension bellows sector and one
of the biggest three companies in the world, Aktas Holding was fully
appreciated by the participants of Automechanica Istanbul 2015 Fair which
took place in Istanbul as one of the most comprehensive fairs in the world
in automotive sector.

Aktas Holding came together with tens of thousands of sector representatives
and visitors from around the world at Automechanica Istanbul Fair that was
held at TUYAP Fair Center on April 09-12, 2015 and took the opportunity of
making discussions with current global customers and potential customers
that visited our country as part of this fair.

Approximately 1700 companies from 41 countries participated in the fair
which took place in a total of 14 halls in an area of 40.516 sgm, and Mr.
Sahap Aktas, Board Chairman and Mr. Sami Erol, CEO and Board Member,
participated in the fair on behalf of Aktas Holding.

-e- aktas news

Aktas Holding'den
Automechanika
Cikarmasi

Toplam 14 salonda ve 40.516 metrekarelik alanda gerceklestirilen
fuara; 41 Ulkeden 1700'e yakin sirket katilirken, organizasyona Aktas
Holding adina, Yonetim Kurulu Baskani Sahap Aktas ile Icra Kurulu
Baskani ve Yonetim Kurulu Uyesi Sami Erol bizzat katilim gosterdi.

Gegtigimiz yila gore, katilimci sayisinin oldukca arttigi bu yilki
organizasyon kapsaminda Aktas Holding, diinya genelindeki paydaslari
ve yeni misteri adaylariyla son derece verimli gecen goriismelere
imza atarken, fuar alaninda kurulan stantta da, 4 gun boyunca
ziyaretcilerin yogun ilgisiyle karsilasti.

"Aktas Markasina Gésterilen ilgiden Cok Memnunuz*

Automechanika Istanbul 2015 Fuari'nin Aktas Holding adina oldukca
basarili gectigini vurgulayan Aktas Holding Icra Kurulu Baskani ve
Yonetim Kurulu Uyesi Sami Erol, fuar kapsaminda bolgesel pazarlarda
faaliyetlerini arttirmak isteyen Ulkemizdeki ve diinyadaki Ureticilerin,
yenilikgi Grinlerini sergiledigini animsatarak, diinyanin dort bir yanindan
gelen ziyaretcilerin ve sektor temsilcilerinin, Aktas markasina gostermis
olduklari ilgiden dolayi son derece mutlu olduklarini sdyledi.

"Aktas Holding Zirveye Dogru Yiiriiyor"

Aktas Holding olarak, Automechanika Fuari'na katilmaya 6nem
gosterdiklerini vurgulayan Erol, fuar sliresince ve sonrasinda,
organizasyon ile ilgili etkin geri donusler alacaklarina dair inancinin
tam oldugunu soyleyerek, Aktas markasina duyulan giiveni fuarda
net bir bicimde gordiklerini ifade etti.

Aktas Holding olarak, sektorin zirvesinde yer alma hedefiyle
calismalarina emin adimlarla devam ettiklerini sdyleyen Erol, bu
kapsamli fuarin diizenlenmesinde emegi gecen herkese tesekkurlerini
iletti.
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at Istanbul Automechanika Fair

In this year's event which attracted higher number of exhibitors as compared
to last year, Aktas Holding engaged in quite beneficial negotiations with
stakeholders and potential customers from all around the world. Its stand
attracted great attention of visitors during 4-day event.

"We are very happy to see the interest in Aktas brand”

Mr. Sami Erol, CEO and Board Member of Automechanika Istanbul 2015 Fair,
indicated that the fair was very successful for Aktas Holding and reminded
that the local and international manufacturers which would like to expand
their activities in regional markets exhibit their innovative products during
this fair. He further added that they are very happy to see the interest of
visitors and sector representatives from all around the world in Aktas brand.

"Aktas Holding is proceeding to reach for the top”

Emphasizing that it is very important for Aktas Holding to participate in
Automechanika Fair, Mr. Erol indicated that they are sure to receive efficient
feedbacks related with this event during and after the fair and clearly
observed the confidence in Aktas brand in the fair.

Mr. Erol also added that as Aktas Holding, they are continuing to operate
with confident steps to achieve the purpose of leading the sector and thanked
all stakeholders that have contributed to the organization of this extensive
fair.



Techno Aktas,

Bulgaristan'daki Sirketlere Ornek Oluyor

Akta§ Holding'in Bulgaristan'da yer alan ve
Avrupa ulkelerine yonelik Uretim gerceklestiren
firmasi Techno Aktas, kisa sure énce ulkede
gerceklestirilen "Is Sagligi ve Guvenligi 2014"
odullerinde kazandigi birinciligin ardindan, tim
dikkatleri lizerine toplamayi basard.

Techno Aktas, gectigimiz giinlerde gergeklestirilen
"Benchmark" etkinligi kapsaminda, Bulgaristan'in
onde gelen sirketlerinin yetkililerini kendi tesislerinde
agirlarken, ziyarete gelen firmalarin, Techno Aktas'in
sosyal aktiviteleri ve gerceklestirdigi faaliyetleri
iceren sunumundan, oldukca etkilendigi goruldu.

Aktas Holding'in Bulgaristan'da yer alan ve Avrupa Ulkelerine yonelik
tretim gergeklestiren firmasi Techno Aktas, Bulgaristan'da
diizenlenen "is Sagligi ve Giivenligi 2014" édiillerinde, orta dlcekli
isletmeler: 50 - 250 calisan kategorisinde, birincilik 6duli almasinin
ardindan, Ulkedeki ¢ok sayida sirkete, rol model olmaya baslad.

Techno Aktas, sirketlerin kendi performanslarini karsilastirarak, getiri
ve riskleri 6lcimleme imkani buldugu, "Benchmark” etkinligi kapsaminda,
Bulgaristan'daki cok sayida sirketi, mevcut tesislerinde misafir etti.

Kisa siire 6nce, Bulgaristan'da diizenlenen "is Sagligi ve Giivenligi
2014" odullerinde, orta dlcekli isletmeler: 50 - 250 calisan kategorisinde,
birincilik 6dulu almaya hak kazanarak, tilke ¢capinda ses getiren Techno
Aktas, yakalamis oldugu basarili cizgiyi, gelen ziyaretcilerle paylasti.

Etkinlikte, Techno Aktas'in is ve sosyal alanda gerceklestirdidi birbirinden
basarili hamleleri iceren sunum, katilimcilarla paylasilirken, ziyaretcilerin
sunumdan oldukga etkilendigi goraldi.

Ziyaret siresince, Techno Aktas'in Uretim tesislerini de gezme firsati
yakalayan katilimcilar, sirketi basarilarindan dolayi kutlarken, kendilerini
en glizel sekilde agdirlayan yetkililere de tesekkir etmeyi ihmal etmedi.

Techno Aktas is a model to the companies in Bulgaria

Techno Aktas, the company of Aktas Holding located in
Bulgaria and performing production for the European countries
managed to take attraction after the first rank she won in
the "Work health and safety, 2014" awards, performed in the
country a short time ago.

While Techno Aktas hosted the officers of the leading
companies of Bulgaria in her facilities in the scope of
"Benchmark" activity performed in the recent days, it was
seen that the companies visiting were very impressed by the
presentation of Techno Aktas containing the social activities
and the activities she performed.

Techno Aktas, the company of Aktas Holding located in Bulgaria and
performing production for the European countries, has started to be a role
model to many companies in the country after she won the first price in the
medium sized companies: 50 - 250 employees category in the "Work health
and safety, 2014" awards.

Techno Aktas hosted a lot of companies in Bulgaria in her existing facilities
in the scope of "Benchmark" activity where the companies had the opportunity
compare their own performances and measure the yields and risks.

Techno Aktas which made an impression across the country by entitling to
first prize in the medium sized companies: 50 - 250 employees category of
"Work health and safety, 2014" awards, organized in Bulgaria, shared the
successful line she obtained.

In the activity, while shared the presentation containing the thrusts, successful
from each other, which Techno Aktas performed in the business and social
area, it was seen that the visitors were very impressed by the presentation.

During the visit, while the participants having the opportunity to tour the
production facilities of Techno Aktas celebrated the company, they didn't
neglect to thank the officers who hosted them in the finest way.

SOSYAL SORUMLULUK & ORGANIZASYONLAR / SOCIAL RESPONSIBILITY&ORGANISATIONS
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Aktas Cocuklarinin Havuz Keyfi

Akta:; Holding, personelinin ilkokula giden
cocuklari icin hayata gecirdigi Yaz Spor Akademisi
calismalari dogrultusunda, minik yurekleri
havuzla bulustururken, Yeni Karaman, Aticilar
ve Gemlik'de yari olimpik havuzlarda
gerceklestirilen ylizme kurslarina, ¢ocuklarin
ilgisi yogun oldu.

Yaz gunlerinin gelmesiyle birlikte, calisanlarina ve ailelerine yonelik
birbirinden farkli organizasyonlari hayata gegiren Aktas Holding,
Yaz Spor Akademisi calismalari kapsaminda, calisanlarin cocuklari
icin yizme Kurslari baslatti.

ilkokul cagindaki cocuklar icin baslatilan yiizme kurslari, haftada
3 glin boyunca Yeni Karaman, Aticilar Yari Olimpik Yizme Havuzu
ve Gemlik Sosyal Yasam Merkezi'ndeki Yari Olimpik Yizme
Havuzlarinda gerceklestirilirken, Aktas Holding miniklerinin havuzla
ilk bulusma ani, renkli goriintilere sahne oldu.

Aktas Holding calisanlarinin da, 6-12 yas araligindaki cocuklarini
yalniz birakmadigi kursun ilk guniinde, ¢cocuklarin heyecani
yuzlerinden okunurken, aileleri de ¢ocuklarini keyifli gérmenin
mutlulugunu yasadi.

Pool Fun of Aktas Children

As Aktas Holding brought together tiny hearts with
swimming pool in line with the Summer Sports Academy
activities which they realized for the elementary schooler
children of its personnel, children were very interested
in swimming courses held in semi-Olympic pools in Yeni
Karaman, Aticilar and Gemlik.

Aktas Holding, realizing a variety of employees and their families
oriented organizations with the arrival of summer, started swimming
courses for the children of its employees, within the scope of Summer
Sports Academy activities.

As swimming courses realized for elementary schooler children were
held 3 days a week at Yeni Karaman, Aticilar and Gemlik Semi-Olympic
Swimming Pool, the first meeting of Aktas Holding kids with the pool
gave rise to colorful scenes.

-e- aktas news

"Yaz Spor Akademisi Etkinlikleri Stirecek"

Aktas Holding Yaz Spor Akademisi calismalari dogrultusunda, farkli
etkinlikler gerceklestirmeye devam edeceklerini soyleyen Aktas
Holding insan Kaynaklari Takim Lideri Tugba Demirsu Yiicetiirk,
calisanlarin talepleri dogrultusunda cocuklarina yonelik yizme
kursuyla bu etkinliklere start verdiklerini belirterek, organizasyona
katilan tim personele ve cocuklarina tesekkdrlerini iletti.
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The excitement of the children was apparent on their faces on the first
day of the course, where Aktas Holding employees accompanied their
children aged between 6-12, families were delighted to see their kids
S0 joyous.

"The Activities of the Summer Sports Academy Will Continue”

Team Leader of Aktas Holding Human Resources Department, Tugba
Demirsu Yiicetiirk stating that they initiated these activities with this
children oriented swimming course following the requests coming from
the employees, said they will be continuing to organize various other
activities within the scope of Aktas Holding Summer Sports Academy
events and conveyed her thanks to all personnel and their children
which participated in the organization.



Sami Erol'dan
Kurumsal Markalari
Zirveye Taslyacak
Taktikler

Bu yil 4'linclisu duizenlenen ve ulusal-uluslararasi
arenada dev markalarin bir araya geldigi "Yenilikgi
Markalar Zirvesi'ne konugmaci olarak katilan Aktag
Holding Icra Kurulu Baskani ve Yonetim Kurulu Uyesi
Sami Erol, surdurilebilir basariya vurgu yaptigi
konusmasinda, sirekKli iyilestirmenin 6nemine dikkat
cekerek, gelecekte bilgi Gretemeyen kuruluslarin
basariy1 yakalamasinin zor oldugunu ifade etti.

Aktas Holding, Turkiye ve dinya capinda cok onemli markalarin Ust
diizey yoneticilerinin katilimiyla diizenlenen ve is diinyasinin merakla
bekledigi, Yenilik¢i Markalar Zirvesi'nde adindan basariyla soz ettirdi.

Bu yil 4'Unclist gerceklestirilen ve onceki yillarda oldugu gibi, bu yil da
motivasyonun Ust diizeyde yasandigi, birbirinden doyurucu konferans
ve gorislerin yer aldig dev zirveye, Aktas Holding adina Icra Kurulu
Baskani ve Yonetim Kurulu Uyesi Sami Erol katilirken, Erol "CEO'lardan
Taktikler! Rekabetci Yonetim Stratejileri ile Sirketleri Buyttmek" konulu
oturumda konusmaci olarak yer aldi.

Diinyanin pek cok bolgesinden global yoneticilerin ve isletme sahiplerinin
bir araya geldigi organizasyon, Istanbul Maslak'taki Sheraton Otel'de
gerceklestirilirken, zirvede is diinyasindaki yenilikcilik ve inovasyon
anlayislari, onlarca oturum ve 6nemli konular, yenilikci uygulamalar ve
trendler one cikti.

"Diisiince Giiciiniin Kalitesinin iyilestirilmesi Sart"

Gun boyu siiren organizasyon kapsaminda, konusmaci olarak katildigi
oturumda stirduiriilebilir basarinin 6nemine vurgu yapan Aktas Holding
Icra Kurulu Bagkani ve Yonetim Kurulu Uyesi Sami Erol, toplumda Kalite
anlayisinin salt Urlinle sinirli oldugunu belirterek, markalasma gibi uzun
soluklu sireclerde, bir kurulusun vizyonunu, arkasindaki diistince glicliyle
beslememesi durumunda, drtinlerinin kalici olmasinin ¢ok zor oldugunu
ifade etti.

Yenilikci markalarin yonetilmesi siirecinde, siirecin arkasindaki dustince
gliciiniin Kalitesinin mutlaka iyilestirilmesi gerektidini vurgulayan Erol,
katilimcr anlayisla gerceklestirilen yonetim anlayislarinin, sirketleri
basariya ulastiran en énemli unsurlardan birisi oldugunu soyledi.

"Siirdiriilebilir Biyiimede Kalite Cok Onemli”

Yenidiinya diizeninde, cok hizli kiiresellesen bir yapi oldugunu vurgulayan
Sami Erol, stirdurdlebilir biiyiime sirecinde kalite olgusunun ¢ok 6nemli
oldugunu belirterek, Aktas Holding olarak tim sureclerde Kaliteye
oncelik verdikleri icin kiiresel arenada Aktas markasina duyulan giiveni
gliclu temellere dayandirabildiklerini ifade etti.

Toplam Kalite alaninda uzun yillar boyu calistiklarini animsatan Erol,
kisa sure once TAYSAD tarafindan verilen basari 6dillerinde, Ust Uste
3'Uncl kez en fazla patent Ureten Kuruluslar arasinda zirvede yer alma
gururunu yasadiklarini aktararak, tlkemizde toplam Kalite kaltiri
konusunda bilincin arttirilmasina yonelik calismalara devam edeceklerini
soyledi.

interaktif bir sekilde gerceklesen konferansin sonunda, katilimcilar Sami
Erol'a sorular yoneltme imkani bulurken, Erol'un doyurucu paylasimlari
katilimcilardan biyik alkis aldi.

Tactics to bring institutional brands to the summit by Sami Erol.

Sami Erol, chief executive officer and member of the board
of directors of Aktas Holding, participated in the “innovative
brands summit" as a speaker, where giant brands in the
national-international arena gathers and 4th of which was
organized this year, remarked the importance of continuous
improvement and stated that it is hard that the institutions
which can't produce information obtain success in the future
in his speech which he emphasized the sustainable success.

Aktas Holding, leader in Turkey and among the first three companies in the
world in the air suspension bellow sector, made an impression in the innovative
brands summit which was organized with the top level managers of very
important brands in Turkey and across the world and which is waited
impatiently by the business world.

While Sami Erol, chief executive officer and the member of the board of
directors of Aktas Holding participated in the giant summit, the 4th of which
was organized this year and where the motivation was experienced at the
top level, like in the previous years, where there are conferences and opinions
which are more satisfactory from each other, in the name of Aktas Holding,
Erol participated in as a speaker in the session titled "tactics from CEOs!
Growing the companies with competitive management strategies".

While the organization where global managers and company owners from
a lot of regions of the world came together was organized in Sheraton Hotel
in Maslak, Istanbul, the innovation in the business world and innovation
approaches, tens of sessions and important subjects, innovative applications
and trends came to forefront in the summit.

"It is necessary to improve the quality of thinking power"

Sami Erol, chief executive officer and the member of the board of directors
of Aktas Holding, who emphasized the importance of sustainable success

in the session which he participated in as a speaker in the scope of the
organization lasted all day long, stated that the quality understanding in
the society is limited with only the product and said that in the long-termed
processes like branding, it is very hard that the products are permanent in
case that an institution doesn't feed the vision with the power of thinking
behind it.

Emphasizing that the quality of the power of thinking behind the process
should absolutely be improved in the process of managing the innovative
brands, Erol said that the management approaches performed with participant
approach are one of the most important factors bringing the companies to
the success.

"Quality is very important in the sustainable growth"

Emphasizing that it is a structure globalized very fast in the new world
order, Sami Erol stated that quality phenomenon is very important in the
sustainable growth process and said that they can base the confidence to
the Aktas brand in the global area to the strong foundations because they,
as Aktas Holding, give priority to quality in all processes.

Reminding that they studied in the total quality area for years, Erol conveyed
that they had the pride of being in the summit among the companies producing
highest patents for the 3rd times in a row in the success awards given by
TAYSAD for a short time ago and said that they will continue to the studies
for increasing the awareness on the total quality culture in the country.

At the end of the conference, performed in an interactive way, while the

participants had the opportunity to address questions to Sami Erol,
satisfactory sharing of Erol got great applaud from the participants.
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T.C. Turkiye Is Kurumu Genel Miidirligi - Bursa Calisma ve Is Kurumu il Midirligi

Il MUdur Yardimcisi
T.R. General Directorate of Turkish Employment Agency
Bursa Provincial Directorate of Labor and Employment Agency - Provincial Vide Manager

Ulkemizdeki 6nemli sorunlarin basinda,
is kazalari ve meslek hastaliklari nedeniyle
her yil binlerce insanimizin sagligini
yitirmesi, on binlerce insanimizin da sakat
kalmasi veya oOlmesi gelmektedir.

Bu durumun en énemli nedenleri arasinda
suiphesiz Ki; isci sagligi ve is glivenligine
yeterli dnemin verilmemesi, yasalarin bu
konuda yetersiz kalmasi, sermayenin isgi
sagligi ve is guvenligi alanini maliyet
olarak gormesi yer almaktadir.

6331 sayili is Sagligi ve Giivenligi

Kanunu, 2012

Belirlenen kanunla beraber Bakanlik, mikro isletmelere is
sagligi ve guvenligi hizmetleri konusunda destek saglayacaktir.
Onleyici bir yaklasim benimsenerek, risk degerlendirmesinin
yapilmasi zorunlu hale getirilmektedir. Bu konunun 6nemine
binaen, ¢ok tehlikeli sinifta yer alan maden, metal ve yapi
isleri ile tehlikeli kimyasallarla calisilan sektorler veya blyik
endustriyel kazalarin olabilecedi isyerlerinde, risk
degerlendirmesi yapilmamasi, isi durdurma sebebi sayilacaktir.

6331 sayili is Sagligi ve Giivenligi Kanunu'nun 8'nci
maddesinin 2'nci bendi

"isverene, is sagligi ve giivenligi ile ilgili konularda rehberlik
ve danismanlik yapmak lizere gorevlendirilen isyeri hekimi ve
is glivenligi uzmani, gorev aldigi isyerinde, goreviyle ilgili
mevzuat ve teknik gelismeleri g6z oniinde bulundurarak, is
sagligi ve guvenligi ile ilgili eksiklik ve aksakliklar, tedbir ve
tavsiyeleri belirler ve isverene yazili olarak bildirir.
Eksiklik ve aksakliklarin diizeltilmesinden, tedbir ve tavsiyelerin
yerine getirilmesinden, isveren sorumludur. Bildirilen eksiklik
ve aksakliklarin acil durdurmayi gerektirmesi veya yangin,
patlama, gé¢cme, kimyasal sizinti vb. acil ve hayati tehlike arz
etmesi, meslek hastaligina sebep olabilecek ortamlarin
bulunmasina ragmen isveren tarafindan gerekli tedbirlerin
alinmamasi hélinde, bu durum isyeri hekimi veya is guvenligi
uzmaninca, Bakanligin yetkili birimine, varsa yetkili sendika
temsilcisine, yoksa calisan temsilcisine bildirilir.
Bildirim yapmadigi tespit edilen isyeri hekimi ve is guivenligi
uzmaninin belgesi Ug ay, tekrarinda ise alti ay sureyle askiya
alinir.

Bu konuda on isciden az calisani olan isyerlerinde, devlet
destek saglamaktadir.

Az tehlikeli isyerleri ise bu destekten yararlanamamaktadir.
Destekler ise Sosyal Guvenlik Kurumu (SGK) tarafindan finanse
edilmektedir.

The major problem in our country is loss of
health of thousands of our people and disability
or death of then thousands of our people due
to occupational accidents and occupational
diseases every year.

No doubt, one of the most important reasons
of this fact is the failure to give sufficient
importance to occupational health and safety,
insufficiency of the laws on this issue and the
capital considering the field of occupational
health and safety as a cost.

Occupational Health and Safety Law No.
6331, Year of 2012

The Ministry shall provide support to micro
enterprises in respect of occupational health
and safety services with the defined law.

Risk assessment is made compulsory b adopting a preventive approach.
In virtue of importance of this issue, it shall be considered as a reason
for work stoppage if risk assessment is not performed in the mining,
metal and constructional works in the very dangerous class and
sectors involving working with chemicals or workplaces where major
industrial accidents may occur.

Paragraph 2, article 8 of the Occupational Health and Safety Law
No. 6331

"Site doctor and occupational safety specialist, who are appointed
to provide guidance and consultancy to the employer in issues related
to occupational health and safety, identifies omissions and failures,
measures and recommendations in respect of occupational health
and safety in the workplace where they take office by considering
legislative and technical developments in respect of their duty and
submit them to the employer in writing.

The employer is responsible for correcting omissions and failures and
fulfilling measures and recommendations. If the employer fails to
take the required measures although the reported omissions and
failures require urgent stoppage or constitute urgent and vital danger
such as fire, explosion, collapse, chemical leakage etc. and there are
environments likely to cause occupational diseases, this situation is
reported by the site doctor or occupational safety specialist to the
competent division of the Ministry, competent union representative,
if any, or, if not, to the employee representative.

Certificate of a site doctor and occupational safety specialist, who
is found to fail in submitting such report, is suspended for three
months and it is suspended for six months if it is repeated.
The state provide support on this issue to workplaces having less
than ten workers.

However, less dangerous workplaces may not benefit from such
support. The supports are financed by the Social Security Organization
(SS0).



Techno Aktas'ta 7. Yil Coskusu

Aktag Holding'in 19 Mayis 2008'de Bulgaristan'da
faaliyetlerine baslayan ve hava slispansiyon
korikleriyle, EPDM izolasyon membranlari
uretimlerini gerceklestirdigi Techno Aktas, 7'nci
kurulus yildonimunu baydk bir coskuyla kutladi.

Aktas Holding biinyesinde 2008 yilinda faaliyetlere baslayan ve
Bulgaristan'da her gecen giin artan kapasite ve pazar payiyla birlikte,
bolgenin en 6nemli ticaret Uslerinden biri konumundaki Techno Aktas'ta
bu yil, 7'nci kurulus yili coskusu yasaniyor.

19 Mayis 2008 tarihinde, Bulgaristan'in Filibe kentinde kurulan Techno
Aktas, Yonetim Kurulu Baskani Sahap Aktas ve Yonetim Kurulu
Baskanvekili Serkan Aktas'in bizzat katilimlariyla, 7'nci kurulus yili
kutlama etkinligi gerceklestirdi.

Techno Aktas fabrika binasinda gerceklestirilen organizasyona, Bulgar-

Tiirk isadamlari Dernegi (BULTIS) tyeleri de katilirken, halk oyunlari
ekibinin gosterileriyle baslayan etkinlikte, Aktas Holding Yonetim Kurulu
Baskani Sahap Aktas kisa bir konusma yapti.

Techno Aktas'in kuruldudu giinden bu yana, basta Bulgaristan olmak
lizere, Balkan Ulkeleri genelinde 6nemli bir Gretim Ussu haline geldigini
belirten Sahap Aktas, 7 yildan bu yana, bélge ekonomisine énemli bir
katma deger sagladiklarini gururla vurguladi.

"Techno Aktas Biiyiimeye Devam Edecek”

Her yil daha da giiclenen Techno Aktas'in, bliyiime ivmesini stirdiirecegini
belirten Aktas, sirdurilebilir basariyi Aktas Holding'in globaldeki
oncelikli hedefi oldugunu aktararak, 7'nci yil kutlama organizasyonunda
yanlarinda olan herkese tesekkirlerini iletti.

Techno Aktas'in 7'nci yil kutlamasi, tim konuklarin katilimiyla
gerceklesen agag dikimi ile sona erdi.

7th anniversary enthusiasm in Techno Aktas

Techno Aktas which Aktas Holding performs the air suspension
bellows and EPDM insulation membrane productions and
which has started producing in May 19th 2008 celebrated
her 7th foundation anniversary with great enthusiasm.

Techno Aktas which has started the activities in 2008 in the organization
of the Aktas Holding and has the position of the most important commercial
bases of the region with the capacity and market share increasing every
day in Bulgaria, the 7th foundation year enthusiasm is being lived.

Techno Aktas, founded in the Plovdiv city of Bulgaria in May 19th, 2008,
performed her 7th foundation year celebration event with the personal
participation of Sahap Aktas, chairman of the board and Serkan Aktas,
deputy chairman of the board.

While the members of the Bulgarian-Turkish Businessman Society (BULTIS)
participated in the organization realized in the Techno Aktas's factory
building,

Sahap Aktas, chairman of the board of the Aktas Holding had a short
speech in the event started with the show of the folklore team.

Stating that Techno Aktas has become an important production center
across the Balkan Regions, especially Bulgaria, since the date it was
founded, emphasized with pride that they provided an important value
added to the economy of the country for 7 years.

"Techno Aktas will continue growing”
Aktas, stating that Techno Aktas will continue her growth acceleration,
which gets strength every year, conveyed that sustainable success is the
primary target in the global of Aktas Holding, conveyed his thanks to
everybody who are with them in the 7th anniversary organization.

The 7th anniversary celebration of Techno Aktas ended with the planting,
realized with the participation of all visitors.
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Aktas Holding Ailesi’nden Renkli

iftar Bulusmasi

Aktag; Holding, her yil geleneksel hale getirdigi
iftar organizasyonunu, bu yil da Bursa'daki tum
calisanlarinin katilimiyla gerceklestirirken, Almira
Hotel' de diizenlenen iftarda, renkli goriintliler ortaya
ciktl.

Aktas Holding, her yil geleneksel hale getirdigi iftar organizasyonunu,
bu yil da calisanlarinin yodun katilimiyla gerceklestirirken, etkinlik son
derece keyifli anlara sahne oldu.

Aktas Holding ailesinin bu yilki iftar organizasyonuna Almira Hotel ev
sahipligi yaparken, Alluna Havuzbasi'nda dizenlenen iftara, Aktas
Holding'in Kestel ve DOSAB lokasyonlarinda hizmet veren calisanlari,
aileleriyle birlikte katilim gosterdi.

Aktas Holding Yonetim Kurulu tyelerinin de tam kadro olarak yer aldigi
organizasyonda, acilis konusmasini yapan Aktas Holding Yonetim Kurulu
Baskani Sahap Aktas; bereketin, paylasmanin, hosgoriinin, huzurun
simgesi, 11 ayin sultani Ramazan Ayi'nda, calisanlariyla birlikte iftar
sofrasinda bir araya gelmenin mutlulugunu yasadigini kaydederek,
calisma hayatiyla beraber, aile sorumlulugunun cnemine dikkat cekti.

“Dogru ve Kararli Adimlarla Biiyiimeye Devam Edecegiz"

"Aktas Holding olarak, her gecen giin bliyimekte olan Ulkemiz
ekonomisine, ¢ok ciddi oranda katma deger saglayarak, planlamis

oldugumuz gelecek hedeflerimizi, tGlkemizin mevcut ekonomik
hedefleriyle butiinlestirmis durumdayiz" diyen Sahap Aktas, dogru ve
kararli adimlar atarak, yapmis oldugumuz uzun vadeli yatinmlarin
karsiligini alacagimiza inaniyoruz. Bu konuda sizlere glivenim tam"
diyerek, calisanlarina olan inancini vurguladi.

Sahap Aktas, iftar etkinliginin babalar giini ile ayni gline denk gelmesi
sebebiyle de, tim babalarin bu 6zel glinint kutlamay! unutmadi.

Sahap Aktas'in konusmalarinin ardindan da sdzii, Aktas Holding icra
Kurulu Baskani ve Yonetim Kurulu Uyesi Sami Erol aldi.

"Yatirim Mijdesi”

Icerisinde bulundugumuz Ramazan ay1 miinasebetiyle, tim Islam dleminin
Ramazan'ini kutlayarak sozlerine baslayan Erol, tGlkemiz ve diinya
ekonomisindeki son gelismeler ve Aktas Holding'in gelecek hedeflerine
deginerek, yapilacak olan yeni yatirimlarin mujdesini verdi.

Aktas Holding olarak, ilerleyen suirecle ilgili cok kapsamli, yeni calismalar
yuruttiklerini belirten Erol, "Ayni sekilde kisa sure sonra hizmet vermeye
baslayacak olan yeni fabrika binamizin tamamlanmasiyla da, Aktas
Holding adina yepyeni bir stire¢ daha baslamis olacak. Bu yeni
yapilanmalarimiz ile beraber Aktas Holding'in, sektdriinde hak ettigi
konum olan zirveye ulasacadina yirekten inaniyorum" ifadelerini kulland..

Aktas Holding ailesinin geleneksel iftar bulusmasi, babalar giiniine 6zel
yapilan cercevede, cocuklarin babalariyla birlikte fotograf cektirmesiyle
sona erdi.

iftar Programme from the Aktas Holding Family

As Aktas Holding held its traditional yearly iftar organization
in Bursa this year, with the participation of all of its
employees, colorful scenes were observed during the iftar
meal organized at Almira Hotel.

As Aktas Holding held its traditional yearly iftar organization with broad
participation of its employees, the event was full of pleasant moments.

This year Almira Hotel was the host of Aktas Holding's iftar organization,
and Aktas Holding's employees from Kestel and DOSAB locations
participated the iftar meal held at Alluna Poolside with their families.

Aktas Holding Administrative Board Chairman Sahap Aktas, who made the
opening speech in the organization which Aktas Holding Administrative
Board members attended with full complement, stated that he was
extremely happy to be together with the employees during Ramadan, the
sultan of 11 months and the symbol of abundance, sharing, tolerance and
tranquility, and called attention to the importance of family responsibility
in addition to work life.

"We Will Continue Growing With Right and Decisive Steps”

Sahap Aktas said "as Aktas Holding, we are provide a significant amount
of added value to the growing economy of our company and we have
integrated out planned future projections with the current economic goals
of our country” and emphasized his faith in his employees, saying "We
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believe that we will be rewarded for our long-term investments, by taking
right and decisive steps.

My faith in you regarding this is full".

As the iftar meal event coincided with the father's day, Sahap Aktas did
not forget to congratulate this special day of all fathers.

After Sahap Aktas's speeches, Aktas Holding Executive Board Chairman
and Administrative Board Member Sami Erol took the floor.

"Investment News"

Erol, started his speech by congratulating all Islam world's Ramadan on
the occasion of the month of Ramadan we are in, addressed the recent
developments in our country's economy and the world economy and the
future goals of Aktas Holding, and gave good news about the new
investments that will be made.

Erol stated that they, As Aktas Holding, conducted very comprehensive
work regarding the proceeding process and said "similarly, with the
completion of our new factory building which will begin operation in a short
time, a brand new period will begin for Aktas Holding. | wholeheartedly
believe that Aktas Holding will reach the top, which is what it deserves in
its sector, through these new structuring of ours."

The traditional iftar meal get-together of Aktas Holding family ended with
that fathers and children had their photograph taken, in a special frame
which was specially made for father's day.



Ak-izo' dan Almanya'da Yeni Atilimlar

Akta§ Holding Yapi Grubu'nda bulunan Ak-izo,
Almanya'da gerceklestirdigi toplantilar kapsaminda,
sektorin en iyi firmalari arasinda bulunan
DURAPROOF firmasini ziyaret ederek, karsilikli
isbirligi yapma yoninde onemli goriismelere imza
atarken, portfoyunde EPDM membran harici tim su
yalitim ortilerini de barindiran WOLFIN ve Hollanda
kokenli DADO firmalariyla da EPDM membran satisi
ile ilgili bilgi alisverisinde bulundu.

Aktas Holding Yapi Grubu'nda yer alan Ak-izo, yurt ici ve yurt disinda
gerceklestirdigi birbirinden onemli toplantilar kapsaminda, gelecege
yonelik farkli firmalarla cesitli ticari iliskiler gerceklestirilmesi adina,
kritik adimlar atmaya devam ediyor.

AK-izo son olarak, bir dizi ziyaret cercevesinde Almanya'ya giderken,
burada EPDM membran konusunda sektoriin nemli oyunculariyla bir
araya geldi.

3 guin suresince gergeklestirilen gortismelerde, ticari isbirligi yapilmasi
yoniinde 6nemli adimlar atilirken, ziyaretin ilk gliniinde sektdriin en iyi
firmalarindan DURAPROOF firmasi ile bir araya

gelen Ak-izo, firmayla olas! isbirlikleri yniinde gériistirken, bir sonraki
ziyaretin Temmuz ayinda Aktas Holding DOSAB lokasyonunda olmasi
da kararlastirildi.

Almanya'da gerceklestirilen ziyaretlerin ikinci gliniinde, ICOPAL Holding
biinyesinde bulunan ve iretim / satis portfoylinde EPDM membran
harici, tim su yalitim ortdlerini barindiran WOLFIN firmasi ile karsilikli
ticaret konularinda gorismeler yapildi.

Ak-izo'nun Almanya'da gerceklestirdigi ziyaretlerin son giiniinde Belcika,
Hollanda, Luxemburg'tan olusan BENELUX ulkeleri satis bayiligi
konusunda, Hollanda kokenli DADO firmasi ile EPDM membran satisi
ile ilgili karsilikli bilgi alisverisinde bulunulurken, goriismeler son derece
verimli gecti.

"Ak-izo Gelecekten Umutlu”

AK-izo'nun, diinyanin bircok bolgesinde gerceklestirilen ve sektdriin
onemli oyuncularinin bir araya geldigi bu tip toplantilarda, sektor
temsilcilerinden buyuk ilgi gordigini ifade eden Aktas Holding Icra
Kurulu Baskani ve Yonetim Kurulu Uyesi Sami Erol, bugiline kadar
gostermis olduklari basarili calismalarin, gelecek adina 6nemli referanslar
olusturduguna dikkat cekerek, Almanya'da gerceklestirilen gériismeler
neticesinde, kisa stirede 6nemli geri doniisler alacaklarinda dair inancinin
tam oldugunu soyledi.

New investments in Germany by Ak-lzo

Ak-lzo, which is in the building group of Aktas holding, has
visited DURAPROOF company which is among the best
companies of the sector in the scope of the meetings she
performed in Germany and signed important negotiations for
making mutual cooperation while done information sharing
related with the EPDM membrane sales with WOLFIN which
maintains all water insulation covers other than EPDM
membrane in her portfolio and DADO company with Netherland
origin.

AK-1zo, which is in the building group of Aktas holding, continues taking
important steps in order for realizing various commercial relations with
different companies for the future in the scope of the meetings which each
one is important from each other, which she performs in and outside the
country.

While AK-Izo, finally, went to Germany in the frame of a series of visiting,
she gathered with the important players of the company on EPDM membrane
here.

In the negotiations realized for 3 days, while important steps are taken for
making commercial cooperation, while Ak-1zo, gathering with the DURAPROOF
company, which is among the best companies of the industry, in the first
date of the visit, negotiating for the possible cooperation with the company,
it was also decided that the next visit will be in the DOSAB location of Aktas
Holding in July.

In the second day of the visits realized in Germany, negotiations on the
mutual commerce were made with WOLFIN company, which is in the
organization of ICOPAL Holding and which maintains all water insulation
covers, other than EPDM membrane, in the production / sales portfolio.

In the last day of the visits which Ak-1zo performed in Germany, while mutual
information sharing was made related with EPDM membrane sales with
DADO company, with Netherland origin, on sales dealership in the BENELUX
countries which consist of Belgium, Netherland and Luxemburg, the
negotiations passed extremely productive.

"Ak-lzo is hopeful for the future”

Sami Erol, chief executive officer and member of the board of directors of
Aktas Holding, stating that Ak-lzo takes great interest from the
representatives of the sector in such meetings which are performed in many
regions of the world and where the important players of the sector come
together, remarked that the successful activities they indicated until today
form important references in the name of the future and said that his belief
that there will be important returns in a short time as a result of the
negotiations performed in Germany is full.
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Aktas Egitim Vakfi,

Engelsiz Yiireklerin Sesi Oldu

Aktag Egitim Vakfi, Bogazici Universitesi Gérme
Engelliler Teknoloji ve Egitim Laboratuvari (GETEM)
tarafindan baslatilan ve gorme engelli bireylerin,
yazili bilgi kaynaklarina sinirsizca erisimini
kolaylastiran "Sesli Kitap” projesine destek vererek,
engelsiz yureklere gonilden ses verdi.

Aktas Egitim Vakfi, sosyal sorumluluk calismalari kapsaminda cok ozel
bir calismaya daha imza atarak, gorme engelli bireyler icin fayda
saglayan "Sesli Kitap" projesine tam destek verdi.

Aktas Egitim Vakfi; Bogazici Universitesi Gérme Engelliler Teknoloji ve
Egitim Laboratuari (GETEM) tarafindan 2006 yilinda olusturularak,
gérme engelli bireylerin Tiirkce ve ingilizce seslendirilmis kitap, makale,
ders notu ve glinlik gazeteleri okumalarina yardimci olarak, bilgiye
ulasmalarina destek saglayan dijital kitiiphane icin Aktas Holding
biinyesinde kitap okuma ¢alismalarina basladi.

Aktas Holding Yonetim Kurulu'nun da biyiik destek verdigi "Sesli Kitap”
projesi calismalari kapsaminda, Aktas Holding personeli 11 Mayis Gérme
Engelliler Gunl'nde baslayan okuma giinleriyle, demo kayitlarinda ilk
adimi atmis oldu.

Kitap seslendirme calismalarinda, projeye destek veren Aktas Holding
personelinin ilk olarak, ses tonunun ve diksiyonun uygunlugu 6lglstinde
ses kaydi yapilarak, eksiklerin giderilmesinin ardindan, Aktas Egitim

Vakfi tarafindan GETEM'e seslendirilmesi talep edilmis kitaplar arasindan
kitap secimi yapilmasiyla birlikte, secilen kitaplarin uygun zaman
dilimlerinde seslendirilmeye baslanmasi hedefleniyor.

"Aktas Egitim Vakfi Farkindalik Yaratmaya Devam Edecek"

Aktas Egitim Vakfi olarak, boylesine anlamli bir projeye destek vermekten
dolayi buyik bir mutluluk duyduklarini ifade eden Aktas Egitim Vakfi
Yonetim Kurulu Baskani ilknur Aktas, Aktas Egitim Vakfi'nin hemen her
platformda, engelsiz dostlarimiz icin farkindalik yaratmaya ve onlar
yararina gerceklestirilen her tirli etkinlige, destek olmaya devam
edecegini soyledi.

"Engelli Olmak Bir Kusur Degildir"

"Engelli olmak asla kusur degildir. Unutulmamalidir ki her insan bir giin
engelli olabilir. Bu nedenle, toplum olarak duyarlilikla engelli
vatandaslarimiza gereken destegi saglamali ve onlari yalniz
birakmamaliyiz" diyen Aktas, projeye destek veren herkese tesekkurlerini
iletirken, bu faydali calismanin toplum genelinde yayginlastirilmasi icin
Aktas Egitim Vakfi olarak ellerinden geleni yapacaklari s6ziinu verdi.

Aktas Education Foundation became the sound of unhindered hearts

Akta§ Education Foundation gave a sincere sound by
supporting the "audio book" project, started by the visually
impaired technology and education laboratory (GETEM) of
Bosporus University and easing the unlimited access of the
individuals with visual impair to written information sources.

Aktas Education Foundation has signed a very special activity in the scope
of the social responsibility activities and gave full support to the "audio
book" project providing benefit to the visually impaired individuals.

Aktas Education Foundation has started the book reading activities in the
organization of Aktas Holding for a digital library providing support to
reach the information by helping that the visually impaired individuals read
book, article, course notes, and daily newspapers vocalized in Turkish and
English by establishing in 2006 by the Visually Impaired Technology and
Education Laboratory (GETEM) of Bosporus University.

In the scope of the "audio book" project, to which the board of directors of
Aktas Holding gave great support, Aktas Holding personnel has taken the
first step in the demo records with the reading days started in the May 11
visual day.
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After the lacking points are removed by making the sound recording with
the scale of the compatibility of the tone of voice and diction, at first, of
the Aktas Holding personnel, supporting the project in the book vocalization
activities,

it is targeted that the selected books are started to be vocalized in the
suitable time zone as the book selection was made among the books
requested to be sounded by the Aktas Education Foundation to GETEM.

"Aktas Education Foundation will continue to create awareness”

ilknur Aktas, chairman of the board of the Aktas Education Foundation,
stating that they, as Aktas Education Foundation, are glad to give support
such a meaningful project, said that Aktas Education Foundation will
continue to create awareness for our unhindered friends in almost all
platforms and to support all kinds of activities realized on behalf of them.

"We shouldn't leave them alone"

Aktas, saying that "We should provide the necessary support under all
circumstances to the disabled citizens and not leave them on their own",
gave the promise that they would do their best for popularizing this useful
activity across the society when conveying her thanks to everybody who
gave support to the project.



Sami Erol

Aktas Holding Icra Kurulu Baskani ve

Yonetim Kurulu Uyesi
Chief Executive Officer and
Member of the Board of Directors, Aktas Holding

Hayatlmlzm pek cok asamasinda, gerek
mesleki kariyerimizde gerekse de giindelik
yasamimizda cesitli problemlerle
karsilasabilmekte, bu problemlerin ¢ozimdii
icin de duygusal veya mantiksal
yaklasimlarla, en dogru karari vermek
durumunda kaliyoruz.

Herhangi bir konuda karar alma sireci,
duygularimizin ve mantigimizin ig ice
gecerek gerceklestirdigi karmasik bir
yapidir. Bu asamada karsimiza ¢ikan
problemleri ¢ozebilmek icin en dogru ve
saglikli kararlari vermeye gayret ederken,
akilci ve mantiga dayali olarak verilen
kararlarin da hayatimizi biiyik 6l¢tide kolaylastirdigini siklikla
gormekteyiz.

Kendi hayatimdan 6rnek verecek olursak, bugiine dek almis
oldugum tlim kararlarda, daima insani degerleri 6n planda
tutarak, hem bireysel hem de toplumsal agidan faydali sonuglar
ortaya ¢lkarmaya 6zen gostermeye calistigimi ve bunu da, etkin
kararlar alabilme yetenegime borglu oldugumu soyleyebilirim.

Ozellikle is diinyasinda, siirec yénetimi ve zaman yonetimi
oldugu kadar, ortak aklin glclini benimsemek, sorumluluk
duygusuna sahip olup, hangi is olursa olsun isini en iyi ve dogru
sekilde yaparak, verimli sonuglar ortaya cikarabilmek gercekten
cok onemli...

Karar alma ve uygulama siireglerinde, yenilikci bakis agisina
sahip olan ve yaratici fikirleri benimseyen bireylerin, yasadigi
toplumda her zaman icin basariya ulasmis, kisisel ve toplumsal
acidan faydali sonuglar ortaya ¢ikarmis kisiler olduklarina
siklikla rastliyoruz.

Buyuklugl hangi 6lcekte olursa olsun; var olan bir projede,
etkin kararlar alabilmek igin mevcut calismanin siireg ve
sonuglariyla birlikte biitlinsel bir sekilde degerlendirilmesi ve
o prensip dogrultusunda hareket edilmesi gerekiyor.

Mesleki kariyerim boyunca, kendime temel ilke olarak
benimsedigim misyonum, oncelikle yasadigimiz topluma ve
cevreye deder Katan calismalara imza atmak, daha sonra da
gelecegde giden yolda, hizmet verdigim kuruma bu yonde bir
seyler sunarak, ortaya giizel sonuglar ¢ikarabilmek olmustur.

Aktas Holding ailesine katildigim glinden bu yana da, hep bu
dogrultuda hareket ederken, kurumsal agidan almis oldugumuz
tim Kararlarda, hem insan kaynagdi agisindan yetkin bireyleri
kazandirarak sirketimize deger katmak, hem de stratejik ve
vizyonel bakis acisiyla, sirketimizin finansal acidan deger
kazanmasi adina dogru adimlari atmaya 6zen gosterdik.

Bireylerin, Kkariyer planlamalarini yaparken bu bakis acisina
sahip olmasi, eminim ki toplumda ¢ok daha yetkin ve sorumluluk
sahibi Kisilerin cogalmasina, bu sayede de basta tlkemize ve
yasadigimiz topluma olmak Uizere, tiim insanliga faydali nesillerin
olusmasina katkida bulunacaktir.

We may face with various problems in a lot
of stages of our life, both in our professional
career and daily life and have to give the most
correct decision with emotional or logical
approaches for the solution of these problems.

The process of having a decision on any subject
is a complex structure where our feelings and
logic realize by interlocking. While trying to
give the most correct and solid decisions in
order to solve the problems fronted us at this
stage, we frequently see that the decisions
rationalist and given based on logic are also
ease our lives.

Let me give you an example from my life, for
all decisions | took until today, | can say that
| endeavored to reveal useful results both individually and socially
by always keeping the humanistic values at the forefront and | owe
this to my ability to have efficient decisions.

Especially in the business world, adopting the power of the common
mind as much as the process management and time management,
having the responsibility feeling, revealing productive results by doing
the duty in the best and most correct way, regardless of the duty,
are very important...

We frequently see that the individuals who have the innovative
approach and adapted creative ideas in the decision taking and
applying processes are the persons who always accomplished in the
society he/she lives in, created useful results with respect to the
person and society.

In order to take efficient decisions in an existing project, regardless
of the size it has, it is required that the existing activity is evaluated
in a holistic way together with the process and results and action is
taken according to that principle.

During my professional career, my mission | adapted as a basic principle
for myself is to sign the activities which add value first to the society
we live in and the environment, then being able to reveal beautiful
results by presenting something accordingly to the institution | serve
in the road going to the future.

From the day | entered the Aktas Holding family to today, we have
cared both to add value to our company by bringing competent
individuals to our company with respect to the human resources and
to take correct steps in order that our company gets value in terms
of finance with a strategic and visionary approach in all decisions we
took with the perspective of corporation.

Individuals having this approach when making their career planning,
| am sure that, will have a contribution that the number of persons
competent and have responsibility will increase in the society and by
this means the generations which are beneficial for all humanity
especially to our country and the society we live in will be created.
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Sami Erol'dan Mikemmellige Yolculuk
Siirecinde Kalite Vurgusu

KalDer Bursa Subesi ve BUSIAD isbirligiyle, bu
yil 13.su dizenlenen Kalite ve Basari
Sempozyumu’'nda, "Marka Degerler” baslikli
oturumun bagkanligini Ustlenen Aktas Holding Icra
Kurulu Baskani ve Yonetim Kurulu Uyesi Sami Erol,
surdirulebilir basari ve kaliteye vurgu yaptigi
konusmasiyla katiimcilardan tam not alirken, Aktas
Holding de 2 giin stiren dev organizasyona, oturum
sponsorlugu desteginde bulundu.

Aktas Holding icra Kurulu Baskani ve Yénetim Kurulu Uyesi Sami Erol,
Turkiye Kalite Dernegi (KalDer) Bursa Subesi ve Bursa Sanayicileri ve
is Adamlari Dernegi (BUSIAD) tarafindan bu yil 13'iinciisii diizenlenen
Kalite ve Basari Sempozyumu'nda, "Marka Degerler" baslikli oturumun
baskanligini Ustlenirken, oturumda sirdirdlebilir basari ve kaliteye
iliskin verdigi bilgilerle katiimcilardan tam not aldl.

Her yil farkli bir tema ile gergeklestirilen ve 3 bine yakin Kisinin takip
ettigi sempozyum, bu yil da is ve yasam kalitesi konusunda duayen
konusmacilarin katilimiyla diizenlenirken, ayni zamanda KalDer Bursa
Ge¢mis Dénem Yonetim Kurulu Baskani olan Erol, baskanlik ettigi
oturum siresince, sempozyumu takip edenlere oldukga faydali bilgiler
aktardi.

Oturumda, "Kiresel marka olusumunda vizyon yaklasimi ¢ok
onemlidir. Vizyon, i¢csellestirme becerisini de gerektiriyor. Kiresel
markalarin kosulsuz misteri memnuniyeti ve sirekli iyilestirme ile
birlikte, yasam kalitesi ve sirdurilebilir kalkinmaya 6nem vermesi
gerekiyor" seklinde konusan Sami Erol, markalar icin degerler yaklasimi
ve degerler silsilesinin de dikkate alinmasi gerektigini ifade etti.

“Markalasma Siireci Uzun Soluklu Olmali*

Cevrenin korunmasi ve topluma drnek teskil edecek uygulamalarin
gerceklestirilmesi gerektigini belirten Erol, "Markalasma sureci uzun
soluklu ve sirdurulebilirlik gerektiren bir olgu. Surdirdlebilirlik hentiz
Ulkemizde, kurumsal yapiya tam olarak entegre edilebilmis degil.
Firmalar icin blyUklik kavrami, kiiresel basarilarda on kosul degildir.
Yenilikgi uygulamalarin gelisimi ve toplumsal yaklasimla
biitiinlesebilmesi dnceliklidir. inovatif yaklasimlar ve yalin yonetim
sistemi gercekten cok onemli" diye konustu.

"Aktas Holding'den Organizasyona Destek"
Almira Hotel' de gerceklestirilen ve 2 giin siiren organizasyonda, Aktas

Holding, “Marka Degerler" oturumuna sponsorluk desteginde bulunurken,
ilgiye takip edilen organizasyonda adindan basariyla soz ettirdi.

interaktif bir sekilde gerceklesen 13. Kalite ve Basari Sempozyumu'nda
katilimcilar, konusmacilara sorular yoneltme imkani da bulurken,
oturumun sonunda Sami Erol, konusmacilarla hatira fotografi cektirmeyi
ihmal etmedi.

Emphasize on quality in the process of journey

to perfectness by Sami Erol

While Sami Erol, chief executive officer and member of the
board of directors of Aktas Holding, got full marks with his
speech which he emphasized success and quality, who
assumed the presidency of the session called "brand values”
in the quality and success symposium, the 13th of which was
organized this year with the cooperation of KalDer Bursa
branch and BUSIAD, Aktas Holding provided session
sponsorship support to the giant organization lasted 2 days.

Sami Erol, the chief executive officer and member of the board of directors
of Aktas Holding got the full marks with the information he gave on the
sustainable success and quality in the session while he assumed the
presidency of the session called "brand values” in the quality and success
symposium, the 13th of which was organized this year, by Turkish Quality
Society's (KalDer) Bursa Branch and Bursa Industrialists and Businessman
Society (BUSIAD).

While the symposium performed with different theme every year and
monitored by people close to 3 thousand was organized with the participation
of the doyen speakers on the business and life quality in this year, Erol,
who is also president of the board of directors of former period of Kalder
Bursa conveyed very useful information to the ones who monitored the
symposium during the session he presided.

In the session Sami Erol who spoke as "Vision approach is very important

in the formation of global brand. Vision also requires internalization ability.
The global brands have to give important to unconditional customer
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satisfaction and continuous improvement as well as quality of life and
sustainable development" stated that the values approach and values series
should be taken into account for the brands.

"Branding process should be long-termed"”

Stating that the protection of environment and applications which will
establish a model for the society should be realized, Erol said "Branding
process is a phenomenon which is long-termed and requiring sustainability.
Sustainability is not completely integrated to the corporate structure in the
country yet. The notion of size is not a preliminary condition in the global
successes for the companies. It has the priority that the innovative
applications are developed and can be integrated with the social approach.
Innovative approaches and lean management system are really very
important.”

"Support to the organization by Aktas Holding"

In the organization performed in Almira Hotel and lasted 2 days, Aktas
Holding provided sponsorship support to "brand values" session while it
made an impression in the organization monitored with interest.

The participants had the opportunity to address questions to the speakers
in the quality and success symposium 13, performed in an interactive way
while Sami Erol didn't neglect to have souvenir photos with the speakers
at the end of the session.
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Aktas Holding

Uretim Personelinden Anlamli Davranis

Aktag Holding'in Uretim calisanlar, kendi aralarinda
gerceklestirdigi sosyal sorumluluk organizasyonuyla,
Uludag Universitesi Onkoloji Hastanesi ve istanbul'da
her biri, 10-13 yas arali§indaki Kiz ¢ocuklarinin
konakladigi Emrullah Tunali Cocuk Yuvasi'nin temel
ihtiyaglarini karsilamak adina, son derece anlamli
bir calismaya imza atti.

Aktas Holding'in Uretim kadrosu, belirli araliklarla gerceklestirdigi
sosyal sorumluluk ¢alismalariyla, Aktas Holding'e ve topluma deger
katmayi strduriyor.

Aktas Holding'in duyarli personeli, kendi aralarinda gerceklestirdigi
organizasyon kapsaminda; Uludag Universite Onkoloji Hastanesi ile
birlikte, Istanbul'un Kartal Ilcesi'nde yer alan ve her biri 10-13 yas

araliginda degisen 60 kiz ¢cocugun bulundugu Emrullah Tunali Cocuk
Yuvasi'nin, temel bakim ve ihtiyaclarini karsilama konusunda, Mitsubishi
Garage tarafindan hayata gecirilen "Bir Yetime Kardes Olalim" projesine
destek olarak, 6rnek bir adim atti.

Her iki calismaya da Aktas Holding'in Gretim personeli blylk destek
verirken, kurumlarin ihtiyaclar dogrultusunda; bebek bezi, kagit mendil,
kolonyali mendil, havlu, kot pantolon, yazlik terlik-spor ayakkabi, leke
tutmayan masa ortusd, siir ve hatira defterleri, tarak, toka, clizdan,
canta vb. gibi onlarca ihtiyag malzemesinin teminini sagladi.

Fatih Turhan Avadan ve Varol Yapici’'nin organizasyonuyla baslayan
destek kampanyasina, Aktas Holding Yonetim Kurulu Baskanvekili
R.Serkan Aktas'ta holding biinyesinde atil durumda bulunan bilgisayar
donanimlarindan (monitor, disk, kasa vb.) badis yaparak, destek verdi.

Aktas Holding'in Uretim personeli, ilerleyen dénemlerde de toplum
yararina faydali isler gerceklestirmeye devam edeceklerini soyleyerek,
kampanyaya destek veren herkese tesekkur ettiler.

A meaningful Behavior from Aktas Holding Production Personnel

Production employees of Aktas Holding put their signature
under an extremely meaningful activity to meet the basic
requirements of Emrullah Tunali Nursery School where the
girls, each of whom is at the age of 10-13, accommodate in
Istanbul together with Uludag University Oncology Hospital
with the social responsibility organization performed by
them among themselves.

Production staff of Aktas Holding continue to add value to Aktas Holding
and to the society with the social responsibility activities performed by
them in certain periods.

The sensitive personnel of Aktas Holding took an example step by supporting
the project named "Bir Yetime Kardes Olalim" (Let's Be a Sister/Brother
of an Orphan) implemented by Mitsubishi Garage to meet the basic care
and requirements of Emrullah Tunali Nursery School, with 60 girls each of
whom is at the age of 10-13, located in Kartal District of Istanbul together
with Uludag University Oncology Hospital under the organization among
themselves.
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While production personnel of Aktas Holding provided a great support to
both activities, they arranged provision of tens of the required materials
such as diaper, paper tissue, refreshing towel, towel, jeans, summer slippers-
sneakers, stain-proof tablecloth, poem notebook and diary, comb, hair
pins, wallet, bag etc. in line with the requirements of the organizations.

R. Serkan Aktas, Deputy Board Chairman of Aktas Holding also supported
the campaign by donating the computer hardware which are in the idle
condition within the organization of the holding (monitor, disk, board etc.)
in the support campaign started with the organization of Fatih Turhan
Avadan and Varol Yapici.

The blue-collar personnel of Aktas Holding stated that they will continue
to perform works to the benefit of the society in the following periods and
they acknowledged everybody supported the campaign.



Ak-izo, 38. Uluslararasi Yapi Fuari
Turkeybuild Istanbul’da G6z Doldurdu

Akta§ Holding Yapi Grubu'nda bulunan Ak-Izo,
diinyanin en buyuk yapi fuarlarindan biri olan ve
Turkiye'nin de icinde yer aldigi; Balkanlar, Bagimsiz
Devletler Toplulugu (BDT) ilkeleri, Orta Dogu ve
Kuzey Afrika'yi kapsayan, bolgenin en bilyik yapi
malzemeleri fuari konumundaki '38. Uluslararasi
Yapi Fuari Turkeybuild Istanbul' dan, son derece
basarili sonuglarla donmeyi basardi.

Aktas Holding Yapi Grubu'nda yer alan Ak-Izo, Istanbul'un ev sahipliginde
bu yil 38'incisi diizenlenen ve Tirkiye'nin de icinde yer aldidi; Balkanlar,
Bagimsiz Devletler Toplulugu (BDT) UlKeleri, Orta Dogu ve Kuzey Afrika'yi
kapsayan, bolgenin ve diinyanin en blyuk yapi malzemeleri fuari
konumundaki "Uluslararasi Yapi Fuari Turkeybuild Istanbul” da, basariyla
yer aldi.

AKizo'nun, EPDM membran markasi Lineflex ile ilgili boy gosterdigi
fuarda, Ustlin Ar-Ge calismalariyla urettigi son teknoloji Uriini EPDM
membranlar katilimcilarin buyik ilgisi cekerken, organizasyon suresince
yurtici ve yurtdisindan gelen ¢ok sayida misteri ve potansiyel misteri
adaylariyla verimli gorismeler gerceklestirildi.

Dinyanin en bliylk bes yapi fuarindan biri olarak bilinen 38. Uluslararasi
Yapi Fuari "Turkeybuild Istanbul" da, diinyanin her bolgesinden sektor
temsilcileri ve ziyaretgiler, yapi sektériindeki son trendleri ve Urlnleri
yakindan inceleme firsati buldu.

Ak-1zo'da, 6zellikle diinyada en 6nemli kaynaklardan bir tanesi olan su
konusunda uzmanlasarak, Turkiye'de bu konuda Uretim yapan tek marka
olan Lineflex ile organizasyonda adindan en ¢ok soz ettiren firmalardan
biri olarak, dikkatleri tizerine gekti.

100 bin metrekarelik 14 salon ve acik alanin yer aldigi, bin 250 Uretici
firmanin katilimiyla gergeklesen, 17 bin 400 Uriin, teknoloji ve hizmetin
sergilendigi organizasyonu, yaklasik 110 bin Kisi ziyaret ederken, Aktas
Holding Icra Kurulu Baskani ve Yonetim Kurulu Uyesi Sami Erol, Ak-1zo
olarak fuarda kendilerine gésterilen ilgiden bir hayli mutlu olduklarini
ifade etti.

"Ak-izo Sektore Yenilik Katmaya Devam Edecek”

Ulkemizde ve diinyada yapi sektdriine yonelik gerceklestirilen hemen
her turli organizasyonda Ak-Izo olarak yer almaya 6zen gosterdiklerini
belirten Erol, AK-Izo 'nun, Ustiin AR-GE calismalari sonucu Urettigi
dinya standartlarindaki EPDM membranlarin, sektére kazanimlar
saglamaya devam edecegini soyledi.

Fuar kapsaminda, yeni ishirligi goriismeleri gerceklestirdiklerini aktaran
Erol, Aktas Holding olarak hizmet verilen her is kolunda, en Ust diizey
musteri memnuniyeti yaklasimiyla hareket ettiklerini vurgulayarak,
degisken pazar taleplerine uygun, etkin ¢dzimler sunmayi
surdureceklerini ifade etti.

Ak-lzo impressed in Turkeybuild Istanbul,
38th international building exhibition

Akizo, which is in the building group of Aktas Holding,
managed to return with extremely successful results from
the "38th international building exhibition Turkeybuild
Istanbul”, which is one of the biggest building exhibitions of
the world and which has the position of the biggest building
materials exhibition of the region covering Balkans,
commonwealth of independent states (CAC), the Middle East,
and North Africa, which Turkey is also in.

Akizo, which is in the building group of Aktas Holding, participated successful
in the "international building exhibition Turkeybuild Istanbul’, 38th of which
was organized this year and which has the position of the biggest building
materials exhibition of the region and the world, covering Balkans,
commonwealth of independent states (CAC), the Middle East, and North
Africa, which Turkey is also in.

While the EPDM membranes, a state of the art technology product, she
produced with superior RRD studies took great attraction from the
participants in the exhibition where Akizo appeared related with Lineflex,
an EPDM membrane brand, productive interviews were performed with a lot
of customers and potential customer candidates coming from the country
and abroad during the organization.

The sector representatives and visitors across the world had the opportunity
to closely evaluate the last trends and products in the building sector in
38th International building exhibition "Turkeybuild Istanbul”, which is known
as one of the biggest five building exhibitions of the world.

Ak-Izo, as one of the companies which was mentioned most in the organization
with Lineflex, which is the only brand, which makes production in this subject
in Turkey, especially by expertizing on water which is one of the most
important resources in the world.

While approximately 110 thousand persons visited the organization where
14 halls and open areas of 100 thousand square meters were situated, which
was performed with the participation of 1250 producer companies, where
17 thousand 400 products, technologies and services were presented, Sami
Erol, chief executive officer and member of the board of directors of Aktas
Holding, stated that they are quite happy for the interest given to them in
the exhibition.

"Ak-1zo will continue adding novelty to the sector”

Erol, stating that they care to be in almost all kinds of organizations
performed for the building sector in the country and world as Ak-1zo, said
that EPDM membranes, compatible with world standards, which Ak-1zo
produced as a result of superior RRD studies, will continue providing gains
to the sector.

Conveying that they performed new cooperation meetings in the scope of
the exhibition, Erol emphasized that they, as Aktas Holding, act with the
highest level customer satisfaction approach in each industry which service
is given and stated that they will continue providing efficient solutions
compatible with the changing market demands.
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Aktas Holding,

13. insan Kaynaklari Zirvesi'ne Katildi

Akt.a§ Holding, Tirkiye insan Yénetimi Dernegi
(PERYON) Gliney Marmara Subesi tarafindan, bu yil
13'linclisti diizenlenen ve yeni insan kaynaklari suireci,
insan yénetiminin 6nemi, bugiini ve geleceginin 6n
plana cikarildigi "Insanca” temali Insan Kaynaklari
Zirvesi'nde yer aldl.

Aktas Holding, Tiirkiye insan Yonetimi Dernegi (PERYON) Giiney Marmara
Subesi tarafindan 12 yildan bu yana dizenlenen ve insan kaynaklari
alaninda birbirinden 6nemli isimlerin bulustugu Insan Kaynaklar Zirvesi'ne
katildi.

21-22 Mayis tarihleri arasinda Merinos Atatiirk Kongre ve Kultir
Merkezi'nde diizenlenen "insanca" temali organizasyon, insan
kaynaklarina ilgi duyan herkesin bir araya getirirken, Ali Tinaz'in
sunumuyla renk Kattigi zirvede, insan yonetiminin 6nemi konusunda
cok degerli paylasimlar ortaya kondu.
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Akta§ Holding participated in the human resources summit,
the 13th of which was organized this year by the South
Marmara Branch of Turkish Human Management Society
(PERYON) and new human resources process, importance,
today and future of human management are brought into
forward, with the theme of "humanly”.

Aktas Holding participated in the human resources summit which is organized
by the South Marmara Branch of Turkish Human Management Society
(PERYON) for 12 years and where names important from each other in the
human resources area met.

While the organization organized in the Merinos Ataturk Congress and
Culture Center between May 21 and 22 with the theme of "Humanly", gathered
everybody who are interested in the human resources, very precious sharing
were revealed on the importance of human management in the summit
where Ali Tinaz colored up with his presentation.
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Geleneksel iK yaklasimlarinin yerini alan yeni iK siirecleri, insan
yénetiminin 6nemi, bugiinii ve gelecedi, yetenek yénetimi, iK ve sosyal
medya, kurumsal kogluk sistemi gibi birbirinden carpici konu ve icerikler
masaya yatirildigi organizasyona; Aktas Holding Icra Kurulu Baskani
ve Yonetim Kurulu Uyesi Sami Erol ile birlikte, Aktas Holding iK calisanlari
katilim gosterdi.

Organizasyon kapsaminda; Fox TV Ana Haber Sunucusu, Gazeteci Fatih
Portakal, Egitimci Mehmet Kocabas, italya'nin Bocconi Universitesi'nden
isletme ve Isletme Yénetimi Yiiksek Lisansi (MBA) alaninda diinyanin
en ¢ok taninan isimleri arasinda yer alan Prof. Dr. Markus Venzin, Kog
Universitesi'nden Psikolog Dog. Dr. Azmi Varan, Ko¢ Mobbing Uzmani
Caglar Cabuk ve Vodafone Tiirkiye'den is Giivenligi Kidemli Miidirii V.
Ergiin Tizln gibi birbirinden kiymetli konusmacilar, 2 glin boyunca
katilimcilara yonelik onemli paylasimlarda bulundu.

Aktas Holding HR employees attended together with Sami Erol, chief
executive officer and member of the board of directors of the Aktas Holding,
to the organization where subjects and contents, striking from each other
like new HR processes replacing the traditional HR approaches, importance,
today and future of human management, talent management, HR and social
media, corporate coaching system.

In the scope of the organization, Fatih Portakal, Fox TV anchorman, Mehmet
Kocabas, educator, Prof. Dr. Markus Venzin, among the most well-known
persons in the business and business management post graduate (MBA)
area, from Bocconi University of Italy, Psychologist Doc. Dr. Azmi Varan,
from Koc University, Caglar Cabuk, Kog mobbing expert, and V. Ergiin Tiiziin,
work safety senior manager from Vodafone Turkey made important sharing
for the participants.



Aktas Egitim Vakfi, Orhaneli'de Cocuklarin
"23 Nisan" Coskusuna Ortak Oldu

Sosyal sorumluluk projeleri kapsaminda 6rnek
calismalara imza atan Aktas Egitim Vakfi, Orhaneli
Kent Konseyi ile gerceklestirdigi isbirligi cercevesinde,
Orhaneli'ne bagli Coreler Koyu'nde ilkokul
ogrencileriyle bir araya gelirken, 23 Nisan Ulusal
Egemenlik ve Cocuk Bayrami etkinlikleri
dogrultusunda, cocuklara kitap ve cesitli hediyeler
vererek, minik yureklerin ylzini gilimsetmeyi
basard.

Aktas Holding biinyesinde, topluma deger katan, doga ile uyumlu ve
surdurilebilir kurumsal sosyal sorumluluk projelerini gerceklestirmek
Uzere kurulan Aktas Egitim Vakfi, sosyal sorumluluk projelerine hiz
kesmeden devam ediyor.

Aktas Egitim Vakfi, 23 Nisan Ulusal Egemenlik ve Cocuk Bayrami
etkinlikleri kapsaminda, Orhaneli llcesi'ne bagli Coreler Koyl 'ne giderek,
ogrencilere Kitap ve Kirtasiye setlerinden olusan cesitli hediyeler verdi.

Coreler Koyl Ilkokulu'na gergeklestirilen ziyarette; Aktas Egitim Vakfi
Yonetim Kurulu Baskani Ilknur Aktas, Orhaneli Kaymakami Abdulhalim
Can, Orhaneli Ilge Milli Egitim Muduri Mehmet Tayir ve Orhaneli Kent
Konseyi Yurttme Kurulu tyeleri yer alirken, 6grencilerle bulusma son
derece Kkeyifli anlara sahne oldu.

Ziyarette dgrenciler, 23 Nisan dolayisiyla hazirladigi siirleri ve sarkilari
okuyarak, gliniin anlam ve 6nemine uygun paylasimlarda bulunurken,
Aktas Egitim Vakfi tarafindan 6grencilere dagitilan kitaplar ve bittiginde
diinya haritasinin meydana gelecegi puzzle (yap-boz), minik yireklerin
biyuk begenesini topladi.

"ihtiyag Duyulan Bélgelerde Elimizden Geleni Yapmaya Haziriz"

Aktas Egitim Vakfi olarak, sosyal sorumluluk calismalari dogrultusunda
onemli islere imza attiklarini animsatan Aktas Egitim Vakfi Yonetim
Kurulu Baskani Ilknur Aktas, farkindalig arttirmaya yonelik calismalara
ve projeler kapsaminda, ihtiya¢ duyulan bolgelerde ellerinden gelen
destedi vermeye hazir olduklarini soyledi.

"Ogrencilere Olan Destegimiz Siirecek”

Orhaneli llgesi'nde daha once kadinlarin is ve sosyal hayata katiliminin
arttirilmasina yonelik cesitli calismalar icerisinde yer aldiklarini belirten
Aktas, bu calismalarin da ilerleyen siirecte devam edecegini
mujdeleyerek, gelecegimizin teminati olan 6grencilerle ilgili kosulsuz
desteklerinin surecegini ifade etti.

Orhaneli Belediyesi ve Orhaneli Kent Konseyi ile birtakim sosyal
sorumluluk projelerini hayata gecirdiklerini, yeni calismalarin da
onumizdeki donemlerde baslayacagini ifade eden Aktas, Orhaneli
ziyaretlerinde kendilerini en glizel sekilde agirlayan bolge halkina
tesekkurlerini iletti.

"Kadin Mesleki Egitim Merkezi'ne Destek Sozii"

Orhaneli programi sirasinda, Kadin Mesleki Egitim Merkezi'ne de (Tekstil
ve Ipek Hali Dokuma Kursu) bir ziyaret gerceklestiren Aktas Egitim
Vakfi; Bursa Blyuksehir Belediyesi, ISKUR, Orhaneli Belediyesi Kent
Konseyi ishirligiyle hayata gecirilen ve kadinlarin meslek edinmelerine
imkan taniyan kursa gecerek, burada Orhanelili kadinlarla bulustu.

Samimi bir ortamda gerceklesen goriismede, kurslar hakkinda
yetkKililerden bilgi alan Ilknur Aktas, meslek edindirme kurslarinin
onemine dikkat cekerek, Aktas Egitim Vakfi olarak bu tip kurslarin
yayginlastirilmasi noktasinda, ellerinden gelen destegi vermeye hazir
olduklarini yineledi.

Aktas Education Foundation shared the
"April 23" enthusiasm of children in Orhaneli

While Aktas Education Foundation, performing model
activities in the scope of social responsibility projects, gathered
with the first school students in the Céreler Village of Orhaneli,
within the frame of cooperation she conducted with the
Orhaneli City Council, she managed to make that the faces
of the little hearts smile by giving books and various gifts
according to the activities of April 23 National Sovereignty
and Children's Day.

Aktas Education Foundation, established for performing the corporate social
responsibility projects which add value to the society, are in harmony with
the nature and sustainable, in the organization of Aktas Holding, among the
biggest companies of the world in the air suspension system production,
continues the social responsibility projects without slowing down.

Aktas Education Foundation went to the Coreler Village of Orhaneli County
and gave various gifts consisting of book and stationery sets in the scope
of the activities of April 23 National Sovereignty and Children's Day.

While there were Ilknur Aktas, chairman of the board of directors of Aktas
Education Foundation, Abdulhalim Cam, district governor of Orhaneli, Meymet
Tayir, National Education Director of Orhaneli County, and members of the
executive committee of the Orhaneli city council, the meeting with students
witnessed very joyful moments.

While the students made sharing compatible with the meaning and importance
of the day by reading poems and singing they prepared due to April 23 in
the visit, the books and the puzzle which the world map will arise when it
is completed distributed by the Aktas Education Foundation won recognition
of the little hearts.

"We are ready do what we can in the regions where there is need"

Reminded that they signed important activities according to the social

responsibility activities, Ilknur Aktas, chairman of the board of directors of
Aktas Education Foundation, said they are ready to give support within their
power to the activities for increasing the awareness and in the regions where
there is need in the scope of the projects.

"Our support to students will continue”

Stating that they involved in various activities for increasing the participation
of women in the business and social life in the Orhaneli County, Aktas
heralded that these activities will continue in the process advancing and
said that their unconditional support related with the students who are the
guarantee of our future.

Stating that they realized a set of social responsibility projects with the
Orhaneli Municipality and Orhaneli City council and new activities will start
in the next periods, Aktas conveyed her thanks to the people of the region
who hosted them in the best way.

"Promise to support to the women occupational education center”

Aktas Education Foundation, performed a visit to women occupational
education center (textile and silk carpet weaving course) during the Orhaneli
schedule, went to the course which was realized with the cooperation of
Bursa Metropolitan Municipality, ISKUR, Orhaneli Municipality city council
and which give the opportunity to women to acquire a profession and met
with the women from Orhaneli there.

In the meeting realized in a sincere environment, Ilknur Aktas, getting
information on the courses from the officers, remarked the importance of
vocational courses and repeated that they, as Aktas Education Foundation,
are ready to give support at their will at the point of popularizing such
courses.

-e- aktas news
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IS KAZALARININ ONLENMESINDE FARKINDALIGIN ONEMI / SIGNIFICANCE OF AWARENESS IN PREVENTION OF OCCUPATIONAL ACCIDENTS
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C Sinifi Is Guvenligi Uzmani
Class C Occupational Safety Specialist

Cok tartisiyoruz yaziyoruz, is kazalarinin
kaza degil cinayet oldugunu. Biraz
serinkanli oturup disunelim kavramlar
Uzerine. Acaba kavramlari yerli yerine
oturabiliyor muyuz?

is kazalarinin %98'inin, meslek
hastaliklarinin ise %100'tniin 6nlenebilir
oldugu ve 1930'larda tanimlanan Domino
Teorisi kazalarinin %88'ini insanlarin
glivenli olmayan davranislarina(gtivensiz
hareket), %10'unu givenli olmayan
eylemlere(glivensiz Kosullar) baglanmistir,
%2 ise onlenemeyen nedenlerdir.

Buylk bir yangin ¢ikan isletmenin dis cephesinde sunlar
yazmaktadir;

Goremedim, distnemedim, bilmiyorum, acelem var!
Giivenli bir calisma icin 'isciler egitimsiz ve verdigimiz Kisisel
koruyucu donanimlari kullanmiyorlar' gibi soylemi riskli calisma
ortamlarinda belki de sdylenecek en son hususlardan birisidir.
Zira is glvenligi uzmanlari agisindan riskleri 6nleme
hiyerarsisinde en 6nemli husus ortamin guvenli hale
getirilmesidir.

Bunun icin sirayla asagidaki husular vurgulanmalidir.
1.Tehlikeli islerde risklerin ortadan kaldirlmasi gerekmektedir.
Tehlikeli isleri ortadan kaldirmak mimkiin degilse riskleri
azaltma yontemine basvurulmalidir.

2 Kisisel koruyucularin kullanimi saglanmalidir. Ancak kisisel
koruyucularin is kazalari ve meslek hastaliklarini nlemede
temel baslik olmadigi bir kez daha vurgulanmalidir.
3.isciler, yaptiklari isler konusunda egitilmelidir.Tim yukarida
sayilanlar yapildiktan sonra egitim ve kisisel koruyucular
onemli denebilir. Ornegin; kaynak robotunda calisan bir isci,
havalandirmasi olan ve kaynak 1si§inin calisandan tecrit edildigi
bir kaynak robotunda calismali, ondan sonra Kisisel koruyucu
olup olmamasi ve is glivenligi kurallarina uyup uymadigi
denetlenmelidir.

4. Calisanlar, isverenlerin tesvikleriyle is guvenligi
calismalarinda aktif rol almalilar. isverenlerin teknik tedbirleri
almasi icin ve iscilerin glivenli davranis sergilemeleri icin
gerekli olan anahtar sézciik ‘farkindalik'tir. Is giivenligi kiiltird,
isveren ve calisanlara asilandiginda, isletme korltigl denilen,
en onemli tehlikeli davranisi ortadan Kaldirabiliriz. Devlet ve
is guvenligi profesyonelleri, isverenlerde ve ¢alisanlarda is
guvenliginin 6nemi konusunda farkindalik yarattiginda,
isverenler de, is guvenligi profesyonellerini yaptiklari
calismalarda desteklediginde, is kazalarini kisa vadede
minimuma, uzun vadede ise hedefimiz olan sifira indirebiliriz.
Peki ya siz farkinda misiniz? Calistiginiz ortamda size ya da
calisma arkadaslariniza zarar verebilecek tehlikelerin farkinda
misiniz? Etrafiniza isletme kori olarak degil farkinda olarak
bakin. Tehlikelerin farkina varalim. Sagligimizla bedel
odemeyelim, gelin farkinda olalim.

We discuss and write such much that
occupational accidents are not accidents but
murder. Let's sit and think about the concepts
calmly a little. | wonder if we may settle the
concepts.

98% of occupational accidents and 100% of
occupational disease may be prevented and
88% of accidents are associated with unsafe
behaviors (unsafe actions) of people and 10%
of them are associated with unsafe acts (unsafe
conditions) and 2% of them are caused by
unpreventable reasons according to the Domino
Theory defined in 1930s.

The below is written on the external facade
of a plant where a great fire occurred;
| failed to see, failed to think, | know, | am in a hurry!
It is may be one of the last things to say "Workers are not trained
and do not use the personal protective equipment provided by us" for
a safe working in risky working environments because making the
environment safe is the most important matter in the hierarchy for
prevention of risks for the occupational safety specialists.
The following issues must be emphasized, respectively, for it.

1. Risks must be eliminated in dangerous works. If it is not possible
to eliminate dangerous works, the method for mitigating risks must
be applied.

2. Use of personal protective equipment must be ensured. However,
it should be emphasized once more that the personal protective
equipment is not the main heading in prevention of occupational
accidents and occupational diseases.

3. Workers must be trained in their works. Training and personal
protective equipment may be said to be important after performing
all actions listed above. For instance, a worker working in welding
robot must work in a welding robot having ventilation with the welding
light isolated from the worker after which he must be audited to find
if he has personal protective equipment and if he complies with the
occupational safety rules.

4. Employees must take active role in the occupational safety activities
through incentives of employers. "Awareness" is the key word to
enable employers to take technical measures and to enable workers
to display safe behaviors. When the occupational safety culture is
instilled in employer and employees, we may eliminate the most
important dangerous behavior called as operational blindness. When
the state and occupational safety professionals raise awareness in
employers and employees in respect of significance of occupational
safety and employers support occupational safety professionals in
their activities, we may minimize occupational accidents in the short
term and reduce them to zero, being our target, in the long term.

Well, are you aware? Are you aware of the risks which may give
damage to you or your colleagues in your working environment? Look
around not as an operational blind but as a conscious person. Be
aware of risks. Do not pay for our health, let's be aware.



Aktas Holding iletisim Ekibi,
Yonetim ve Calisanlar Arasinda Kopri Kuruyor

Aktag Holding binyesinde faaliyete gecirilen
iletisim ekibi, periyodik bir sekilde gerceklestirilecek
toplantilarla, yonetim Kurulu ve Gretim calisanlari
arasinda Kopru vazifesi gormeye hazirlanirken,
kurumla calisan arasindaki iletisimin gelistirilmesi
ile rekabetc¢i ve surdirebilir basariya ulasmak
amaciyla olusturulan ekibin, olusturulan ¢alisma
talimati dogrultusunda, ortak hareket etmesi
hedefleniyor.

Aktas Holding, yonetim kurulu ve calisanlar arasindaki iletisim
faaliyetlerinin gliclendirilmesi ve talep ve beklentilerin daha etkin sekilde
yonlendirilebilmesi icin biinyesinde yeni bir calisma daha baslatti.

Aktas Holding calisanlari arasindaki iletisim sirecinin etkili bir sekilde
yonetilmesi adina, Aktas Holding biinyesinde "lletisim Ekibi" kurulurken,
ekibin yonetim ve calisanlar arasinda kopri roliini Ustlenmesi
hedefleniyor.

Katilimci yonetim anlayisiyla paydas beklentilerinin dogru anlasilmasi
ve dengeli sekilde karsilanmasi igin kurum Kultiiri yaratmak ve etkin
iletisim yoluyla tiim calisanlara yayilmasina katki saglamak amaciyla
olusturulan Iletisim Ekibi, en fazla 9 kisiden olusurken, ekip Uyeleri
yilda 1 kez belirlenecek.

Amag: Sirket Verimliliginin Arttirilmasi ve Siirdiirilebilir Basari

EKibin temel ¢alisma mantiginda; sirket verimliliginin arttirilmasi,
surdurilebilir basarinin saglanmasi yer almaktadir.

Aktas Holding biinyesinde faaliyete gecirilen iletisim Ekibi'nin
gerceklestirilecek tiim calismalarda, belirlenen talimat dogrultusunda
ortak hareket etmesi planlaniyor.

Aktas Holding communication team establishes a bridge
between management and employees

While the communication team commissioned in the
organization of the Aktas Holding is preparing to have the
bridge function between the board of directors and production
employees with the meetings to be performed periodically,
it is targeted that the team established for obtaining
competitive and sustainable success by developing the
communication between the institution and employee is
targeted to act together according to the work directive
established.

Aktas Holding has started one more new activity in her organization in
order to be able to strengthen the communication activities.

The "communication team"” is established in the organization of the Aktas
Holding in order to manage the communication process between Aktas
Holding employees’ in an efficient way. It is targeted that the team assumes
the role of bridge between the management and employees.

The basic purpose: increasing the productivity of the company and
sustainable success

Itis planned that the communication team, commissioned in the organization
of the Aktas Holding, acts jointly according to the directive determined.

-e- aktas news
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Aktas Holding'den Cin'de
"23 Nisan" Coskusuna Katki

Akta§ Holding, Cin'in Sanghay kentinde, Turkiye
Cumhuriyeti Sanghay Baskonsoloslugu tarafindan
23 Nisan Ulusal Egemenlik ve Cocuk Bayrami
etkinlikleri kapsaminda organize edilen senlige
sponsor destedinde bulunarak, bolgedeki Turk
ve yabanci 6grencilerin coskusuna ortak oldu.

Aktas Holding, uzak dogunun en 6nemli ticaret Uslerinden biri
konumundaki Cin'de, 2009 yilinda hizmete actigr kérik Gretim
tesisinin ardindan, bolgedeki sosyal ve ekonomik anlamda
gerceklestirilen bircok organizasyonda adindan sdz ettirmeye
devam ediyor.

Aktas Holding, Cin'in Sanghay (Shanghai) kentinde, Turkiye
Cumhuriyeti Sanghay Baskonsoloslugu tarafindan 23 Nisan Ulusal
Egemenlik ve Cocuk Bayrami etkinlikleri kapsaminda

Contribution to the "April 23"
enthusiasm in China by Aktas Holding

Aktag Holding shared the enthusiasm of Turkish and
foreign students in the region by making the sponsorship
support to the festival, organized in the scope of April
23, National Sovereignty and Children's Day activities by
the Shanghai consulate general of Turkish Republic in
Shanghai City of China.

Aktas Holding continues making an impression in a lot of organizations
performed in social and economic sense in the region after the bellows
production facility, she has put into service in 2009 in China which has
the position of one of the most important commercial bases of the Far
East.

Aktas Holding made contribution to the enthusiasm of children by
sponsoring the festival, organized in the scope of April 23, National
Sovereignty and Children's Day activities by the Shanghai consulate
general of Turkish Republic in Shanghai City of China and gathered
Turkish children and foreign children.

-e- aktas news

organize edilen ve Turk ¢ocuklari ile yabanci cocuklari bulusturan
senlige sponsor olarak, cocuklarin coskusuna katkida bulundu.

"Shanghai Community International School Honggiao" kamptisiinde
diizenlenen organizasyonda, Tuirk ve yabanci 6grencilerin “Benzesen
Turkiye ve Cin" konulu resimleri sergilenirken, Turkiye ve Cin milli
marslariyla baslayan etkinlik, Tirk ve yabanci 6grencilerin hazirligini
yapmis olduklari sarki ve dans gosterileri ile devam etti.

Senlikte ayrica, en giizel performansi sergileyen 6grencilere cesitli
hediyeler verildi. Sanghay ve cevre sehirlerde gelen Turk ailelerin
de yogun ilgi gosterdigi organizasyon, heyecan ve cosku dolu anlarin
yasanmasina sahne oldu.

Senlikte konugma yapan Tirkiye Cumhuriyeti Sanghay Bagkonsolosu
Ozcan Sahin de, goniilli katkilar sayesinde hazirlanan bu giizel
glinde, emedi gecen tim dostlara tesekkirlerini iletti.

While the paintings by Turkish and foreign students on "similar Turkey
and China" were exhibited in the organization organized in the "Shanghai
Community International School Honggiao" campus, the event started
with the Turkish and Chinese national anthems, continued with the
song and dance shows of which Turkish and foreign students made the
preparation.

Besides, various gifts were given to the students who exhibited the
most beautiful performance in the festival. The organization which the
Turkish families coming from Shanghai and neighboring cities deeply
interested in witnessed the moments full of enthusiasm and excitement
were lived.

Ozcan Sahin, Shanghai consul general of Turkish Republic, who had a
speech in the festival, conveyed his thanks to all friends who contributed
in such a beautiful day, prepared thanks to voluntary contributions.



Aktas Holding, Basarili Ogrencileri

Bu Yil da Unutmadi

Akta§ Holding, calisanlarinin okul doneminde
basarili olan 6grencilerine yonelik gerceklestirdigi
karne hediyesi uygulamasini, bu yil da geleneksel
iftar organizasyonunun ardindan tekrarlarken,
okullarinda takdir ve tesekkur belgesi almaya hak
kazanan basarili cocuklarin gozlerindeki mutluluk,
gorulmeye degerdi.

Aktas Holding, Kestel ve DOSAB lokasyonlarinda faaliyet gosteren
calisanlarinin cocuklarina yonelik gerceklestirdigi, karne hediyesi
uygulamasini bu yil da tekrarlayarak, basarili 6grencilerin coskusuna
ortak oldu.

Aktas Holding, her yil oldugu gibi bu yil da, Ramazan ayinda personelini
ve ailelerini iftar organizasyonunda bir araya getirirken, personelinin
okul hayatlarinda basari belgesi almaya hak kazanan basarili cocuklarini
da, karne hediyesi ile ddillendirerek cocuklari bir kez daha mutlu etti.

Aktas Holding

Almira Hotel havuz basinda gerceklesen iftar yemeginin ardindan,
okullarindan takdir ve tesekkur belgesi alan basarili olan 6grenciler,
tek tek anons edilerek gururlandirilirken, cocuklar ve aileleri ayni anda
sahneye davet edildi.

Aktas Holding Yonetim Kurulu Baskani Sahap Aktas ve esi Mirvet
Aktas, Yénetim Kurulu Baskanvekili R. Serkan Aktas, icra Kurulu Baskani
ve Yénetim Kurulu Uyesi Sami Erol ile Aktas Egitim Vakfi Yonetim Kurulu
Baskani ilknur Aktas, sirasiyla sahneye gelerek basarili 6grencilere
karne hediyelerini takdim ederken, hem cocuklari hem de ailelerini tek
tek kutlad.

Aktas Holding Yonetim Kurulu Gyeleri, karne hediyelerini ailelere ve
cocuklarina teslim ettikten sonra, sahnede toplu fotograf cektirmeyi
de ihmal etmedi.

Didn't Forget the Successful Students Again This Year

As after its traditional iftar meal organization Aktas Holding
repeated its report card celebration for its employees' students
who were successful in the school term, the happiness in the
eyes of the successful children who gained the right to receive
certificates of appreciation and high achievement were worth
seeing.

Aktas Holding repeated its report card celebration the children of its
employees-oriented in Kestel and DOSAB locations and shared the enthusiasm
of the successful students.

This year, as it does every year, Aktas Holding brought together its personnel
and their families with an iftar meal organization, and rewarded the successful
children of its personnel gaining the right to receive a certificate of achievement
in their school lives with a report card gift and once again gratified the
children.

After the iftar meal held at the poolside of Almira Hotel, the successful
students earning the right to receive certificates of achievement from their
schools were announced one by one, children and their families were invited
to take the stage together.

Aktas Holding Administrative Board Chairman Sahap Aktas and his spouse
Mirvet Aktas, Administrative Board Deputy Chairman R. Serkan Aktas,
Executive Board Chairman and Administrative Board Member Sami Erol and
Aktas Education Foundation Administrative Board Chairman ilknur Aktas,
took turns to take the stage and present their gifts to the children, and
congratulated both the children and their families.

Aktas Holding Administrative Board members did not forget to take a

photograph together on the stage after they gave the report card gifts to
the families and their children.
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Aktas Holding'den Personeline
Kurumsal Farkindalik Egitimi

Akta§ Holding, donemsel olarak calisanlarinin
motivasyonunu ve yetKinligini arttirmaya yonelik
gerceklestirdigi egitim faaliyetlerine yeni bir halka
daha ekleyerek, bircok konuda kisisel gelisim
editimleri veren, profesyonel motivasyon konugmacisi
Omer Cam'in katiimiyla, kurumsal farkindalik ve
aidiyet duygusu egitimi gerceklestirdi.

Aktas Holding, personelinin kisisel ve sosyal gelisimine yonelik donemsel
olarak gerceklestirdigi egitim calismalarina bir yenisini daha ekledi.

Aktas Holding son olarak, tretim personelinin katilimiyla, 8 saat stiren
kurumsal farkindalik ve aidiyet duygusu baslikli bir egitim calismasiyla,
personelinin is glvenligi kurallarina uyma hassasiyeti, fiziki
goriinti/kisisel bakim, problem ¢6zme Kultirli, empati yapabilme,
musteri memnuniyeti, aidiyet/sadakat gerekliligi, sirket bilgilerinin
gizliligi, sirket disinda temsiliyet gibi kavramlara yonelik énemli bir
organizasyona daha imza atti.

Halen, Yeditepe Universitesi'nde 6dretim gérevlisi olarak calismakta
olan ve kisisel gelisim egitimleri ile spor, yasam, Kariyer, yonetici kocluk
calismalari disinda, profesyonel motivasyon konusmacisi olarak bilgi
ve deneyimlerini paylasmakta olan Omer Cam'in katildigi egitim, cesitli
oyunlarla renkli hale getirilirken, Aktas calisanlarinin da organizasyondan
blyik keyif aldig goruldu.

"Egitim Faaliyetlerimiz Siirecek”

Aktas Holding ¢alisanlarinin her yonden gelisimi adina bu tip egitimlerin
onemine dikkat ceken Aktas Holding icra Kurulu Baskani ve Yonetim
Kurulu Uyesi Sami Erol, sirketin gelecek hedefleri dogrultusunda her
bir calisanin kendileri icin son derece 6nemli oldugunu vurgulayarak,
calisanlarin Aktas Holding vizyonuna gore, yetkinliklerinin en Ust diizeyde
olmasi icin ellerinden gelen destegi vermeye hazir olduklarini kaydetti.

Belirli araliklarla gerceklestirilen egitim calismalarinin, ilerleyen strecte
de tekrarlanacagini aktaran Erol, ekip calismasi ve kurum aidiyet
duygusunu gliclendiren bu gibi egitimlerin, Aktas Holding kurum
kalturiyle de birebir 6rtustigiin ifade etti.

Corporate Awareness Training to its Personnel from Aktas Holding

Akta§ Holding added a new one to its periodic educational
activities aimed at increasing the motivation and competence
of its employees, and held a corporate awareness and sense
of belonging training with the participation of the professional
motivational speaker Omer Cam, who gives personal
development trainings on many different topics.

Aktas Holding added a new chapter to its periodic educational activities
aimed at the personal and social development of its personnel.

Aktas Holding lastly implemented another important organization aimed
at concepts such as the personnel's sensitivity to complying with
occupational safety rules, physical appearance/personal care, problem
solving culture, empathy, customer satisfaction, belonging/loyalty
requirement, confidentiality of corporate information and representation
outside the company, through an 8-hour education organization titled
corporate awareness and sense of belonging, with the participation of its
blue-collar personnel.

As the training, attended by Omer Cam, who still continues his work as an
academician at Yeditepe University and shares his knowledge and experience

as a professional motivational speaker in addition to his sports, life, career
and manager coaching works and personal development trainings, was
made more colorful with various games, it was noted that Aktas employees
enjoyed the organization very much.

"Our Educational Activities will Continue"

Aktas Holding Executive Board Chairman and Administrative Board Member
Sami Erol drew attention to the importance of these types of trainings for
development of Aktas Holding employees in all aspects, emphasized that
every employee is very important for them in accordance with the future
goals of the company, and stated that they are ready to support their
employees as far as they can, so that their competence will be at top in
accordance with Aktas Holding vision.

Erol said that these periodic trainings will be continued in the future and
stated that these types of training which strengthen team work and
corporate sense of belonging coincided perfectly with the corporate culture
of Aktas Holding.




News from us

Aramiza Katilanlar / New Employee

Ad-Soyad Departman Pozisyon Baslama Tarihi
Name-Surname Department Position Date of Recruitment
; Satis Pazarlama Satis Takim Lideri(Avrupa) 27.04.2015
T Kil L
imurfiticarsian Sales and Marketing Sales Team Leader (Europe)
Yasemin Aydin Kalite Yonetim Sistemleri Kalite, Yonetim Sistemleri Sorumlusu 27.04.2015
Quality/Management System Quality, Management System Responsible

Evlenenler / Newly Maried Couple .

Calisan Esi Evlilik Tarihi
Employee Spouse Date of Marriage
Erhan Suner Omiir Suner 23.05.2015
Onur Keskin Bisra 16.06.2015
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babalarnimizi
kutluyoruz.

Calisan Cocucugun Adi Dogum Tarihi
Employee Name of Baby Date of Birth

Vahit Caglar Mustafa Yavuz 01.04.2015

. ; - /
Adnan Yazici Demir 02.05.2015 - F 4
."“.
Emre Celik Melike 04.06.2015 s ,g‘. ’
Ayhan Kanbur  Beyza 22.06.2015 . I .
e . ! / ‘___,,':-5\ ._:’
Bulent Tekin ~ Esma 23.06.2015 ¥ 758 =
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